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‭0151.2‬‭- NOTICE OF BOARD’S ADOPTED ACADEMIC STANDARDS‬

‭In‬ ‭accordance‬‭with‬ ‭120.12(13),‬ ‭Wis.‬ ‭Stats.,‬ ‭at‬ ‭the‬‭first‬ ‭Board‬‭meeting‬‭in‬‭July,‬
‭the‬ ‭Board‬ ‭shall‬ ‭include‬ ‭an‬ ‭item‬ ‭on‬ ‭the‬ ‭agenda‬ ‭to‬ ‭approve‬ ‭a‬ ‭notice‬‭that‬
‭clearly‬ ‭identifies‬ ‭the‬‭student‬ ‭academic‬ ‭standards‬‭under‬ ‭§118.30(1g)(a)1‬ ‭that‬
‭will be in effect for that school year.‬

‭© Neola 2018‬

‭Legal‬
‭118.30, Wis. Stats.‬

‭Link to the academic standards on the DASD website‬

‭1422‬‭,‬‭3122‬‭,‬‭4122‬‭- NONDISCRIMINATION AND EQUAL EMPLOYMENT‬‭OPPORTUNITY‬

‭The‬‭District‬ ‭does‬‭not‬ ‭discriminate‬‭in‬ ‭the‬‭employment‬‭of‬‭administrative‬‭staff‬
‭on‬‭the‬‭basis‬‭of‬‭race,‬‭color,‬‭national‬‭origin,‬‭age,‬‭sex‬‭(including‬‭gender‬‭status,‬
‭change‬‭of‬ ‭sex,‬ ‭sexual‬ ‭orientation,‬ ‭or‬ ‭gender‬ ‭identity),‬ ‭pregnancy,‬ ‭creed‬‭or‬
‭religion,‬ ‭genetic‬ ‭information,‬ ‭handicap‬ ‭or‬ ‭disability,‬ ‭marital‬ ‭status,‬
‭citizenship‬ ‭status,‬ ‭veteran‬‭status,‬ ‭military‬ ‭service‬‭(as‬ ‭defined‬‭in‬ ‭111.32,‬ ‭Wis.‬
‭Stats.),‬ ‭ancestry,‬ ‭arrest‬ ‭record,‬ ‭conviction‬‭record,‬ ‭use‬‭or‬ ‭non-use‬‭of‬ ‭lawful‬
‭products‬ ‭off‬‭the‬‭District’s‬ ‭premises‬‭during‬‭non-working‬‭hours,‬ ‭declining‬‭to‬
‭attend‬ ‭an‬ ‭employer-sponsored‬ ‭meeting‬ ‭or‬ ‭to‬ ‭participate‬ ‭in‬ ‭any‬

‭communication‬ ‭with‬ ‭the‬ ‭employer‬ ‭about‬ ‭religious‬ ‭matters‬ ‭or‬ ‭political‬
‭matters,‬ ‭or‬ ‭any‬ ‭other‬ ‭legally‬ ‭protected‬ ‭category‬ ‭in‬ ‭its‬ ‭programs‬ ‭and‬
‭activities, including employment opportunities.‬

‭Notice‬ ‭of‬ ‭the‬ ‭District's‬ ‭policy‬ ‭on‬ ‭nondiscrimination‬‭and‬‭the‬‭identity‬ ‭of‬ ‭the‬
‭School‬ ‭District's‬ ‭Compliance‬‭Officer(s)‬ ‭(see‬‭below)‬ ‭will‬ ‭be‬‭published‬‭on‬‭the‬
‭District's‬ ‭website,‬ ‭posted‬ ‭throughout‬ ‭the‬ ‭District,‬ ‭and‬ ‭included‬ ‭in‬ ‭the‬
‭District's recruitment statements or general information publications.‬

‭DeForest Area School District • Annual Notices 2024-25‬ ‭Back to top‬ ‭1‬

https://www.deforestschools.org/
http://go.boarddocs.com/wi/deforest/Board.nsf/goto?open&id=CSSEMM3B1FD0
https://www.deforest.k12.wi.us/district/curriculum.cfm
http://go.boarddocs.com/wi/deforest/Board.nsf/goto?open&id=CFEE6838DA12
http://go.boarddocs.com/wi/deforest/Board.nsf/goto?open&id=CFEE6M38DA8B
http://go.boarddocs.com/wi/deforest/Board.nsf/goto?open&id=CFEE6W38DADC


‭Definitions‬
‭Words‬‭used‬‭in‬ ‭this‬ ‭policy‬ ‭shall‬ ‭have‬‭those‬‭meanings‬‭defined‬‭herein;‬‭words‬
‭not‬ ‭defined‬‭herein‬ ‭shall‬ ‭be‬‭construed‬‭according‬‭to‬ ‭their‬‭plain‬‭and‬‭ordinary‬
‭meanings.‬

‭Complainant‬ ‭is‬ ‭the‬ ‭individual‬ ‭who‬ ‭alleges,‬ ‭or‬ ‭is‬ ‭alleged,‬ ‭to‬ ‭have‬ ‭been‬
‭subjected‬ ‭to‬ ‭discrimination/retaliation,‬ ‭regardless‬ ‭of‬ ‭whether‬ ‭the‬ ‭person‬
‭files‬ ‭a‬ ‭formal‬ ‭complaint‬ ‭or‬ ‭is‬ ‭pursuing‬‭an‬‭informal‬ ‭resolution‬‭to‬‭the‬‭alleged‬
‭discrimination/retaliation.‬

‭Day(s):‬ ‭Unless‬ ‭expressly‬‭stated‬‭otherwise,‬‭the‬‭term‬‭“day”‬‭or‬‭“days”‬‭as‬‭used‬
‭in‬ ‭this‬ ‭policy‬ ‭means‬ ‭business‬ ‭day(s)‬ ‭(i.e.,‬ ‭a‬ ‭day(s)‬ ‭that‬ ‭the‬‭District‬ ‭office‬‭is‬
‭open‬ ‭for‬ ‭normal‬ ‭operating‬ ‭hours,‬ ‭Monday‬ ‭–‬ ‭Friday,‬ ‭excluding‬
‭State-recognized holidays).‬

‭Military‬ ‭status‬‭:‬ ‭refers‬ ‭to‬ ‭a‬ ‭person's‬ ‭status‬ ‭in‬ ‭the‬‭uniformed‬‭services,‬‭which‬
‭includes‬ ‭the‬ ‭performance‬ ‭of‬ ‭duty‬ ‭on‬ ‭a‬ ‭voluntary‬ ‭or‬ ‭involuntary‬ ‭basis‬ ‭in‬ ‭a‬
‭uniformed‬‭service,‬‭including‬‭active‬‭duty,‬‭active‬‭duty‬‭for‬‭training,‬‭initial‬‭active‬
‭duty‬ ‭for‬ ‭training,‬‭inactive‬‭duty‬‭for‬‭training,‬‭full-time‬‭National‬‭Guard‬‭duty,‬‭and‬
‭performance‬‭of‬‭duty‬‭or‬‭training‬‭by‬‭a‬‭member‬‭of‬‭Wisconsin‬‭organized‬‭militia.‬
‭It‬ ‭also‬ ‭includes‬ ‭the‬ ‭period‬ ‭of‬ ‭time‬ ‭for‬ ‭which‬ ‭a‬ ‭person‬ ‭is‬ ‭absent‬ ‭from‬
‭employment‬ ‭for‬ ‭the‬‭purpose‬‭of‬ ‭an‬‭examination‬‭to‬ ‭determine‬‭the‬‭fitness‬‭of‬
‭the person to perform any duty listed above.‬

‭Respondent﻿‬ ‭is‬ ‭the‬ ‭individual‬ ‭who‬ ‭has‬ ‭been‬ ‭alleged‬ ‭to‬ ‭have‬ ‭engaged‬‭in‬
‭discrimination/retaliation,‬ ‭regardless‬ ‭of‬ ‭whether‬ ‭the‬‭Reporting‬‭Party‬ ‭files‬ ‭a‬
‭formal‬ ‭complaint‬ ‭or‬ ‭is‬ ‭seeking‬ ‭an‬ ‭informal‬ ‭resolution‬ ‭to‬ ‭the‬ ‭alleged‬
‭discrimination/retaliation.‬

‭School‬ ‭District‬ ‭community‬ ‭means‬ ‭students‬ ‭and‬ ‭District‬ ‭employees‬ ‭(i.e.,‬
‭administrators,‬ ‭and‬ ‭professional‬ ‭and‬ ‭support‬ ‭staff),‬ ‭as‬ ‭well‬ ‭as‬ ‭District‬
‭members,‬ ‭agents,‬ ‭volunteers,‬ ‭contractors,‬ ‭or‬ ‭other‬ ‭persons‬‭subject‬ ‭to‬ ‭the‬
‭control and supervision of the District.‬

‭Third‬‭Parties‬‭include,‬‭but‬‭are‬‭not‬‭limited‬‭to,‬‭guests‬‭and/or‬‭visitors‬‭on‬‭School‬
‭District‬ ‭property‬ ‭(e.g.,‬ ‭visiting‬ ‭speakers,‬ ‭participants‬ ‭on‬ ‭opposing‬ ‭athletic‬
‭teams,‬ ‭parents),‬ ‭vendors‬ ‭doing‬ ‭business‬ ‭with,‬ ‭or‬ ‭seeking‬ ‭to‬ ‭do‬‭business‬
‭with,‬ ‭the‬‭District,‬ ‭and‬‭other‬ ‭individuals‬ ‭who‬‭come‬‭in‬ ‭contact‬‭with‬‭members‬
‭of‬ ‭the‬‭School‬‭District‬‭community‬‭at‬‭school-related‬‭events/activities‬‭(whether‬
‭on or off District property).‬

‭District Compliance Officers‬
‭The‬ ‭District‬ ‭designates‬ ‭the‬ ‭following‬ ‭individuals‬ ‭to‬ ‭serve‬ ‭as‬ ‭the‬‭District’s‬
‭"Compliance‬ ‭Officers"‬ ‭(also‬ ‭known‬ ‭as‬ ‭"Civil‬ ‭Rights‬ ‭Coordinators";‬
‭hereinafter referred to as the "COs").‬

‭Director of Student Services‬ ‭Director of Human Resources‬
‭500 South Cleveland Avenue‬ ‭500 South Cleveland Avenue‬
‭DeForest, WI 53532‬ ‭DeForest, WI 53532‬
‭608-842-6526‬ ‭608-842-6521‬

‭The‬ ‭titles‬ ‭and‬ ‭contact‬ ‭information‬ ‭of‬ ‭these‬ ‭individuals‬ ‭will‬ ‭be‬ ‭published‬
‭annually in the staff handbooks and on the School District's website.‬

‭The‬ ‭COs‬ ‭are‬ ‭responsible‬ ‭for‬ ‭coordinating‬ ‭the‬ ‭District’s‬ ‭efforts‬ ‭to‬ ‭comply‬
‭with‬ ‭the‬ ‭applicable‬ ‭Federal‬ ‭and‬ ‭State‬ ‭laws‬‭and‬‭regulations,‬ ‭including‬‭the‬
‭District’s‬ ‭duty‬ ‭to‬ ‭address‬ ‭in‬‭a‬‭prompt‬‭and‬‭equitable‬‭manner‬‭any‬‭inquiries‬‭or‬
‭complaints‬ ‭regarding‬ ‭discrimination,‬ ‭retaliation,‬ ‭or‬ ‭denial‬ ‭of‬ ‭equal‬ ‭access.‬
‭The‬‭COs‬‭shall‬ ‭also‬‭verify‬ ‭that‬ ‭proper‬ ‭notice‬‭of‬ ‭nondiscrimination‬‭has‬‭been‬
‭provided‬‭for‬‭Title‬‭II‬‭of‬‭the‬‭Americans‬‭with‬‭Disabilities‬‭Act‬‭(as‬‭amended),‬‭Title‬
‭VI‬ ‭and‬ ‭Title‬ ‭VII‬ ‭of‬ ‭the‬ ‭Civil‬ ‭Rights‬ ‭Act‬ ‭of‬ ‭1964,‬ ‭Section‬ ‭504‬ ‭of‬ ‭the‬
‭Rehabilitation‬ ‭Act‬ ‭of‬ ‭1973‬ ‭(as‬ ‭amended),‬ ‭the‬ ‭Age‬ ‭Discrimination‬ ‭in‬
‭Employment‬ ‭Act‬‭of‬‭1975,‬‭and‬‭the‬‭Genetic‬‭Information‬‭Nondiscrimination‬‭Act‬
‭(GINA) to students, their parents, staff members, and the general public.‬

‭Reports and Complaints of Discrimination and Retaliation‬
‭Employees‬ ‭are‬ ‭required‬ ‭to‬ ‭report‬ ‭incidents‬ ‭of‬ ‭discrimination‬ ‭and/or‬
‭retaliation‬ ‭to‬ ‭an‬ ‭administrator,‬ ‭supervisor,‬ ‭or‬ ‭other‬ ‭supervisory‬ ‭employees‬
‭so‬‭that‬ ‭the‬‭District‬ ‭may‬‭address‬ ‭the‬‭conduct.‬‭Any‬‭administrator,‬‭supervisor,‬
‭or‬ ‭other‬ ‭supervisory‬ ‭employees‬‭who‬‭receive‬‭such‬‭a‬ ‭report‬ ‭shall‬ ‭file‬ ‭it‬‭with‬
‭the CO at the employee's first opportunity, but no later than two (2) days.‬

‭Discrimination‬ ‭against‬ ‭an‬ ‭individual‬ ‭based‬ ‭on‬ ‭their‬ ‭sex‬ ‭(including‬‭gender‬
‭status,‬ ‭sexual‬ ‭orientation,‬ ‭and‬‭gender‬ ‭identity)‬ ‭is‬ ‭discrimination‬‭in‬‭violation‬
‭of‬ ‭Title‬ ‭VII.‬ ‭Specifically,‬ ‭discrimination‬ ‭on‬ ‭the‬ ‭basis‬ ‭of‬ ‭sex‬
‭stereotyping/gender-nonconformity‬ ‭constitutes‬ ‭sex‬ ‭discrimination.‬ ‭This‬ ‭is‬
‭true‬ ‭irrespective‬ ‭of‬ ‭the‬ ‭cause‬ ‭of‬ ‭the‬ ‭person's‬ ‭gender‬ ‭non-conforming‬

‭behavior.‬ ‭Employment‬ ‭actions‬ ‭based‬ ‭upon‬ ‭an‬ ‭individual's‬ ‭sex‬ ‭could‬ ‭be‬
‭suspect and potentially impermissible.‬

‭COs‬ ‭are‬ ‭required‬ ‭to‬ ‭investigate‬ ‭allegations‬ ‭of‬ ‭conduct‬ ‭involving‬ ‭the‬
‭discrimination‬ ‭or‬ ‭harassment‬ ‭of‬ ‭an‬ ‭employee‬ ‭or‬ ‭applicant‬ ‭based‬ ‭upon‬
‭his/her gender status, sexual orientation, and gender identity.‬

‭Any‬ ‭questions‬ ‭concerning‬ ‭whether‬ ‭alleged‬ ‭conduct‬ ‭might‬ ‭violate‬ ‭this‬
‭prohibition should be brought to the CO's attention promptly.‬

‭Employees‬‭who‬‭believe‬‭they‬‭have‬‭been‬‭discriminated/retaliated‬‭against‬‭are‬
‭entitled‬ ‭to‬ ‭utilize‬ ‭the‬ ‭complaint‬ ‭process‬ ‭set‬ ‭forth‬ ‭below.‬ ‭Initiating‬ ‭a‬
‭complaint‬ ‭will‬ ‭not‬ ‭adversely‬ ‭affect‬ ‭the‬ ‭Complainant's‬ ‭employment.‬ ‭While‬
‭there‬‭are‬ ‭no‬‭time‬‭limits‬‭for‬‭initiating‬‭complaints‬‭under‬‭this‬‭policy,‬‭individuals‬
‭should‬ ‭make‬ ‭every‬ ‭effort‬ ‭to‬ ‭file‬ ‭a‬ ‭complaint‬ ‭as‬ ‭soon‬‭as‬ ‭possible‬ ‭after‬ ‭the‬
‭conduct‬ ‭occurs‬ ‭while‬ ‭the‬ ‭facts‬ ‭are‬ ‭known‬ ‭and‬ ‭potential‬ ‭witnesses‬ ‭are‬
‭available.‬

‭The‬ ‭COs‬ ‭will‬ ‭be‬ ‭available‬ ‭during‬ ‭regular‬ ‭school/work‬ ‭hours‬ ‭to‬ ‭discuss‬
‭concerns‬ ‭related‬ ‭to‬ ‭discrimination/retaliation.‬ ‭COs‬ ‭shall‬ ‭accept‬ ‭reports‬ ‭of‬
‭discrimination/retaliation‬ ‭directly‬ ‭from‬ ‭any‬ ‭member‬ ‭of‬ ‭the‬ ‭School‬ ‭District‬
‭community‬ ‭or‬ ‭a‬ ‭Third‬ ‭Party,‬ ‭or‬ ‭receive‬ ‭reports‬ ‭that‬ ‭are‬ ‭initially‬ ‭filed‬‭with‬
‭another‬ ‭District‬ ‭employee.‬ ‭Upon‬ ‭receipt‬ ‭of‬ ‭a‬ ‭report‬ ‭of‬ ‭alleged‬
‭discrimination/retaliation,‬ ‭the‬ ‭CO‬ ‭will‬ ‭contact‬ ‭the‬ ‭Complainant‬ ‭and‬ ‭begin‬
‭either‬ ‭an‬ ‭informal‬ ‭or‬ ‭formal‬ ‭complaint‬ ‭process‬ ‭(depending‬ ‭on‬ ‭the‬
‭Complainant's‬ ‭request‬ ‭and‬ ‭the‬ ‭nature‬ ‭of‬ ‭the‬ ‭alleged‬
‭discrimination/retaliation).‬ ‭The‬ ‭CO‬ ‭will‬ ‭provide‬‭a‬ ‭copy‬‭of‬ ‭this‬ ‭policy‬ ‭to‬ ‭the‬
‭Complainant and the Respondent upon request.‬

‭Any‬ ‭District‬ ‭employee‬ ‭who‬ ‭directly‬ ‭observes‬ ‭discrimination/retaliation‬ ‭is‬
‭obligated,‬ ‭in‬ ‭accordance‬‭with‬‭this‬‭policy,‬‭to‬‭report‬‭such‬‭observations‬‭to‬‭one‬
‭of‬ ‭the‬‭COs‬‭within‬ ‭two‬‭(2)‬‭business‬‭days.‬‭Additionally,‬‭any‬‭District‬‭employee‬
‭who‬‭observes‬‭an‬‭act‬‭of‬‭discrimination/retaliation‬‭is‬‭expected‬‭to‬‭intervene‬‭to‬
‭stop‬ ‭the‬ ‭misconduct,‬ ‭unless‬ ‭circumstances‬ ‭make‬ ‭such‬ ‭an‬ ‭intervention‬
‭dangerous,‬ ‭in‬ ‭which‬‭case‬‭the‬‭staff‬‭member‬‭should‬‭immediately‬‭notify‬‭other‬
‭District‬ ‭employees‬ ‭and/or‬ ‭local‬ ‭law‬‭enforcement‬ ‭officials,‬ ‭as‬ ‭necessary,‬ ‭to‬
‭stop‬ ‭the‬ ‭misconduct.‬ ‭Thereafter,‬ ‭the‬ ‭CO‬ ‭must‬ ‭contact‬ ‭the‬ ‭Complainant‬
‭within‬ ‭two‬‭(2)‬ ‭business‬ ‭days‬ ‭to‬ ‭advise‬‭of‬ ‭the‬‭District's‬ ‭intent‬ ‭to‬ ‭investigate‬
‭the alleged wrongdoing.‬

‭Investigation and Complaint Procedure‬
‭Except‬ ‭for‬ ‭sex‬‭discrimination‬‭and/or‬ ‭sexual‬ ‭harassment‬ ‭that‬ ‭is‬ ‭covered‬‭by‬
‭Policy‬ ‭2266‬‭-‬ ‭Nondiscrimination‬‭on‬‭the‬‭Basis‬‭of‬‭Sex‬‭in‬‭Education‬‭Programs‬
‭or‬ ‭Activities,‬ ‭any‬ ‭employee‬ ‭who‬ ‭alleges‬ ‭to‬ ‭have‬ ‭been‬ ‭subjected‬ ‭to‬
‭discrimination‬ ‭or‬ ‭retaliation‬ ‭may‬ ‭seek‬ ‭resolution‬‭of‬ ‭the‬‭complaint‬ ‭through‬
‭the‬ ‭procedures‬ ‭described‬ ‭below.‬ ‭The‬ ‭complaint‬ ‭procedures‬ ‭involve‬ ‭an‬
‭investigation‬ ‭of‬ ‭the‬ ‭individual’s‬ ‭claims‬ ‭of‬ ‭discrimination/retaliation‬ ‭and‬ ‭a‬
‭process‬ ‭for‬ ‭rendering‬ ‭a‬ ‭decision‬ ‭regarding‬ ‭whether‬ ‭the‬ ‭charges‬ ‭are‬
‭substantiated.‬

‭Once‬‭the‬‭complaint‬‭process‬‭begins,‬‭the‬‭investigation‬‭will‬‭be‬‭completed‬‭in‬‭a‬
‭timely‬ ‭manner‬ ‭(ordinarily,‬ ‭within‬ ‭fifteen‬ ‭(15)‬ ‭days‬ ‭of‬ ‭the‬ ‭complaint‬ ‭being‬
‭received).‬

‭The‬‭procedures‬‭set‬ ‭forth‬ ‭below‬‭are‬‭not‬‭intended‬‭to‬‭interfere‬‭with‬‭the‬‭rights‬
‭of‬ ‭any‬‭individual‬ ‭to‬ ‭pursue‬‭a‬ ‭complaint‬ ‭of‬ ‭discrimination‬‭or‬ ‭retaliation‬‭with‬
‭the‬ ‭United‬ ‭States‬ ‭Department‬ ‭of‬ ‭Education‬ ‭Office‬ ‭for‬ ‭Civil‬ ‭Rights,‬ ‭the‬
‭Wisconsin‬ ‭Equal‬ ‭Rights‬ ‭Division,‬ ‭or‬ ‭the‬ ‭Equal‬ ‭Employment‬ ‭Opportunity‬
‭Commission ("EEOC").‬

‭Complaint Procedure‬
‭A‬ ‭Complainant‬ ‭who‬ ‭alleges‬‭discrimination/retaliation‬‭may‬‭file‬ ‭a‬ ‭complaint,‬
‭either‬ ‭orally‬ ‭or‬ ‭in‬ ‭writing:‬ ‭1)‬ ‭with‬ ‭a‬ ‭Principal;‬ ‭2)‬ ‭the‬ ‭CO;‬ ‭or‬ ‭3)‬ ‭to‬ ‭the‬
‭Superintendent‬ ‭or‬ ‭other‬ ‭supervisory‬ ‭employees.‬ ‭Any‬ ‭complaint‬ ‭received‬
‭regarding‬‭the‬‭Superintendent‬ ‭or‬ ‭a‬ ‭District‬ ‭member‬ ‭shall‬ ‭be‬‭referred‬‭to‬‭the‬
‭District’s‬ ‭legal‬ ‭counsel,‬ ‭who‬ ‭shall‬ ‭assume‬ ‭the‬ ‭role‬ ‭of‬ ‭the‬ ‭CO‬ ‭for‬ ‭such‬
‭complaints.‬ ‭Additionally,‬ ‭if‬ ‭the‬ ‭complaint‬ ‭is‬ ‭regarding‬‭a‬ ‭CO,‬ ‭the‬‭complaint‬
‭shall‬‭be‬‭reported‬‭to‬‭the‬‭Superintendent,‬‭who‬‭shall‬‭coordinate‬‭with‬‭the‬‭other‬
‭appointed/designated‬ ‭CO‬ ‭or,‬ ‭if‬ ‭appropriate‬ ‭appoint/designate‬ ‭another‬
‭individual to serve as CO for the complaint regarding a CO.‬

‭Due‬ ‭to‬ ‭the‬ ‭sensitivity‬ ‭surrounding‬ ‭complaints‬ ‭of‬ ‭discrimination‬ ‭and‬
‭retaliation,‬ ‭timelines‬ ‭are‬ ‭flexible‬ ‭for‬ ‭initiating‬ ‭the‬ ‭complaint‬ ‭process;‬
‭however,‬ ‭individuals‬ ‭are‬ ‭encouraged‬ ‭to‬ ‭file‬ ‭a‬ ‭complaint‬ ‭within‬ ‭thirty‬ ‭(30)‬
‭days‬ ‭after‬ ‭the‬ ‭conduct‬ ‭occurs‬ ‭while‬ ‭the‬ ‭facts‬ ‭are‬ ‭known‬ ‭and‬ ‭potential‬
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‭witnesses‬ ‭are‬ ‭available.‬ ‭If‬ ‭a‬ ‭Complainant‬ ‭informs‬ ‭a‬ ‭Principal,‬
‭Superintendent,‬ ‭or‬ ‭other‬ ‭supervisory‬ ‭employees,‬ ‭either‬ ‭orally‬ ‭or‬ ‭in‬‭writing,‬
‭about‬ ‭any‬ ‭complaint‬ ‭of‬ ‭discrimination‬ ‭or‬ ‭retaliation,‬ ‭that‬ ‭employee‬ ‭must‬
‭report‬ ‭such‬‭information‬‭to‬‭the‬‭CO‬‭at‬‭the‬‭employee's‬‭first‬‭opportunity,‬‭but‬‭no‬
‭later than two (2) days.‬

‭Throughout‬ ‭the‬ ‭course‬ ‭of‬ ‭the‬ ‭process,‬ ‭the‬ ‭CO‬ ‭should‬ ‭keep‬ ‭the‬ ‭parties‬
‭reasonably‬ ‭informed‬ ‭of‬ ‭the‬ ‭status‬ ‭of‬ ‭the‬ ‭investigation‬ ‭and‬ ‭the‬
‭decision-making process.‬

‭All‬ ‭complaints‬ ‭must‬ ‭include‬‭the‬‭following‬‭information‬‭to‬ ‭the‬‭extent‬ ‭known:‬
‭the‬ ‭identity‬ ‭of‬ ‭the‬ ‭Respondent;‬ ‭a‬ ‭detailed‬ ‭description‬ ‭of‬ ‭the‬ ‭facts‬ ‭upon‬
‭which‬‭the‬‭complaint‬‭is‬‭based‬‭(i.e.,‬‭when,‬‭where,‬‭and‬‭what‬‭occurred);‬‭a‬‭list‬‭of‬
‭potential witnesses; and the resolution sought by the Complainant.‬

‭If‬ ‭the‬ ‭Complainant‬ ‭is‬ ‭unwilling‬ ‭or‬ ‭unable‬ ‭to‬ ‭provide‬ ‭a‬ ‭written‬ ‭statement‬
‭including‬‭the‬‭information‬‭set‬ ‭forth‬ ‭above,‬ ‭the‬‭CO‬‭shall‬ ‭ask‬ ‭for‬‭such‬‭details‬
‭in‬ ‭an‬ ‭oral‬ ‭interview.‬ ‭Thereafter,‬ ‭the‬‭CO‬‭will‬ ‭prepare‬‭a‬ ‭written‬‭summary‬‭of‬
‭the‬‭oral‬ ‭interview,‬ ‭and‬‭the‬‭Complainant‬‭will‬‭be‬‭asked‬‭to‬‭verify‬‭the‬‭accuracy‬
‭of the reported charge by signing the document.‬

‭Upon‬‭receiving‬‭a‬‭complaint,‬‭the‬‭CO‬‭will‬‭consider‬‭whether‬‭any‬‭action‬‭should‬
‭be‬‭taken‬‭in‬ ‭the‬‭investigatory‬ ‭phase‬‭to‬‭protect‬‭the‬‭Complainant‬‭from‬‭further‬
‭discrimination‬ ‭or‬ ‭retaliation,‬ ‭including‬ ‭but‬ ‭not‬ ‭limited‬‭to‬ ‭a‬ ‭change‬‭of‬ ‭work‬
‭assignment‬ ‭or‬ ‭schedule‬ ‭for‬ ‭the‬ ‭Complainant‬ ‭and/or‬ ‭the‬ ‭Respondent.‬ ‭In‬
‭making‬ ‭such‬ ‭a‬ ‭determination,‬ ‭the‬ ‭CO‬ ‭should‬ ‭consult‬ ‭the‬ ‭Complainant‬ ‭to‬
‭assess‬ ‭whether‬ ‭the‬ ‭individual‬ ‭agrees‬ ‭with‬ ‭the‬ ‭proposed‬ ‭action.‬ ‭If‬ ‭the‬
‭Complainant‬ ‭is‬ ‭unwilling‬ ‭to‬ ‭consent‬ ‭to‬ ‭the‬‭proposed‬‭change,‬ ‭the‬‭CO‬‭still‬
‭may‬‭take‬‭whatever‬‭actions‬‭are‬‭deemed‬‭appropriate‬‭in‬‭consultation‬‭with‬‭the‬
‭Superintendent.‬

‭Within‬ ‭two‬ ‭(2)‬ ‭days‬ ‭of‬ ‭receiving‬ ‭the‬ ‭complaint,‬ ‭the‬ ‭CO‬ ‭or‬ ‭designee‬ ‭will‬
‭initiate‬ ‭an‬‭investigation‬‭by‬‭at‬‭a‬‭minimum‬‭confirming‬‭receipt‬‭of‬‭the‬‭complaint‬
‭with‬ ‭the‬ ‭Complainant‬ ‭and‬ ‭informing‬ ‭the‬ ‭Complainant‬ ‭of‬ ‭the‬‭investigation‬
‭process.‬

‭Simultaneously,‬ ‭the‬‭CO‬‭will‬ ‭inform‬‭the‬‭Respondent‬ ‭that‬ ‭a‬ ‭formal‬‭complaint‬
‭has‬ ‭been‬ ‭received.‬ ‭The‬ ‭Respondent‬ ‭will‬ ‭be‬‭informed‬‭about‬ ‭the‬‭nature‬‭of‬
‭the‬ ‭allegations‬ ‭and‬ ‭upon‬ ‭request‬ ‭provided‬ ‭with‬ ‭a‬ ‭copy‬ ‭of‬ ‭any‬ ‭relevant‬
‭policies‬ ‭and/or‬ ‭administrative‬ ‭guidelines,‬ ‭including‬ ‭this‬ ‭Policy.‬ ‭The‬
‭Respondent‬ ‭must‬ ‭also‬ ‭be‬ ‭informed‬ ‭of‬ ‭the‬‭opportunity‬ ‭to‬ ‭submit‬ ‭a‬ ‭written‬
‭response to the complaint and the obligation to do so within five (5) days.‬

‭Investigations‬ ‭shall‬ ‭be‬ ‭completed‬ ‭promptly.‬ ‭What‬ ‭constitutes‬ ‭promptness‬
‭will‬ ‭depend‬ ‭on‬ ‭the‬ ‭complexity‬ ‭of‬ ‭the‬ ‭issues,‬ ‭the‬ ‭number‬ ‭of‬ ‭incidents‬ ‭or‬
‭factual‬ ‭elements,‬ ‭the‬‭number‬ ‭of‬‭witnesses‬‭and‬‭documents‬‭to‬‭be‬‭consulted,‬
‭and‬‭the‬‭availability‬ ‭of‬‭witnesses‬‭and‬‭other‬‭evidence.‬‭The‬‭CO‬‭shall‬‭keep‬‭the‬
‭Complainant reasonably informed of the investigation's progress.‬

‭The investigation will include:‬

‭A.‬ ‭interviews with the Complainant;‬

‭B.‬ ‭interviews with the Respondent;‬

‭C.‬ ‭interviews with any other witnesses who may reasonably be‬
‭expected to have any information relevant to the allegations, as‬
‭determined by the CO;‬

‭D.‬ ‭consideration of any documentation or other information‬
‭presented by the Complainant, Respondent, or any other witness‬
‭that is reasonably believed to be relevant to the allegations, as‬
‭determined by the CO.‬

‭At‬ ‭the‬ ‭conclusion‬ ‭of‬ ‭the‬‭investigation,‬ ‭the‬‭CO‬‭shall‬ ‭prepare‬‭and‬‭deliver‬ ‭a‬
‭written‬ ‭report‬ ‭to‬ ‭the‬ ‭Superintendent‬ ‭that‬ ‭summarizes‬ ‭the‬ ‭evidence‬
‭gathered‬‭during‬‭the‬‭investigation‬‭and‬‭provides‬‭recommendations‬‭based‬‭on‬
‭the‬ ‭evidence‬ ‭and‬‭the‬‭definition‬‭of‬ ‭discrimination/retaliation‬‭as‬ ‭provided‬‭in‬
‭District‬ ‭policy‬ ‭and‬‭State‬ ‭and‬‭Federal‬‭law‬‭as‬‭to‬‭whether‬‭the‬‭Respondent‬‭has‬
‭engaged‬ ‭in‬ ‭harassment/retaliation‬ ‭of‬ ‭the‬ ‭Complainant.‬ ‭The‬ ‭CO's‬
‭recommendations‬‭must‬ ‭be‬‭based‬‭upon‬‭the‬‭totality‬‭of‬‭the‬‭circumstances.‬‭In‬
‭determining‬ ‭if‬ ‭discrimination‬ ‭or‬ ‭retaliation‬ ‭occurred,‬ ‭a‬ ‭preponderance‬ ‭of‬
‭evidence standard will be used.‬

‭The‬ ‭CO‬ ‭may‬ ‭consult‬ ‭with‬ ‭the‬ ‭District's‬ ‭attorney‬ ‭during‬ ‭the‬‭course‬‭of‬ ‭the‬
‭investigatory‬ ‭process‬ ‭and/or‬ ‭before‬ ‭finalizing‬ ‭the‬ ‭report‬ ‭to‬ ‭the‬
‭Superintendent.‬

‭In‬ ‭cases‬ ‭where‬ ‭no‬ ‭District‬ ‭CO‬ ‭is‬ ‭able‬ ‭to‬ ‭investigate‬ ‭a‬ ‭complaint‬ ‭due‬ ‭to‬
‭concerns‬ ‭regarding‬ ‭conflicts,‬ ‭bias‬ ‭or‬ ‭partiality,‬ ‭or‬ ‭for‬ ‭other‬ ‭reasons‬ ‭that‬
‭impair‬ ‭the‬ ‭CO's‬ ‭ability‬ ‭to‬ ‭conduct‬ ‭an‬ ‭investigation,‬ ‭the‬ ‭CO‬ ‭may‬ ‭in‬
‭consultation‬ ‭with‬ ‭the‬ ‭Superintendent,‬ ‭engage‬ ‭outside‬ ‭legal‬ ‭counsel‬ ‭to‬
‭conduct the investigation consistent with this policy.‬

‭The‬‭right‬ ‭of‬ ‭a‬ ‭person‬‭to‬ ‭a‬‭prompt‬‭and‬‭equitable‬‭resolution‬‭of‬‭the‬‭complaint‬
‭shall‬ ‭not‬ ‭be‬‭impaired‬‭by‬ ‭the‬‭person’s‬ ‭pursuit‬‭of‬‭other‬‭remedies.‬‭Use‬‭of‬‭this‬
‭internal‬ ‭complaint‬ ‭procedure‬ ‭is‬ ‭not‬ ‭a‬ ‭prerequisite‬ ‭to‬ ‭the‬ ‭pursuit‬ ‭of‬ ‭other‬
‭remedies.‬

‭The‬ ‭District‬ ‭reserves‬ ‭the‬ ‭right‬ ‭to‬ ‭investigate‬ ‭and‬ ‭resolve‬ ‭a‬ ‭complaint‬ ‭or‬
‭report‬ ‭of‬ ‭discrimination/retaliation‬ ‭regardless‬ ‭of‬ ‭whether‬ ‭the‬‭Complainant‬
‭pursues‬ ‭the‬ ‭complaint.‬ ‭The‬ ‭District‬ ‭also‬ ‭reserves‬ ‭the‬ ‭right‬ ‭to‬ ‭have‬ ‭the‬
‭complaint‬ ‭investigation‬ ‭conducted‬ ‭by‬ ‭an‬ ‭external‬ ‭person‬ ‭in‬ ‭accordance‬
‭with‬ ‭this‬ ‭policy‬ ‭or‬ ‭in‬ ‭such‬ ‭other‬ ‭manner‬ ‭as‬ ‭deemed‬ ‭appropriate‬ ‭by‬ ‭the‬
‭District or its designee.‬

‭The‬ ‭parties‬ ‭may‬ ‭be‬ ‭represented,‬ ‭at‬ ‭their‬ ‭own‬ ‭cost,‬ ‭at‬ ‭any‬ ‭of‬ ‭the‬
‭above-described interviews/meetings.‬

‭The‬‭right‬ ‭of‬ ‭a‬ ‭person‬‭to‬ ‭a‬‭prompt‬‭and‬‭equitable‬‭resolution‬‭of‬‭the‬‭complaint‬
‭shall‬ ‭not‬ ‭be‬‭impaired‬‭by‬ ‭the‬‭person’s‬‭pursuit‬‭of‬‭other‬‭remedies‬‭such‬‭as‬‭the‬
‭filing‬‭of‬ ‭a‬ ‭complaint‬ ‭with‬‭the‬‭Office‬‭for‬‭Civil‬‭Rights,‬‭the‬‭filing‬‭of‬‭charges‬‭with‬
‭local‬ ‭law‬ ‭enforcement,‬ ‭or‬ ‭the‬ ‭filing‬ ‭of‬ ‭a‬ ‭civil‬ ‭action‬ ‭in‬ ‭court.‬ ‭Use‬ ‭of‬ ‭this‬
‭internal‬ ‭complaint‬ ‭process‬ ‭is‬ ‭not‬ ‭a‬ ‭prerequisite‬ ‭to‬ ‭the‬ ‭pursuit‬ ‭of‬ ‭other‬
‭remedies.‬

‭Appeal of Complaint Resolution/Disciplinary Action﻿‬
‭Either‬ ‭the‬ ‭Complainant‬ ‭or‬ ‭person‬ ‭accused‬ ‭may‬ ‭file‬ ‭an‬ ‭appeal‬ ‭of‬ ‭any‬
‭decision‬ ‭concerning‬ ‭the‬ ‭resolution‬ ‭of‬ ‭the‬ ‭complaint.‬ ‭An‬ ‭appeal‬ ‭by‬ ‭either‬
‭party‬ ‭must‬ ‭be‬‭made‬‭in‬‭writing,‬‭within‬‭five‬‭(5)‬‭business‬‭days‬‭of‬‭receipt‬‭of‬‭the‬
‭notice‬ ‭of‬ ‭resolution‬ ‭or‬ ‭disciplinary‬ ‭decision.‬ ‭This‬ ‭appeal‬ ‭shall‬ ‭go‬ ‭to‬ ‭the‬
‭Superintendent.‬ ‭The‬‭written‬‭appeal‬‭must‬‭state‬‭in‬‭detail‬‭the‬‭reason(s)‬‭for‬‭the‬
‭appeal,‬ ‭explaining‬‭with‬ ‭specificity‬ ‭any‬‭alleged‬‭factual‬ ‭or‬ ‭procedural‬ ‭errors,‬
‭any‬‭alleged‬‭issues‬‭concerning‬‭interpretation‬‭of‬ ‭District‬ ‭policy,‬‭any‬‭basis‬‭on‬
‭which‬ ‭the‬ ‭disciplinary‬ ‭action‬ ‭is‬ ‭alleged‬ ‭to‬ ‭be‬ ‭improper‬ ‭and‬ ‭any‬ ‭new‬
‭information‬ ‭or‬ ‭evidence,‬ ‭including‬‭an‬‭explanation‬‭why‬‭such‬‭information‬‭or‬
‭evidence was not presented during the investigation.‬

‭No‬ ‭disciplinary‬ ‭or‬ ‭other‬ ‭action‬ ‭based‬ ‭on‬ ‭the‬ ‭complaint‬ ‭shall‬ ‭be‬ ‭taken‬
‭against‬ ‭the‬ ‭alleged‬ ‭offender‬ ‭during‬ ‭the‬ ‭appeal‬ ‭process,‬ ‭although‬
‭temporary,‬ ‭interim‬‭measures‬‭may‬‭remain‬‭in‬‭place.‬‭The‬‭Superintendent‬‭shall‬
‭review‬ ‭the‬ ‭materials‬ ‭gathered‬ ‭and‬ ‭utilized‬ ‭by‬ ‭the‬ ‭investigator‬ ‭and‬ ‭the‬
‭supervisor(s)‬ ‭in‬ ‭reaching‬‭his/her‬ ‭decision‬‭with‬ ‭regard‬‭to‬ ‭responsibility‬ ‭and‬
‭disciplinary‬ ‭action.‬ ‭At‬ ‭his/her‬ ‭sole‬ ‭discretion,‬ ‭the‬ ‭Superintendent‬ ‭may‬
‭interview‬ ‭the‬ ‭accused,‬ ‭the‬ ‭complainant,‬ ‭and/or‬ ‭any‬ ‭additional‬ ‭witnesses.‬
‭Within‬ ‭ten‬ ‭(10)‬ ‭business‬ ‭days‬ ‭of‬ ‭receipt‬ ‭of‬ ‭the‬‭appeal,‬ ‭the‬‭Superintendent‬
‭shall‬ ‭issue‬‭a‬ ‭written‬‭decision‬‭and‬‭that‬ ‭decision‬‭shall‬ ‭be‬‭final.‬ ‭All‬‭deadlines‬
‭indicated‬ ‭above‬ ‭may‬ ‭be‬ ‭altered‬ ‭at‬ ‭the‬ ‭discretion‬ ‭of‬ ‭the‬ ‭Superintendent‬
‭handling the appeal for good cause shown.‬

‭Privacy/Confidentiality‬
‭The‬ ‭District‬ ‭will‬ ‭employ‬ ‭all‬ ‭reasonable‬ ‭efforts‬ ‭to‬ ‭protect‬ ‭the‬‭rights‬ ‭of‬ ‭the‬
‭Complainant,‬ ‭the‬ ‭Respondent(s),‬ ‭and‬ ‭the‬ ‭witnesses‬ ‭as‬ ‭much‬‭as‬ ‭possible,‬
‭consistent‬ ‭with‬ ‭the‬ ‭District’s‬ ‭legal‬ ‭obligations‬ ‭to‬ ‭investigate,‬ ‭to‬ ‭take‬
‭appropriate‬ ‭action,‬ ‭and‬ ‭to‬ ‭conform‬ ‭with‬ ‭any‬ ‭discovery‬ ‭or‬ ‭disclosure‬
‭obligations.‬

‭All‬ ‭records‬‭generated‬‭under‬ ‭the‬‭terms‬‭of‬ ‭this‬ ‭policy‬‭shall‬‭be‬‭maintained‬‭as‬
‭confidential‬ ‭to‬ ‭the‬‭extent‬ ‭permitted‬‭by‬‭law.‬‭Confidentiality,‬‭however,‬‭cannot‬
‭be‬ ‭guaranteed.‬ ‭Respondents‬ ‭must‬ ‭be‬ ‭provided‬ ‭an‬ ‭opportunity‬ ‭to‬
‭meaningfully‬ ‭respond‬ ‭to‬ ‭allegations,‬ ‭which‬ ‭may‬ ‭include‬ ‭disclosure‬‭of‬ ‭the‬
‭Complainant's identity.‬

‭During‬‭the‬‭course‬‭of‬ ‭an‬‭investigation,‬ ‭the‬‭CO‬‭will‬‭instruct‬‭each‬‭person‬‭who‬
‭is‬ ‭interviewed‬ ‭about‬ ‭the‬ ‭importance‬ ‭of‬ ‭maintaining‬ ‭confidentiality.‬ ‭Any‬
‭individual‬ ‭who‬‭is‬ ‭interviewed‬‭as‬ ‭part‬ ‭of‬ ‭an‬‭investigation‬‭is‬ ‭expected‬‭not‬‭to‬
‭disclose‬ ‭to‬ ‭third‬ ‭parties‬ ‭any‬‭information‬‭that‬ ‭is‬ ‭learned‬‭or‬ ‭provided‬‭during‬
‭the course of the investigation.‬

‭Remedial Action and Monitoring‬
‭If‬ ‭warranted,‬ ‭appropriate‬ ‭remedial‬ ‭action‬ ‭shall‬ ‭be‬ ‭determined‬ ‭and‬
‭implemented‬ ‭on‬ ‭behalf‬ ‭of‬ ‭the‬ ‭Complainant,‬ ‭including‬ ‭but‬ ‭not‬ ‭limited‬ ‭to‬
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‭counseling‬‭services,‬ ‭reinstatement‬ ‭of‬‭leave‬‭taken‬‭due‬‭to‬‭the‬‭discrimination,‬
‭or other appropriate action.‬

‭The‬‭District‬ ‭may‬‭appoint‬ ‭an‬‭individual,‬ ‭who‬‭may‬‭be‬‭a‬ ‭District‬‭employee,‬‭to‬
‭follow‬ ‭up‬ ‭with‬ ‭the‬ ‭Complainant‬ ‭to‬ ‭ensure‬ ‭no‬ ‭further‬ ‭discrimination‬ ‭or‬
‭retaliation‬ ‭has‬ ‭occurred‬ ‭and‬ ‭to‬ ‭take‬ ‭action‬ ‭to‬ ‭address‬ ‭any‬ ‭reported‬
‭occurrences promptly.‬

‭Sanctions and Disciplinary Action‬
‭The‬ ‭District‬ ‭shall‬ ‭vigorously‬ ‭enforce‬‭its‬ ‭prohibitions‬ ‭against‬ ‭discrimination‬
‭by‬ ‭taking‬ ‭appropriate‬ ‭action‬ ‭reasonably‬ ‭calculated‬ ‭to‬ ‭stop‬ ‭and‬ ‭prevent‬
‭further misconduct.‬

‭While‬ ‭observing‬‭the‬‭principles‬ ‭of‬‭due‬‭process,‬‭a‬‭violation‬‭of‬‭this‬‭policy‬‭may‬
‭result‬ ‭in‬ ‭disciplinary‬ ‭action‬ ‭up‬ ‭to‬ ‭and‬ ‭including‬ ‭the‬ ‭discharge‬ ‭of‬ ‭an‬
‭employee‬ ‭or‬ ‭the‬ ‭suspension/expulsion‬‭of‬ ‭a‬ ‭student.‬ ‭All‬ ‭disciplinary‬ ‭action‬
‭will‬ ‭be‬ ‭taken‬ ‭in‬ ‭accordance‬ ‭with‬ ‭applicable‬ ‭State‬ ‭law‬ ‭and‬ ‭any‬ ‭relevant‬
‭codes of conduct.‬

‭When‬‭imposing‬‭discipline,‬ ‭the‬‭Superintendent‬ ‭shall‬ ‭consider‬ ‭the‬‭totality‬ ‭of‬
‭the‬ ‭circumstances‬ ‭involved‬ ‭in‬ ‭the‬ ‭matter,‬ ‭including‬ ‭the‬ ‭age‬ ‭and‬ ‭maturity‬
‭level‬ ‭of‬ ‭any‬ ‭student‬ ‭involved.‬ ‭In‬ ‭those‬ ‭cases‬ ‭where‬
‭discrimination/retaliation‬ ‭is‬ ‭not‬ ‭substantiated,‬ ‭the‬ ‭District‬ ‭may‬ ‭consider‬
‭whether‬ ‭the‬ ‭alleged‬ ‭conduct‬ ‭nevertheless‬ ‭warrants‬ ‭discipline‬ ‭in‬
‭accordance with other District policies.‬

‭Where‬‭the‬‭District‬ ‭becomes‬‭aware‬‭that‬ ‭a‬ ‭prior‬‭disciplinary‬‭action‬‭has‬‭been‬
‭taken‬ ‭against‬ ‭the‬ ‭Respondent,‬ ‭all‬ ‭subsequent‬ ‭sanctions‬ ‭imposed‬ ‭by‬ ‭the‬
‭District‬ ‭and/or‬ ‭Superintendent‬ ‭shall‬ ‭be‬‭reasonably‬ ‭calculated‬‭to‬ ‭end‬‭such‬
‭conduct, prevent its recurrence, and remedy its effect.‬

‭Retaliation‬
‭Retaliation‬ ‭against‬ ‭a‬ ‭person‬ ‭who‬ ‭makes‬ ‭a‬ ‭report‬ ‭or‬ ‭files‬ ‭a‬ ‭complaint‬
‭alleging‬ ‭discrimination/retaliation,‬ ‭or‬ ‭participates‬ ‭as‬ ‭a‬ ‭witness‬ ‭in‬ ‭an‬
‭investigation‬ ‭is‬ ‭prohibited.‬ ‭Neither‬ ‭the‬ ‭District‬ ‭nor‬ ‭any‬ ‭other‬ ‭person‬‭may‬
‭intimidate,‬ ‭threaten,‬ ‭coerce‬ ‭or‬ ‭interfere‬ ‭with‬ ‭any‬ ‭individual‬ ‭because‬ ‭the‬
‭person‬ ‭opposed‬ ‭any‬ ‭act‬ ‭or‬ ‭practice‬ ‭made‬ ‭by‬ ‭any‬ ‭Federal‬ ‭or‬ ‭State‬ ‭civil‬
‭rights‬ ‭law,‬ ‭or‬ ‭because‬ ‭that‬ ‭individual‬ ‭made‬ ‭a‬ ‭report,‬ ‭formal‬ ‭complaint,‬
‭testified,‬ ‭assisted‬‭or‬ ‭participated‬‭or‬ ‭refused‬‭to‬ ‭participate‬ ‭in‬‭any‬‭manner‬‭in‬
‭an‬‭investigation,‬‭proceeding,‬‭or‬‭hearing‬‭under‬‭those‬‭laws‬‭and/or‬‭this‬‭policy,‬

‭or‬ ‭because‬ ‭that‬ ‭individual‬ ‭exercised,‬ ‭enjoyed,‬ ‭aided‬ ‭or‬ ‭encouraged‬ ‭any‬
‭other‬ ‭person‬‭in‬ ‭the‬‭exercise‬‭or‬‭enjoyment‬‭of‬‭any‬‭right‬‭granted‬‭or‬‭protected‬
‭by those laws and/or this policy.‬

‭Retaliation‬ ‭﻿against‬ ‭a‬ ‭person‬ ‭for‬ ‭making‬ ‭a‬ ‭report‬ ‭of‬ ‭discrimination,‬ ‭filing‬‭a‬
‭formal‬ ‭complaint,‬ ‭or‬ ‭participating‬‭in‬ ‭an‬‭investigation‬‭or‬‭meeting‬‭is‬‭a‬‭serious‬
‭violation‬ ‭of‬ ‭this‬ ‭policy‬ ‭that‬ ‭can‬ ‭result‬ ‭in‬ ‭the‬ ‭imposition‬ ‭of‬ ‭disciplinary‬
‭sanctions/consequences and/or other appropriate remedies.‬

‭Formal‬ ‭complaints‬ ‭alleging‬‭retaliation‬‭may‬‭be‬‭filed‬‭according‬‭to‬‭the‬‭internal‬
‭complaint process set forth above.‬

‭The‬‭exercise‬‭of‬ ‭rights‬ ‭protected‬‭under‬ ‭the‬‭First‬ ‭Amendment‬ ‭of‬ ‭the‬‭United‬
‭States‬ ‭Constitution‬ ‭does‬ ‭not‬ ‭constitute‬ ‭retaliation‬ ‭prohibited‬ ‭under‬ ‭this‬
‭policy.‬

‭Education and Training‬
‭In‬ ‭support‬ ‭of‬ ‭this‬ ‭policy,‬ ‭the‬ ‭District‬ ‭promotes‬ ‭preventative‬ ‭educational‬
‭measures‬ ‭to‬ ‭create‬ ‭greater‬ ‭awareness‬ ‭of‬ ‭discriminatory‬ ‭practices.‬ ‭The‬
‭Superintendent‬ ‭shall‬ ‭provide‬‭appropriate‬ ‭information‬‭to‬‭all‬‭members‬‭of‬‭the‬
‭School‬ ‭District‬ ‭community‬ ‭related‬‭to‬ ‭the‬‭implementation‬‭of‬ ‭this‬ ‭policy‬ ‭and‬
‭shall‬ ‭provide‬‭training‬‭for‬‭District‬‭staff‬‭where‬‭appropriate.‬‭All‬‭training,‬‭as‬‭well‬
‭as‬ ‭all‬ ‭information‬‭provided‬‭regarding‬‭the‬‭District's‬‭policy‬‭and‬‭discrimination‬
‭in general, will be age and content appropriate.‬

‭Retention of Investigatory Records and Materials‬
‭The‬‭CO‬‭is‬ ‭responsible‬ ‭for‬ ‭overseeing‬‭retention‬‭of‬ ‭all‬ ‭records‬‭that‬ ‭must‬‭be‬
‭maintained‬ ‭pursuant‬ ‭to‬ ‭this‬ ‭policy.‬ ‭All‬ ‭individuals‬ ‭charged‬‭with‬ ‭conducting‬
‭investigations‬ ‭under‬ ‭this‬ ‭policy‬ ‭shall‬ ‭retain‬ ‭all‬ ‭documents,‬ ‭electronically‬
‭stored‬ ‭information‬ ‭("ESI"),‬ ‭and‬‭electronic‬ ‭media‬ ‭(as‬ ‭defined‬‭in‬ ‭Policy‬ ‭8315‬‭)‬
‭created and/or received as part of an investigation.‬

‭The‬ ‭documents,‬ ‭ESI,‬ ‭and‬ ‭electronic‬ ‭media‬ ‭(as‬ ‭defined‬ ‭in‬ ‭Policy‬ ‭8315‬‭)‬
‭retained‬ ‭may‬ ‭include‬ ‭public‬ ‭records‬ ‭and‬ ‭records‬ ‭exempt‬ ‭from‬‭disclosure‬
‭under Federal and/or State law (e.g., student records).‬

‭The‬ ‭documents,‬ ‭ESI,‬ ‭and‬ ‭electronic‬ ‭media‬ ‭(as‬ ‭defined‬ ‭in‬ ‭Policy‬ ‭8315‬‭)‬
‭created‬ ‭or‬ ‭received‬ ‭as‬ ‭part‬ ‭of‬ ‭an‬ ‭investigation‬ ‭shall‬ ‭be‬ ‭retained‬ ‭in‬
‭accordance‬‭with‬ ‭Policy‬ ‭8310,‬ ‭Policy‬ ‭8315‬‭,‬ ‭Policy‬ ‭8320‬‭,‬ ‭and‬‭Policy‬‭8330‬‭for‬
‭not‬ ‭less‬ ‭than‬‭three‬‭(3)‬ ‭years,‬ ‭but‬ ‭longer‬ ‭if‬ ‭required‬‭by‬‭the‬‭District's‬‭records‬
‭retention schedule.‬

‭2260‬‭- NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL‬‭OPPORTUNITY‬

‭The‬‭District‬ ‭is‬ ‭committed‬‭to‬ ‭providing‬‭an‬‭equal‬ ‭educational‬‭opportunity‬‭for‬
‭all students in the District.‬

‭The‬ ‭District‬ ‭does‬ ‭not‬ ‭discriminate‬ ‭on‬ ‭the‬ ‭basis‬ ‭of‬ ‭race,‬ ‭color,‬ ‭religion,‬
‭national‬ ‭origin,‬ ‭ancestry,‬ ‭creed,‬ ‭pregnancy,‬ ‭marital‬ ‭status,‬ ‭parental‬ ‭status,‬
‭sexual‬ ‭orientation,‬ ‭sex,‬ ‭(including‬ ‭transgender‬ ‭status,‬ ‭change‬ ‭of‬ ‭sex‬ ‭or‬
‭gender‬ ‭identity),‬ ‭or‬ ‭physical,‬ ‭mental,‬ ‭emotional,‬ ‭or‬ ‭learning‬ ‭disability‬
‭("Protected‬‭Classes")‬ ‭in‬ ‭any‬‭of‬‭its‬‭student‬‭program‬‭and‬‭activities.‬‭This‬‭policy‬
‭is‬ ‭intended‬ ‭to‬ ‭support‬ ‭and‬ ‭promote‬ ‭non-discriminatory‬ ‭practices‬ ‭in‬ ‭all‬
‭District and school activities.‬

‭Included in this policy:‬
‭●‬ ‭use‬ ‭of‬ ‭objective‬ ‭bases‬ ‭for‬ ‭admission‬ ‭to‬ ‭any‬ ‭school,‬ ‭class,‬

‭program, or activity;‬
‭●‬ ‭﻿prohibition‬ ‭of‬ ‭harassment‬ ‭towards‬ ‭students‬ ‭and‬‭procedures‬‭for‬

‭the investigation of claims (see‬‭Policy 5517‬‭);‬
‭●‬ ‭﻿use‬‭of‬ ‭disciplinary‬ ‭authority,‬ ‭including‬‭suspension‬‭and‬‭expulsion‬

‭authority;‬
‭●‬ ‭﻿administration‬ ‭of‬ ‭gifts,‬ ‭bequests,‬ ‭scholarships‬ ‭and‬ ‭other‬ ‭aids,‬

‭benefits,‬ ‭or‬ ‭services‬ ‭to‬ ‭students‬ ‭from‬ ‭private‬ ‭agencies,‬
‭organizations, or persons;‬

‭●‬ ‭selection‬ ‭of‬ ‭instructional‬ ‭and‬ ‭library‬ ‭media‬ ‭materials‬ ‭in‬ ‭a‬
‭nondiscriminatory‬ ‭manner‬ ‭and‬ ‭that‬ ‭reflect‬ ‭the‬ ‭cultural‬ ‭diversity‬
‭and pluralistic nature of American society;‬

‭●‬ ‭﻿design‬ ‭and‬ ‭implementation‬ ‭of‬ ‭student‬ ‭evaluation‬ ‭practices,‬
‭materials,‬ ‭and‬ ‭tools,‬ ‭but‬ ‭not‬ ‭at‬ ‭the‬ ‭exclusion‬ ‭of‬ ‭implementing‬
‭techniques to meet student's individual needs;‬

‭●‬ ‭﻿design and configuration of facilities;‬
‭●‬ ‭﻿opportunity‬ ‭for‬ ‭participation‬ ‭in‬ ‭extra-curricular‬ ‭and‬ ‭co-curricular‬

‭activities,‬ ‭provided‬ ‭that‬ ‭separate‬ ‭programs‬ ‭for‬ ‭male‬ ‭and‬ ‭female‬
‭students‬ ‭may‬‭be‬‭available‬‭provided‬‭comparable‬‭activities‬‭are‬‭made‬
‭available to all in terms of type, scope, and District support; and‬

‭●‬ ‭Child‬ ‭Nutrition‬ ‭Programs‬‭and‬‭other‬ ‭school-sponsored‬‭food‬‭service‬
‭programs.‬

‭Inquiries‬ ‭about‬ ‭nondiscrimination‬ ‭and‬ ‭access‬ ‭to‬ ‭equal‬ ‭educational‬
‭opportunities‬ ‭can‬ ‭be‬ ‭referred‬ ‭to‬ ‭the‬ ‭district’s‬ ‭compliance‬ ‭officers.‬ ‭The‬
‭DeForest‬ ‭Area‬‭School‬ ‭District‬ ‭designates‬ ‭the‬‭following‬‭individuals‬‭to‬‭serve‬
‭as the compliance officers.‬

‭Dyanna Kadrich‬ ‭Nathan Jaeger‬
‭Director of Student Services‬ ‭Director of Human Resources‬
‭500 South Cleveland Avenue‬ ‭500 South Cleveland Avenue‬
‭DeForest, WI  53532‬ ‭DeForest, WI  53532‬
‭dkadrich@deforestschools.org‬ ‭njaeger@deforestschools.org‬
‭608-842-6526‬ ‭608-842-6521‬

‭The‬ ‭applicable‬ ‭complaint‬ ‭procedures‬ ‭are‬ ‭included‬ ‭in‬ ‭the‬ ‭policies‬
‭referenced and linked below.‬

‭Policy references:‬‭po1422‬‭,‬‭po1422.02‬‭,‬‭po2260‬‭,‬‭po2260.01‬‭,‬
‭po2264 (available after 8/1/2024),‬‭po2266‬
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‭2261‬‭- TITLE I SERVICES‬

‭The‬ ‭Board‬ ‭elects‬ ‭to‬ ‭augment‬ ‭the‬ ‭educational‬ ‭program‬ ‭of‬ ‭educationally‬
‭disadvantaged‬‭students‬‭by‬‭the‬‭use‬‭of‬‭Federal‬‭funds‬‭and‬‭in‬‭accordance‬‭with‬
‭Title I of the Elementary and Secondary Education Act of 1965, as amended.‬

‭The‬‭Superintendent‬ ‭shall‬ ‭prepare‬‭and‬‭present‬ ‭to‬ ‭the‬‭Department‬‭of‬‭Public‬
‭Instruction‬ ‭(DPI)‬ ‭a‬ ‭plan‬ ‭for‬ ‭the‬ ‭delivery‬ ‭of‬ ‭services‬ ‭which‬ ‭meet‬ ‭the‬
‭requirements‬ ‭of‬ ‭the‬‭law,‬‭including‬‭those‬‭described‬‭below.‬‭The‬‭plan‬‭shall‬‭be‬
‭developed‬‭by‬ ‭appropriate‬ ‭staff‬‭members‬ ‭and‬‭parents‬ ‭of‬ ‭students‬ ‭who‬‭will‬
‭be‬ ‭served‬ ‭by‬ ‭the‬ ‭plan.‬ ‭The‬‭District‬ ‭will‬ ‭periodically‬ ‭review‬‭and‬‭revise‬‭the‬
‭plan, as necessary.‬

‭A.‬ ‭Assessment‬
‭The District shall annually assess the educational needs of‬
‭eligible children, as determined by Federal and State criteria.‬
‭Such assessment shall include performance measures mandated‬
‭by the Department of Public Instruction as well as those‬
‭determined by the District professional staff, that will assist in the‬
‭diagnosis, teaching, and learning of the participating students.‬

‭B.‬ ‭Scope‬
‭Each school shall determine whether the funds will be used to‬
‭upgrade the educational program of an entire school, in Title I‬
‭schools that qualify as schoolwide schools, and/or to establish or‬
‭improve programs that provide services only for eligible students‬
‭in greatest need of assistance. The schoolwide program, for an‬
‭entire school and/or a Targeted Assistance School, shall include‬
‭the components required by law as well as those agreed upon by‬
‭participating staff and parents.‬

‭C.‬ ‭Participation‬
‭The Title I program shall be developed and evaluated in‬
‭consultation with parents and professional staff members,‬
‭including teachers, principals, other school leaders,‬
‭paraprofessionals, specialized instructional support personnel,‬
‭administrators, and other appropriate school personnel involved‬
‭in its implementation.‬

‭Appropriate training will be provided to staff members who‬
‭provide Title I services. Parent participation shall be in accord‬
‭with Board‬‭Policy 2261.01‬‭and shall meet the requirements‬‭of‬
‭Section 1116 of the Act.‬

‭D.‬ ‭Supplement Not Supplant and Comparability of Services‬
‭Title I funds will be used only to supplement, not supplant, State‬
‭and local funds. The District will document its compliance with the‬
‭supplement not supplant provisions by using a methodology‬
‭provided by the Wisconsin DPI that ensures State and local funds‬

‭are allocated to each school on the same basis, regardless of‬
‭whether a school receives Title I funding.‬

‭The Superintendent shall use State and local funds to provide‬
‭educational services in schools receiving Title I assistance that,‬
‭taken as a whole, are at least comparable to services being‬
‭provided in schools that are not receiving Title I assistance. The‬
‭determination of the comparability of services may exclude State‬
‭and local funds expended for language instruction educational‬
‭programs and the excess costs of providing services to children‬
‭with disabilities as determined by the District. The determination‬
‭of comparability of services will not take into account‬
‭unpredictable changes in student enrollments or personnel‬
‭assignments that occur after the beginning of a school year.‬

‭In order to achieve comparability of services, the District‬
‭Administrator shall assign teachers, administrators, and auxiliary‬
‭personnel and provide curriculum materials and instructional‬
‭supplies in such a manner as to ensure equivalence throughout‬
‭the District.‬

‭E.‬ ‭Professional Development‬
‭Members of the professional staff participate in the design and‬
‭implementation of staff development activities that:‬

‭1.‬ ‭involve parents in the training, when appropriate;‬
‭2.‬ ‭combine and consolidate other available Federal and‬

‭District funds;‬
‭3.‬ ‭foster cooperative training with institutions of higher‬

‭learning and other educational organizations including‬
‭other school districts;‬

‭4.‬ ‭allocate part of the staff development to the following‬
‭types of strategies:‬

‭a.‬ ‭fostering gender-equitable education;‬
‭b.‬ ‭meeting children's special needs;‬
‭c.‬ ‭early childhood education;‬
‭d.‬ ‭working effectively with parents;‬
‭e.‬ ‭use of technology;‬
‭f.‬ ‭performance-based student assessment;‬

‭5.‬ ‭provide opportunities for paraprofessionals to work‬
‭toward certification as professional educators.‬

‭Revised 4/12/21‬
‭© Neola 2020‬
‭Legal‬
‭20 U.S.C. 2701 et seq., Elementary and Secondary Education Act of 1965‬
‭34 C.F.R. Part 200, et seq.‬

‭2266‬‭- NONDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION PROGRAMS OR ACTIVITIES (TITLE IX)‬‭(po2264 after 8/1/2024)‬

‭The‬‭DeForest‬ ‭Area‬‭School‬‭District‬‭does‬‭not‬‭discriminate‬‭on‬‭the‬‭basis‬‭of‬‭sex‬
‭and‬‭prohibits‬ ‭sex‬‭discrimination‬‭in‬ ‭any‬‭education‬‭program‬‭or‬‭activity‬‭that‬‭it‬
‭operates,‬ ‭as‬ ‭required‬‭by‬ ‭Title‬ ‭IX‬ ‭and‬‭its‬ ‭regulations,‬‭including‬‭in‬‭admission‬
‭and employment.‬

‭Inquiries‬ ‭about‬ ‭Title‬ ‭IX‬ ‭may‬ ‭be‬ ‭referred‬ ‭to‬ ‭the‬ ‭DeForest‬ ‭Area‬ ‭School‬
‭District’s‬ ‭Title‬ ‭IX‬ ‭Coordinator,‬ ‭the‬‭U.S.‬ ‭Department‬ ‭of‬ ‭Education’s‬‭Office‬‭for‬
‭Civil‬ ‭Rights,‬ ‭or‬ ‭both.‬ ‭The‬ ‭DeForest‬ ‭Area‬ ‭School‬ ‭District’s‬ ‭Title‬ ‭IX‬
‭Coordinators are:‬

‭Dyanna Kadrich‬ ‭Nathan Jaeger‬
‭Director of Student Services‬ ‭Director of Human Resources‬
‭500 South Cleveland Avenue‬ ‭500 South Cleveland Avenue‬
‭DeForest, WI  53532‬ ‭DeForest, WI  53532‬
‭dkadrich@deforestschools.org‬ ‭njaeger@deforestschools.org‬
‭608-842-6526‬ ‭608-842-6521‬

‭The‬‭District‬ ‭designates‬ ‭the‬‭Director‬ ‭of‬ ‭Student‬ ‭Services‬‭as‬‭the‬‭coordinator‬
‭who‬ ‭is‬ ‭ultimately‬ ‭responsible‬ ‭for‬ ‭oversight‬ ‭over‬ ‭the‬ ‭District’s‬ ‭compliance‬
‭with its responsibilities under Title IX.‬

‭The‬‭DeForest‬ ‭Area‬‭School‬‭District’s‬‭nondiscrimination‬‭policy‬‭and‬‭grievance‬
‭procedures can be located on the‬‭district website‬‭.‬

‭To‬‭report‬ ‭information‬‭about‬ ‭conduct‬ ‭that‬ ‭may‬‭constitute‬ ‭sex‬‭discrimination‬
‭or‬ ‭make‬ ‭a‬ ‭complaint‬ ‭of‬ ‭sex‬ ‭discrimination‬ ‭under‬ ‭Title‬ ‭IX,‬ ‭please‬‭refer‬ ‭to‬
‭district‬ ‭Policy‬ ‭2264‬ ‭and/or‬ ‭district‬ ‭Policy‬ ‭2266‬ ‭located‬ ‭on‬ ‭the‬ ‭district‬
‭website.‬

‭If‬ ‭necessary,‬ ‭due‬ ‭to‬ ‭the‬‭format‬ ‭or‬ ‭size‬ ‭of‬ ‭any‬‭publication,‬ ‭the‬‭District‬ ‭may‬
‭use the following statement of nondiscrimination:‬

‭The‬ ‭DeForest‬ ‭Area‬ ‭School‬ ‭District‬ ‭Prohibits‬ ‭sex‬ ‭discrimination‬ ‭in‬ ‭any‬
‭education‬ ‭program‬ ‭or‬ ‭activity‬ ‭that‬ ‭it‬ ‭operates.‬ ‭Individuals‬ ‭may‬ ‭report‬
‭concerns‬ ‭or‬ ‭questions‬ ‭to‬ ‭the‬ ‭Title‬ ‭IX‬ ‭Coordinator.‬ ‭The‬ ‭full‬ ‭notice‬ ‭of‬
‭nondiscrimination‬ ‭is‬ ‭located‬ ‭at‬
‭https://deforestschools.org/district/non-discrimination-statement.cfm‬‭.‬
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‭2271‬‭- EARLY COLLEGE CREDIT PROGRAM‬

‭The‬‭District‬ ‭recognizes‬‭the‬‭value‬‭to‬ ‭students‬‭and‬‭to‬‭the‬‭District‬‭of‬‭students‬
‭participating‬ ‭in‬ ‭programs‬ ‭offered‬ ‭by‬ ‭the‬ ‭University‬ ‭of‬ ‭Wisconsin‬ ‭system‬
‭institutions,‬ ‭tribally‬ ‭controlled‬ ‭colleges‬ ‭and‬ ‭private,‬ ‭non-profit‬ ‭higher‬
‭education institutions in Wisconsin.‬

‭The‬ ‭District‬ ‭will‬ ‭allow‬ ‭any‬ ‭high‬ ‭school‬ ‭student‬ ‭who‬‭satisfies‬‭the‬‭eligibility‬
‭requirements‬ ‭to‬ ‭participate‬ ‭in‬ ‭the‬‭Early‬ ‭College‬‭Credit‬ ‭Program‬‭(ECCP)‬ ‭to‬
‭enroll‬ ‭in‬ ‭an‬ ‭approved‬ ‭course‬ ‭at‬ ‭an‬ ‭ECCP-approved‬ ‭institution‬ ‭of‬ ‭higher‬
‭education‬‭while‬ ‭attending‬‭in‬ ‭the‬‭District.‬‭Students‬‭will‬‭be‬‭eligible‬‭to‬‭receive‬
‭college‬ ‭and‬ ‭high‬ ‭school‬ ‭credit‬ ‭for‬ ‭completing‬ ‭course(s)‬ ‭at‬ ‭authorized‬
‭institutions‬ ‭of‬ ‭higher‬ ‭education‬ ‭provided‬‭they‬‭complete‬‭the‬‭course(s)‬ ‭and‬
‭receive a passing grade.‬

‭2271.01‬‭-‬‭Start College Now Program‬

‭The‬‭District‬ ‭will‬ ‭permit‬ ‭resident‬ ‭high‬‭school‬ ‭students‬ ‭who‬‭have‬‭completed‬
‭the‬ ‭10th‬ ‭grade‬ ‭and‬ ‭who‬ ‭meet‬ ‭eligibility‬ ‭criteria,‬ ‭to‬ ‭take‬ ‭courses‬ ‭at‬ ‭a‬
‭technical‬ ‭college‬ ‭in‬ ‭the‬ ‭Wisconsin‬ ‭Technical‬ ‭College‬ ‭System‬ ‭for‬ ‭the‬
‭purpose‬ ‭of‬ ‭earning‬ ‭both‬ ‭high‬ ‭school‬ ‭and‬ ‭postsecondary‬ ‭credit.‬ ‭Students‬
‭who‬ ‭wish‬ ‭to‬ ‭attend‬ ‭a‬ ‭technical‬ ‭college‬ ‭under‬ ‭this‬ ‭policy‬ ‭must‬ ‭request‬
‭attendance‬ ‭and,‬ ‭if‬ ‭the‬ ‭student‬ ‭is‬ ‭a‬ ‭minor,‬ ‭must‬ ‭provide‬ ‭written‬ ‭approval‬
‭from‬‭the‬‭student’s‬ ‭parent.‬ ‭Students‬ ‭must‬‭request‬‭such‬‭attendance‬‭from‬‭the‬
‭student’s resident School District if attending the District as a non-resident.‬

‭2411‬‭- SCHOOL COUNSELING AND ACADEMIC AND CAREER PLANNING‬

‭The‬ ‭District‬ ‭requires‬ ‭that‬ ‭a‬ ‭planned‬ ‭program‬ ‭of‬ ‭school‬ ‭counseling‬‭be‬‭an‬
‭integral‬ ‭part‬ ‭of‬ ‭the‬ ‭educational‬ ‭program‬ ‭of‬ ‭the‬‭District.‬ ‭The‬‭plan‬‭shall‬ ‭be‬
‭developed‬ ‭by‬ ‭licensed‬ ‭school‬ ‭counselors‬ ‭in‬ ‭collaboration‬ ‭with‬ ‭student‬
‭services‬‭staff,‬ ‭teachers,‬ ‭parents,‬ ‭and‬‭community‬ ‭health‬ ‭and‬‭human‬‭service‬
‭professionals.‬ ‭The‬ ‭developed‬ ‭plan‬ ‭will‬ ‭be‬ ‭adopted‬ ‭by‬ ‭the‬ ‭District‬ ‭and‬
‭maintained‬‭by‬ ‭the‬‭District.‬ ‭Such‬‭a‬‭program‬‭shall‬‭be‬‭available‬‭to‬‭all‬‭students‬
‭without‬ ‭regard‬ ‭to‬ ‭race,‬ ‭color,‬ ‭national‬ ‭origin,‬ ‭ancestry,‬ ‭creed,‬ ‭pregnancy,‬
‭marital‬ ‭status,‬‭parental‬‭status,‬‭sexual‬‭orientation,‬‭sex‬‭(including‬‭transgender‬
‭status,‬ ‭change‬‭of‬ ‭sex‬‭or‬ ‭gender‬ ‭identity),‬ ‭physical‬ ‭or‬ ‭mental,‬ ‭emotional,‬ ‭or‬
‭learning disability ("Protected Classes").‬

‭Academic‬ ‭and‬ ‭career‬ ‭planning‬ ‭services,‬ ‭including‬ ‭individualized‬ ‭support‬
‭and‬ ‭access‬ ‭to‬ ‭software‬ ‭tools‬ ‭and‬ ‭staff‬ ‭assistance,‬ ‭shall‬ ‭be‬ ‭provided‬ ‭to‬
‭students‬ ‭in‬ ‭grades‬‭6‬ ‭to‬ ‭12.‬ ‭The‬‭mission‬‭of‬‭academic‬‭and‬‭career‬‭planning‬‭is‬
‭to‬ ‭provide‬‭a‬ ‭comprehensive‬‭plan,‬ ‭which‬‭will‬ ‭be‬‭developed‬‭and‬‭maintained‬
‭by‬ ‭a‬ ‭student,‬ ‭that‬ ‭includes‬ ‭the‬ ‭student's‬ ‭academic,‬ ‭career,‬ ‭personal,‬ ‭and‬
‭social‬ ‭goals‬ ‭and‬‭the‬‭means‬‭by‬ ‭which‬‭the‬‭student‬ ‭will‬ ‭achieve‬‭those‬‭goals‬
‭both‬ ‭before‬ ‭and‬ ‭after‬ ‭high‬ ‭school‬ ‭graduation.‬ ‭The‬ ‭District‬ ‭shall‬ ‭inform‬
‭parents‬ ‭in‬ ‭each‬ ‭school‬ ‭year‬ ‭about‬ ‭what‬ ‭academic‬ ‭and‬ ‭career‬ ‭planning‬
‭services their child receives.‬

‭2414‬‭- HUMAN GROWTH AND DEVELOPMENT‬

‭The‬ ‭District‬ ‭directs‬ ‭that‬ ‭students‬ ‭receive‬‭instruction‬‭in‬ ‭human‬‭growth‬‭and‬
‭development,‬ ‭consistent‬ ‭with‬ ‭Chapter‬ ‭118.019(2)‬ ‭Wis.‬ ‭Stats,‬ ‭to‬ ‭include‬‭the‬
‭following:‬

‭A.‬ ‭Medically‬ ‭accurate‬ ‭and‬ ‭age-appropriate‬ ‭instruction‬ ‭in‬ ‭the‬
‭following topics:‬

‭1.‬ ‭the‬ ‭importance‬ ‭of‬ ‭communication‬ ‭about‬ ‭sexuality‬
‭between‬ ‭the‬ ‭student‬ ‭and‬ ‭the‬ ‭student's‬ ‭parents‬ ‭or‬
‭guardians‬

‭2.‬ ‭reproductive‬ ‭and‬ ‭sexual‬ ‭anatomy‬ ‭and‬ ‭physiology,‬
‭including‬ ‭biological,‬ ‭psychosocial,‬ ‭emotional,‬ ‭and‬
‭intellectual‬ ‭changes‬ ‭that‬ ‭accompany‬ ‭maturation,‬
‭puberty,‬ ‭pregnancy,‬ ‭parenting,‬ ‭body‬ ‭image,‬ ‭and‬
‭gender‬ ‭stereotypes,‬ ‭and‬ ‭the‬ ‭skills‬ ‭needed‬ ‭to‬ ‭make‬
‭responsible‬ ‭decisions‬ ‭about‬ ‭sexuality‬ ‭and‬ ‭sexual‬
‭behavior‬ ‭throughout‬‭the‬‭student's‬‭life,‬‭including‬‭how‬‭to‬
‭refrain‬ ‭from‬‭making‬‭inappropriate‬ ‭verbal,‬‭physical,‬‭and‬
‭sexual‬ ‭advances‬ ‭and‬ ‭how‬ ‭to‬ ‭recognize,‬ ‭rebuff,‬ ‭and‬
‭report‬ ‭any‬‭unwanted‬‭or‬ ‭inappropriate‬ ‭verbal,‬ ‭physical,‬
‭and sexual behaviors‬

‭3.‬ ‭the‬‭benefits‬ ‭of‬ ‭and‬‭reasons‬‭for‬ ‭abstaining‬‭from‬‭sexual‬
‭activity‬

‭Instruction‬‭under‬ ‭this‬ ‭subdivision‬‭shall‬‭stress‬‭the‬‭value‬
‭of‬ ‭abstinence‬ ‭as‬ ‭the‬ ‭only‬ ‭reliable‬ ‭way‬ ‭to‬ ‭prevent‬
‭pregnancy‬‭and‬‭sexually‬‭transmitted‬‭infections‬‭and‬‭shall‬
‭identify‬ ‭the‬ ‭skills‬ ‭necessary‬ ‭to‬ ‭remain‬ ‭abstinent‬ ‭the‬
‭health‬ ‭benefits,‬ ‭side‬ ‭effects,‬ ‭and‬ ‭proper‬ ‭use‬ ‭of‬

‭contraceptives‬ ‭and‬ ‭barrier‬ ‭methods‬ ‭approved‬ ‭by‬ ‭the‬
‭Federal‬ ‭Food‬ ‭and‬ ‭Drug‬ ‭Administration‬ ‭to‬ ‭prevent‬
‭pregnancy‬ ‭and‬ ‭barrier‬ ‭methods‬ ‭approved‬ ‭by‬ ‭the‬
‭Federal‬ ‭Food‬ ‭and‬ ‭Drug‬ ‭Administration‬ ‭to‬ ‭prevent‬
‭sexually transmitted infections‬

‭4.‬ ‭methods‬ ‭for‬ ‭developing‬ ‭healthy‬ ‭life‬ ‭skills,‬ ‭including‬
‭setting‬ ‭goals,‬ ‭making‬ ‭responsible‬ ‭decisions,‬
‭communicating, and managing stress‬

‭5.‬ ‭how‬ ‭alcohol‬ ‭and‬‭drug‬‭use‬‭affect‬ ‭responsible‬ ‭decision‬
‭making‬

‭6.‬ ‭the‬ ‭impact‬ ‭of‬ ‭media‬ ‭and‬ ‭one's‬ ‭peers‬ ‭on‬ ‭thoughts,‬
‭feelings, and behaviors related to sexuality‬

‭7.‬ ‭adoption‬ ‭resources,‬ ‭prenatal‬ ‭care,‬ ‭and‬ ‭postnatal‬
‭supports‬

‭8.‬ ‭the‬ ‭nature‬ ‭and‬ ‭treatment‬ ‭of‬ ‭sexually‬ ‭transmitted‬
‭infections‬

‭B.‬ ‭use‬‭instructional‬ ‭methods‬‭and‬‭materials‬ ‭that‬ ‭do‬‭not‬ ‭discriminate‬
‭against‬ ‭a‬‭student‬‭based‬‭upon‬‭the‬‭student's‬‭race,‬‭gender,‬‭religion,‬
‭sexual‬ ‭orientation,‬ ‭or‬ ‭ethnic‬ ‭or‬ ‭cultural‬ ‭background‬ ‭or‬ ‭against‬
‭sexually active students or children with disabilities‬

‭C.‬ ‭address‬ ‭self-esteem,‬ ‭personal‬ ‭responsibility,‬ ‭healthy‬
‭relationships,‬ ‭and‬ ‭positive‬ ‭interpersonal‬ ‭skills,‬ ‭with‬ ‭an‬‭emphasis‬
‭on healthy relationships‬

‭D.‬ ‭identify‬ ‭counseling,‬ ‭medical,‬ ‭and‬‭legal‬ ‭resources‬‭for‬ ‭survivors‬‭of‬
‭sexual‬ ‭abuse‬ ‭and‬ ‭assault,‬ ‭including‬ ‭resources‬ ‭for‬ ‭escaping‬
‭violent relationships‬

‭2416‬‭- STUDENT PRIVACY AND PARENTAL ACCESS TO INFORMATION‬

‭The‬ ‭District‬ ‭respects‬ ‭the‬ ‭privacy‬ ‭rights‬ ‭of‬ ‭parents‬ ‭and‬ ‭their‬ ‭children.‬ ‭No‬
‭student‬ ‭shall‬ ‭be‬‭required,‬ ‭as‬ ‭a‬ ‭part‬ ‭of‬ ‭the‬‭school‬ ‭program‬‭or‬ ‭the‬‭District's‬
‭curriculum,‬ ‭without‬ ‭prior‬ ‭written‬ ‭consent‬ ‭of‬ ‭the‬ ‭student‬ ‭(if‬ ‭an‬ ‭adult,‬ ‭or‬ ‭an‬
‭emancipated‬‭minor)‬ ‭or,‬ ‭if‬ ‭an‬ ‭unemancipated‬‭minor,‬ ‭their‬ ‭parents,‬ ‭to‬‭submit‬
‭to‬ ‭or‬ ‭participate‬ ‭in‬ ‭any‬ ‭survey,‬ ‭analysis,‬ ‭or‬ ‭evaluation‬ ‭that‬ ‭reveals‬
‭information concerning:‬

‭A.‬ ‭political affiliations or beliefs of the student or their parents;‬
‭B.‬ ‭mental or psychological problems of the student or their family;‬
‭C.‬ ‭sex behavior or attitudes;‬
‭D.‬ ‭illegal, anti-social, self-incriminating, or demeaning behavior;‬
‭E.‬ ‭critical‬ ‭appraisals‬ ‭of‬ ‭other‬ ‭individuals‬ ‭with‬ ‭whom‬ ‭respondents‬

‭have close family relationships;‬
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‭F.‬ ‭legally‬ ‭recognized‬ ‭privileged‬ ‭and‬ ‭analogous‬‭relationships,‬ ‭such‬
‭as those of lawyers, physicians, and ministers;‬

‭G.‬ ‭religious‬ ‭practices,‬ ‭affiliations,‬ ‭or‬ ‭beliefs‬ ‭of‬ ‭the‬ ‭student‬ ‭or‬ ‭the‬
‭student's parents; or‬

‭H.‬ ‭income‬‭(other‬‭than‬‭that‬‭required‬‭by‬‭law‬‭to‬‭determine‬‭eligibility‬‭for‬
‭participation‬ ‭in‬ ‭a‬ ‭program‬ ‭or‬ ‭for‬ ‭receiving‬ ‭financial‬ ‭assistance‬
‭under such a program).‬

‭The‬‭District‬‭Administrator‬‭shall‬‭establish‬‭procedures‬‭to‬‭provide‬‭parents‬‭with‬
‭the‬ ‭opportunity‬ ‭to‬ ‭inspect‬ ‭any‬ ‭materials‬ ‭created‬ ‭by‬ ‭a‬ ‭third‬ ‭party‬ ‭used‬‭in‬
‭conjunction‬ ‭with‬ ‭any‬ ‭such‬ ‭survey,‬ ‭analysis,‬ ‭or‬ ‭evaluation‬ ‭before‬ ‭the‬
‭survey/evaluation‬ ‭is‬ ‭administered‬ ‭or‬ ‭distributed‬ ‭by‬ ‭the‬ ‭school‬ ‭to‬ ‭the‬
‭student.‬ ‭The‬ ‭parent‬ ‭will‬ ‭have‬ ‭access‬ ‭to‬ ‭the‬ ‭survey/evaluation‬ ‭within‬ ‭a‬
‭reasonable‬ ‭period‬ ‭of‬ ‭time‬ ‭after‬ ‭the‬ ‭request‬ ‭is‬ ‭received‬ ‭by‬ ‭the‬ ‭building‬
‭principal.‬

‭Consistent‬ ‭with‬ ‭parental‬ ‭rights,‬ ‭the‬ ‭District‬ ‭directs‬ ‭building‬ ‭and‬ ‭program‬
‭administrators to:‬

‭A.‬ ‭notify‬ ‭parents‬ ‭in‬ ‭writing‬‭of‬ ‭any‬‭surveys,‬ ‭analyses,‬ ‭or‬ ‭evaluations‬
‭which‬ ‭may‬ ‭reveal‬ ‭any‬ ‭of‬ ‭the‬ ‭information,‬ ‭as‬ ‭identified‬ ‭in‬ ‭A-H‬
‭above,‬ ‭in‬ ‭a‬ ‭timely‬ ‭manner,‬ ‭and‬‭which‬‭allows‬‭interested‬‭parties‬‭to‬
‭request‬ ‭an‬ ‭opportunity‬ ‭to‬ ‭inspect‬ ‭the‬ ‭survey,‬ ‭analysis,‬ ‭or‬
‭evaluation;‬ ‭and‬ ‭the‬ ‭administrator‬ ‭to‬ ‭arrange‬‭for‬ ‭inspection‬‭prior‬
‭to initiating the activity with students;‬

‭B.‬ ‭allow‬ ‭the‬ ‭parents‬ ‭the‬‭option‬‭of‬ ‭excluding‬‭their‬ ‭student‬ ‭from‬‭the‬
‭activity;‬

‭C.‬ ‭report‬ ‭collected‬ ‭data‬ ‭in‬ ‭a‬ ‭summarized‬ ‭fashion‬ ‭which‬ ‭does‬ ‭not‬
‭permit‬ ‭one‬ ‭to‬ ‭make‬ ‭a‬ ‭connection‬ ‭between‬ ‭the‬ ‭data‬ ‭and‬
‭individual students or small groups of students;‬

‭D.‬ ‭treat‬ ‭information‬ ‭as‬ ‭identified‬ ‭in‬ ‭A-H‬ ‭above‬ ‭as‬ ‭any‬ ‭other‬
‭confidential‬ ‭information‬ ‭in‬ ‭accordance‬ ‭with‬ ‭Policy‬ ‭8350‬ ‭-‬
‭Confidentiality and Policy 8330 - Student Records.‬

‭For‬ ‭the‬‭privacy‬‭of‬‭students‬‭whose‬‭parents‬‭request‬‭that‬‭they‬‭not‬‭take‬‭part‬‭in‬
‭the‬ ‭survey,‬ ‭arrangements‬ ‭will‬ ‭be‬ ‭made‬ ‭prior‬ ‭to‬ ‭the‬‭time‬‭period‬‭when‬‭the‬
‭survey‬‭will‬ ‭be‬‭given,‬ ‭for‬ ‭the‬‭student(s)‬‭to‬‭go‬‭to‬‭a‬‭supervised‬‭location‬‭where‬
‭under‬ ‭the‬‭supervision‬‭of‬ ‭a‬ ‭staff‬‭member,‬ ‭the‬‭student‬ ‭will‬ ‭be‬‭provided‬‭with‬
‭an alternate activity.‬

‭The‬ ‭District‬ ‭shall‬ ‭not‬ ‭collect‬ ‭or‬ ‭use‬ ‭personal‬ ‭information‬ ‭obtained‬ ‭from‬
‭students‬ ‭or‬ ‭their‬ ‭parents‬ ‭for‬ ‭the‬ ‭purpose‬ ‭of‬ ‭marketing‬ ‭or‬ ‭for‬ ‭selling‬‭that‬
‭information.‬

‭The‬ ‭Superintendent‬ ‭is‬ ‭directed‬ ‭to‬ ‭provide‬ ‭notice‬ ‭directly‬ ‭to‬ ‭parents‬ ‭of‬
‭students‬ ‭enrolled‬‭in‬ ‭the‬‭District‬ ‭of‬ ‭the‬‭substantive‬‭content‬ ‭of‬ ‭this‬ ‭policy‬ ‭at‬
‭least‬ ‭annually‬ ‭at‬ ‭the‬‭beginning‬‭of‬ ‭the‬‭school‬ ‭year,‬ ‭and‬‭within‬‭a‬‭reasonable‬
‭period‬ ‭of‬ ‭time‬ ‭after‬ ‭any‬ ‭substantive‬‭change‬‭in‬ ‭this‬ ‭policy.‬ ‭In‬ ‭addition,‬ ‭the‬
‭Superintendent‬ ‭is‬ ‭directed‬ ‭to‬ ‭notify‬ ‭parents‬ ‭of‬ ‭students‬ ‭in‬ ‭the‬‭District,‬ ‭at‬
‭least‬ ‭annually‬ ‭at‬ ‭the‬ ‭beginning‬ ‭of‬ ‭the‬ ‭school‬ ‭year,‬ ‭of‬ ‭the‬ ‭specific‬ ‭or‬
‭approximate‬ ‭dates‬ ‭during‬ ‭the‬ ‭school‬ ‭year‬ ‭when‬‭the‬‭administration‬‭of‬ ‭any‬
‭survey‬‭by‬‭a‬‭third‬‭party‬‭that‬‭contains‬‭one‬‭or‬‭more‬‭of‬‭the‬‭items‬‭described‬‭in‬‭A‬
‭through H above are scheduled or expected to be scheduled.‬

‭The notice shall provide the following:‬

‭A.‬ ‭Notice‬ ‭of‬ ‭the‬ ‭specific‬ ‭or‬ ‭approximate‬ ‭dates‬ ‭during‬ ‭the‬ ‭school‬
‭year‬ ‭when‬ ‭the‬‭following‬‭activities‬ ‭are‬ ‭scheduled‬‭or‬ ‭expected‬‭to‬
‭be scheduled:‬

‭1.‬ ‭activities‬ ‭involving‬‭the‬‭collection,‬ ‭disclosure,‬ ‭or‬ ‭use‬‭of‬
‭personal‬ ‭information‬ ‭collected‬ ‭from‬ ‭students‬ ‭for‬ ‭the‬
‭purpose‬‭of‬ ‭marketing‬‭or‬ ‭for‬ ‭selling‬‭that‬‭information‬‭(or‬
‭otherwise‬ ‭providing‬ ‭that‬ ‭information‬‭to‬ ‭others‬ ‭for‬ ‭that‬
‭purpose);‬

‭2.‬ ‭the‬ ‭administration‬ ‭of‬ ‭any‬ ‭survey‬ ‭by‬ ‭a‬ ‭third‬ ‭party‬ ‭that‬
‭contains‬ ‭one‬ ‭or‬ ‭more‬ ‭of‬ ‭the‬ ‭items‬ ‭described‬ ‭in‬ ‭A‬
‭through H above.‬

‭B.‬ ‭The‬ ‭opportunity‬ ‭for‬ ‭the‬ ‭parents‬ ‭to‬ ‭opt‬ ‭their‬ ‭child(ren)‬ ‭out‬ ‭of‬
‭participation in any survey involving any of the items above.‬

‭Parents‬ ‭have‬‭the‬‭right‬ ‭to‬ ‭inspect,‬ ‭upon‬‭request,‬‭any‬‭instrument‬‭used‬‭in‬‭the‬
‭collection‬‭of‬ ‭personal‬ ‭information‬‭before‬‭the‬‭instrument‬ ‭is‬ ‭administered‬‭or‬
‭distributed‬ ‭to‬ ‭the‬ ‭student.‬ ‭The‬ ‭parent‬ ‭will‬ ‭have‬ ‭access‬ ‭to‬ ‭the‬‭instrument‬
‭within‬ ‭a‬ ‭reasonable‬ ‭period‬ ‭of‬ ‭time‬ ‭after‬ ‭the‬ ‭request‬ ‭is‬ ‭received‬ ‭by‬ ‭the‬
‭building principal.‬

‭The‬ ‭term‬ ‭'personal‬ ‭information'‬ ‭means‬‭individually‬ ‭identifiable‬ ‭information‬
‭including:‬ ‭a‬ ‭student‬‭or‬‭parent's‬‭first‬‭and‬‭last‬‭name;‬‭a‬‭home‬‭or‬‭other‬‭physical‬
‭address‬ ‭(including‬ ‭street‬ ‭name‬ ‭and‬ ‭the‬ ‭name‬ ‭of‬ ‭the‬ ‭city‬ ‭or‬ ‭town);‬ ‭a‬
‭telephone number; and a Social Security identification number.‬

‭This‬ ‭section‬‭does‬‭not‬ ‭apply‬ ‭to‬ ‭the‬‭collection,‬‭disclosure,‬‭or‬‭use‬‭of‬‭personal‬
‭information‬ ‭collected‬ ‭from‬ ‭students‬ ‭for‬ ‭the‬ ‭exclusive‬ ‭purpose‬ ‭of‬
‭developing,‬ ‭evaluating,‬ ‭or‬ ‭providing‬‭educational‬‭products‬‭or‬‭services‬‭for‬‭or‬
‭to student or educational institutions, such as the following:‬

‭A.‬ ‭college‬‭or‬ ‭other‬ ‭postsecondary‬ ‭education‬‭recruitment,‬‭or‬‭military‬
‭recruitment‬

‭B.‬ ‭book‬ ‭clubs,‬ ‭magazines,‬ ‭and‬ ‭programs‬ ‭providing‬ ‭access‬ ‭to‬
‭low-cost literary products‬

‭C.‬ ‭curricular‬ ‭and‬ ‭instructional‬ ‭materials‬ ‭used‬ ‭by‬ ‭elementary‬ ‭and‬
‭secondary schools‬

‭D.‬ ‭tests‬ ‭and‬ ‭assessments‬ ‭used‬ ‭by‬ ‭elementary‬ ‭schools‬ ‭and‬
‭secondary‬ ‭schools‬ ‭to‬ ‭provide‬ ‭cognitive,‬ ‭evaluative,‬ ‭diagnostic,‬
‭clinical,‬ ‭aptitude,‬ ‭or‬ ‭achievement‬ ‭information‬‭about‬ ‭students‬ ‭(or‬
‭to‬ ‭generate‬ ‭other‬ ‭statistically‬ ‭useful‬ ‭data‬ ‭for‬ ‭the‬ ‭purpose‬ ‭of‬
‭securing‬ ‭such‬ ‭tests‬ ‭and‬ ‭assessments)‬ ‭and‬ ‭the‬ ‭subsequent‬
‭analysis‬ ‭and‬‭public‬‭release‬‭of‬‭the‬‭aggregate‬‭data‬‭from‬‭such‬‭tests‬
‭and assessments‬

‭E.‬ ‭the‬ ‭sale‬ ‭by‬ ‭students‬ ‭of‬ ‭products‬ ‭or‬ ‭services‬ ‭to‬ ‭raise‬ ‭funds‬‭for‬
‭school-related or education-related activities‬

‭F.‬ ‭student recognition programs‬

‭For‬ ‭purposes‬ ‭of‬ ‭this‬ ‭policy,‬ ‭the‬ ‭term‬‭'parent'‬ ‭includes‬‭a‬ ‭legal‬ ‭guardian‬‭or‬
‭other‬ ‭person‬‭standing‬‭in‬ ‭loco‬‭parentis‬ ‭(such‬‭as‬ ‭grandparent‬ ‭or‬ ‭stepparent‬
‭with‬ ‭whom‬ ‭the‬ ‭child‬ ‭lives‬ ‭or‬ ‭a‬ ‭person‬ ‭who‬ ‭is‬ ‭legally‬ ‭responsible‬ ‭for‬ ‭the‬
‭welfare of the child).‬
‭© Neola 2023‬
‭Legal‬
‭20 U.S.C. 1232g, 20 U.S.C. 1232h‬

‭2420‬‭- EDUCATION FOR EMPLOYMENT‬

‭Overview of DASD Education for Employment‬

‭A.‬ ‭The‬ ‭education‬ ‭for‬ ‭employment‬ ‭program‬ ‭provides‬ ‭career‬
‭awareness‬ ‭for‬ ‭elementary‬ ‭grade‬ ‭levels‬ ‭by‬ ‭developing‬ ‭an‬
‭understanding of the following:‬

‭1.‬ ‭Why people work;‬
‭2.‬ ‭The kinds of conditions under which people work;‬
‭3.‬ ‭The levels of training and education needed for work;‬
‭4.‬ ‭Common expectations for employees in the workplace;‬
‭5.‬ ‭How‬‭expectations‬‭at‬‭school‬‭are‬‭related‬‭to‬‭expectations‬

‭in the world of work.‬

‭B.‬ ‭Career‬ ‭exploration‬ ‭at‬ ‭the‬ ‭middle‬ ‭school‬ ‭grade‬ ‭levels‬ ‭includes‬
‭developing‬‭an‬‭understanding‬‭of‬ ‭the‬‭continuum‬‭of‬‭careers‬‭across‬
‭work‬ ‭environments,‬ ‭duties,‬ ‭and‬ ‭responsibilities‬ ‭and‬ ‭how‬ ‭a‬
‭student's‬ ‭personal‬ ‭interests‬ ‭and‬ ‭skills‬ ‭relate‬ ‭to‬ ‭those‬ ‭careers.‬
‭Career‬ ‭exploration‬ ‭may‬ ‭also‬ ‭include‬ ‭work-based‬ ‭learning‬

‭experiences‬ ‭and‬ ‭career‬ ‭research‬ ‭identifying‬ ‭personal‬
‭preferences‬‭in‬ ‭relation‬‭to‬ ‭occupations‬‭and‬‭careers‬‭students‬‭may‬
‭pursue.‬

‭C.‬ ‭Career‬ ‭planning‬‭and‬‭preparation‬‭at‬ ‭the‬‭high‬‭school‬‭grade‬‭levels,‬
‭which shall include the following:‬

‭1.‬ ‭Conducting‬ ‭career‬ ‭research‬ ‭to‬ ‭identify‬ ‭personal‬
‭preferences in relation to specific occupations.‬

‭2.‬ ‭School-supervised, work-based learning experiences.‬
‭3.‬ ‭Instruction in career decision making.‬
‭4.‬ ‭Instruction‬‭that‬ ‭provides‬‭for‬ ‭the‬‭practical‬‭application‬‭of‬

‭academic‬ ‭skills,‬ ‭applied‬ ‭technologies,‬ ‭economics,‬
‭including‬ ‭entrepreneurship‬ ‭education‬ ‭and‬ ‭personal‬
‭financial literacy.‬

‭5.‬ ‭Student‬ ‭access‬ ‭to‬ ‭career‬ ‭and‬ ‭technical‬ ‭education‬
‭programs, including programs at technical colleges.‬
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‭6.‬ ‭Student‬ ‭access‬ ‭to‬ ‭accurate‬ ‭national,‬ ‭regional,‬ ‭and‬
‭State‬ ‭labor‬ ‭market‬ ‭information,‬ ‭including‬‭labor‬ ‭market‬
‭supply and demand.‬

‭7.‬ ‭Instruction‬ ‭and‬ ‭experience‬ ‭in‬ ‭developing‬‭and‬‭refining‬
‭the‬‭skills‬ ‭and‬‭behaviors‬ ‭needed‬‭by‬ ‭students‬ ‭to‬ ‭obtain‬
‭and retain employment.‬

‭D.‬ ‭An‬‭education‬‭for‬‭employment‬‭program‬‭shall‬‭include‬‭a‬‭long-range‬
‭plan‬‭reviewed‬‭by‬ ‭the‬‭Board‬‭and‬‭developed‬‭by‬ ‭a‬‭team‬‭of‬‭District‬
‭staff‬‭and‬‭community‬‭stakeholders,‬‭which‬‭may‬‭include‬‭businesses,‬
‭postsecondary‬ ‭education‬ ‭institutions,‬ ‭and‬ ‭workforce‬
‭development‬ ‭organizations.‬ ‭The‬‭District‬ ‭will‬ ‭annually‬ ‭review‬‭the‬
‭plan‬‭and,‬ ‭if‬ ‭necessary,‬‭update‬‭the‬‭long-range‬‭plan‬‭and‬‭education‬

‭for‬ ‭employment‬ ‭program‬ ‭under‬ ‭s.‬ ‭PI‬ ‭26.03.‬ ‭This‬ ‭review‬ ‭shall‬
‭evaluate‬ ‭student‬ ‭postsecondary‬ ‭outcomes.‬ ‭At‬ ‭the‬‭conclusion‬‭of‬
‭the‬ ‭review,‬ ‭the‬ ‭District‬ ‭shall‬ ‭prepare‬ ‭a‬ ‭report‬ ‭on‬ ‭the‬ ‭District's‬
‭education‬‭for‬‭employment‬‭program.‬‭The‬‭report‬‭shall‬‭describe‬‭the‬
‭education‬‭for‬ ‭employment‬ ‭program's‬‭current‬‭progress‬‭and‬‭future‬
‭goals‬ ‭related‬‭to‬‭improving‬‭student‬‭postsecondary‬‭outcomes.‬‭The‬
‭District‬ ‭will‬ ‭publish‬ ‭its‬ ‭long-range‬ ‭plan‬ ‭and‬ ‭the‬ ‭report‬ ‭on‬ ‭the‬
‭District's‬ ‭website.‬ ‭The‬ ‭District‬ ‭shall‬ ‭annually‬ ‭notify‬ ‭parents‬ ‭of‬ ‭its‬
‭education‬ ‭for‬ ‭employment‬ ‭program.‬ ‭The‬ ‭notice‬ ‭shall‬ ‭inform‬
‭parents‬ ‭of‬ ‭the‬‭information‬‭and‬‭opportunities‬‭available‬‭to‬‭students‬
‭under‬ ‭s.‬ ‭PI‬‭26.03‬‭(2)‬‭and‬‭(3),‬‭including‬‭the‬‭availability‬‭of‬‭programs‬
‭at technical colleges.‬

‭2421‬‭- STUDENT NONDISCRIMINATION IN CAREER AND TECHNICAL‬‭EDUCATION‬

‭The‬‭mission‬‭of‬ ‭career‬ ‭and‬‭technical‬ ‭education‬‭is‬ ‭to‬‭provide‬‭an‬‭opportunity‬
‭for‬ ‭students‬ ‭to‬ ‭develop‬‭the‬‭knowledge‬‭needed‬‭for‬‭success‬‭in‬‭employment,‬
‭to‬ ‭build‬ ‭foundations‬‭for‬‭further‬‭education‬‭and‬‭to‬‭acquire‬‭independent‬‭living‬
‭skills.‬

‭The‬ ‭District’s‬ ‭curriculum‬‭will‬ ‭provide‬‭every‬ ‭student‬ ‭with‬ ‭the‬‭opportunity‬ ‭to‬
‭participate‬ ‭in‬ ‭learning‬‭experiences,‬ ‭to‬ ‭explore‬‭potential‬ ‭careers‬ ‭and,‬‭when‬
‭appropriate,‬ ‭acquire‬‭the‬‭occupational‬‭skills‬‭necessary‬‭for‬‭the‬‭transition‬‭from‬
‭school to the world of work.‬

‭For‬‭purposes‬‭of‬‭this‬‭policy,‬‭'career‬‭and‬‭technical‬‭education'‬‭shall‬‭be‬‭defined‬
‭as‬ ‭a‬ ‭program‬ ‭designed‬‭to‬ ‭provide‬‭educational‬ ‭experiences‬‭and‬‭guidance‬
‭for students to plan and prepare for a future:‬

‭A.‬ ‭in the labor market as employable individuals immediately after‬
‭graduation with productive, saleable skills;‬

‭B.‬ ‭in education beyond high school with the opportunity to gain a‬
‭marketable job skill(s) that will assist them in achieving career‬
‭goals;‬

‭C.‬ ‭in the world of work while continuing their education in order to‬
‭help offset higher education expenses.‬

‭The‬‭District‬ ‭shall‬ ‭provide,‬ ‭a‬ ‭career‬ ‭and‬‭technical‬ ‭education‬‭program‬‭which‬
‭shall include:‬

‭A.‬ ‭Technology and Engineering Education;‬
‭B.‬ ‭Agriculture, Food, and Natural Resources Education;‬
‭C.‬ ‭Family and Consumer Sciences Education;‬
‭D.‬ ‭Business and Information Technology Education;‬

‭E.‬ ‭Marketing, Management and Entrepreneurship Education;‬
‭F.‬ ‭Health Science Education.‬

‭The‬ ‭District‬ ‭directs‬ ‭that‬ ‭any‬ ‭efforts‬ ‭to‬ ‭recruit‬ ‭students‬ ‭to‬ ‭participate‬ ‭in‬ ‭a‬
‭particular‬ ‭career‬ ‭and‬ ‭technical‬ ‭education‬ ‭program‬ ‭must‬ ‭include‬‭literature‬
‭and‬‭comparable‬ ‭recruitment‬ ‭efforts‬ ‭for‬ ‭students‬‭with‬‭disabilities‬‭in‬‭a‬‭format‬
‭and context in which they can communicate.‬

‭The career and technical education program may also include:‬
‭A.‬ ‭integration with Early College Credit or Start College Now‬

‭programs;‬
‭B.‬ ‭paid or unpaid youth work-based learning opportunity;‬
‭C.‬ ‭a work-study program involving the employment of qualified‬

‭students.‬

‭The‬ ‭programs‬ ‭are‬ ‭available‬ ‭to‬ ‭students‬ ‭without‬ ‭regard‬ ‭to‬ ‭race,‬ ‭color,‬
‭religion,‬ ‭national‬ ‭origin,‬ ‭ancestry,‬ ‭creed,‬ ‭pregnancy,‬ ‭marital‬‭status,‬‭parental‬
‭status,‬ ‭sexual‬ ‭orientation,‬ ‭sex,‬ ‭(including‬‭transgender‬ ‭status,‬‭change‬‭of‬‭sex‬
‭or‬ ‭gender‬ ‭identity),‬ ‭or‬ ‭physical,‬ ‭mental,‬ ‭emotional,‬ ‭or‬ ‭learning‬ ‭disability‬
‭('Protected‬‭Classes').‬ ‭The‬‭District‬ ‭Administrator‬ ‭is‬‭to‬‭ensure‬‭that‬‭application‬
‭forms‬ ‭for‬ ‭work-study‬ ‭programs‬ ‭contain‬ ‭a‬ ‭notice‬ ‭of‬ ‭nondiscrimination‬‭and‬
‭that‬ ‭each‬ ‭employer‬ ‭associated‬ ‭with‬ ‭a‬ ‭work-study‬ ‭program‬ ‭has‬ ‭provided‬
‭assurance‬‭of‬ ‭nondiscrimination‬‭based‬‭on‬‭the‬‭Protected‬‭Classes‬‭prior‬‭to‬‭the‬
‭time the students are selected and/or assigned.‬
‭© Neola 2021‬
‭Legal‬
‭118.01(2)(b), 118.15(1)(b), Wis. Stats.‬
‭P.I. 8.01(2)(k)(2b), 8.01(2)(l), Wis. Adm. Code‬

‭2531‬‭- COPYRIGHTED WORKS‬

‭The‬‭District‬ ‭directs‬ ‭its‬ ‭staff‬‭and‬‭students‬ ‭to‬ ‭use‬‭copyrighted‬‭works‬ ‭only‬ ‭to‬
‭the‬ ‭extent‬ ‭that‬ ‭the‬ ‭law‬ ‭permits.‬ ‭The‬ ‭District‬ ‭recognizes‬ ‭that‬ ‭Federal‬ ‭law‬
‭applies‬ ‭to‬ ‭public‬ ‭school‬ ‭districts‬ ‭and‬‭the‬‭staff‬‭and‬‭students‬‭must,‬‭therefore,‬
‭avoid acts of copyright infringement under penalty of law.‬

‭In‬ ‭order‬ ‭to‬ ‭help‬ ‭the‬‭staff‬‭and‬‭students‬‭abide‬‭by‬‭the‬‭laws‬‭set‬‭forth‬‭in‬‭Title‬‭17‬
‭of‬ ‭the‬‭United‬‭States‬ ‭Code,‬ ‭administrative‬‭guidelines‬‭regarding‬‭the‬‭copying‬
‭and‬‭distribution‬‭of‬ ‭copyrighted‬‭materials‬ ‭for‬ ‭instructional‬ ‭purposes‬‭and‬‭for‬
‭the‬‭appropriate‬ ‭use‬‭of‬‭copyrighted‬‭materials‬‭will‬‭be‬‭provided‬‭on‬‭the‬‭District‬
‭website.‬

‭Because‬ ‭the‬ ‭District‬ ‭hosts‬ ‭a‬ ‭web‬ ‭site‬ ‭and‬ ‭stores‬ ‭information‬ ‭on‬‭it‬ ‭at‬ ‭the‬
‭direction‬‭of‬ ‭users,‬ ‭it‬ ‭is‬ ‭classified‬‭as‬ ‭an‬‭online‬‭service‬‭provider‬‭for‬‭copyright‬

‭purposes.‬ ‭In‬ ‭order‬ ‭to‬ ‭limit‬ ‭the‬ ‭District’s‬ ‭liability‬ ‭risk‬ ‭relating‬ ‭to‬
‭material/information‬ ‭residing,‬ ‭at‬ ‭the‬ ‭direction‬ ‭of‬ ‭a‬ ‭user,‬ ‭on‬ ‭its‬ ‭system‬ ‭or‬
‭network,‬‭Director‬‭of‬‭Instruction‬‭will‬‭serve‬‭as‬‭the‬‭agent‬‭to‬‭receive‬‭notification‬
‭of‬ ‭claimed‬ ‭infringement.‬ ‭Contact‬ ‭information,‬ ‭along‬ ‭with‬ ‭the‬ ‭appropriate‬
‭filing‬ ‭fee,‬ ‭shall‬ ‭be‬ ‭provided‬ ‭to‬ ‭the‬ ‭Copyright‬ ‭Office‬ ‭of‬ ‭the‬ ‭Library‬ ‭of‬
‭Congress.‬

‭The‬ ‭agent‬ ‭shall‬ ‭be‬ ‭responsible‬ ‭for‬ ‭investigating‬ ‭and‬ ‭responding‬ ‭to‬ ‭any‬
‭complaints.‬

‭© Neola 2019‬
‭Legal 17 U.S.C. 101 et seq.‬

‭2623‬‭- STUDENT ASSESSMENT‬

‭The‬‭District‬ ‭shall‬ ‭assess‬ ‭student‬ ‭achievement‬ ‭and‬‭needs‬‭in‬‭all‬‭areas‬‭of‬‭the‬
‭curriculum‬ ‭in‬ ‭order‬ ‭to‬ ‭determine‬ ‭the‬ ‭progress‬ ‭of‬ ‭students‬ ‭and‬ ‭to‬ ‭assist‬
‭them in attaining District goals.‬

‭Each‬‭student's‬ ‭proficiencies‬ ‭and‬‭needs‬‭will‬ ‭be‬‭assessed‬‭by‬ ‭staff‬‭members‬
‭upon‬‭his/her‬ ‭entrance‬‭into‬ ‭the‬‭District‬ ‭and‬‭annually‬ ‭thereafter.‬ ‭Procedures‬
‭for‬ ‭such‬ ‭assessments‬ ‭will‬ ‭include,‬ ‭but‬ ‭need‬ ‭not‬ ‭be‬ ‭limited‬ ‭to,‬ ‭teacher‬
‭observation‬ ‭techniques,‬ ‭cumulative‬ ‭student‬ ‭records,‬ ‭student‬ ‭performance‬

‭data‬ ‭collected‬ ‭through‬ ‭standard‬ ‭testing‬ ‭programs,‬ ‭student‬ ‭portfolios,‬ ‭and‬
‭physical examinations.‬

‭The‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭shall‬ ‭develop‬ ‭and‬ ‭present‬ ‭to‬ ‭the‬‭Board‬
‭annually a program of testing and assessment that includes:‬

‭A.‬ ‭State-required tests;‬
‭B.‬ ‭District assessments.‬
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‭All‬ ‭students‬‭shall‬‭participate‬‭in‬‭State-wide‬‭or‬‭District-wide‬‭assessments,‬‭and‬
‭any‬‭student‬ ‭with‬ ‭a‬ ‭disability‬ ‭shall‬ ‭be‬‭provided‬‭appropriate‬‭accommodation‬
‭and/or‬ ‭alternate‬‭assessments‬‭where‬‭necessary‬‭as‬‭indicated‬‭in‬‭the‬‭student’s‬
‭I.E.P. or Section 504 plan.‬

‭Parental Opt-Out of Assessments (students)‬
‭The‬ ‭District‬ ‭shall‬ ‭excuse‬ ‭any‬ ‭student‬ ‭from‬ ‭the‬ ‭State‬ ‭examination‬
‭administered‬ ‭in‬ ‭4th‬ ‭grade,‬ ‭8th‬ ‭grade,‬ ‭9th‬ ‭grade,‬ ‭10th‬ ‭grade,‬ ‭or‬ ‭11th‬ ‭grade‬
‭whether‬ ‭the‬‭test‬ ‭administered‬‭is‬ ‭the‬‭one‬‭developed‬‭by‬ ‭the‬‭Department‬ ‭of‬

‭Public‬ ‭Instruction‬‭or‬ ‭the‬‭District’s‬ ‭own‬‭test‬‭developed‬‭and‬‭approved‬‭by‬‭the‬
‭DPI‬ ‭and‬ ‭the‬ ‭U.S.‬ ‭Department‬ ‭of‬ ‭Education.‬ ‭To‬ ‭opt‬ ‭out‬ ‭of‬ ‭these‬
‭examinations,‬ ‭the‬‭student’s‬‭parent‬‭must‬‭submit‬‭a‬‭statement‬‭in‬‭writing‬‭to‬‭the‬
‭building principal stating that the parent is opting out of the examination(s).‬
‭© Neola 2014‬
‭Legal‬
‭118.30, Wis. Stats.‬
‭P.I. 8.01(2r/s), Wis. Adm. Code‬

‭2700.01‬‭- SCHOOL PERFORMANCE AND STATE ACCOUNTABILITY REPORT CARDS‬

‭(DPI School Accountability Report)‬
‭The‬ ‭District‬ ‭believes‬‭that‬ ‭a‬ ‭vital‬ ‭component‬ ‭of‬ ‭its‬ ‭educational‬ ‭programs‬‭is‬
‭ensuring‬‭that‬‭parents‬‭and‬‭other‬‭individuals‬‭are‬‭informed‬‭of‬‭the‬‭performance‬
‭of‬ ‭the‬‭schools‬ ‭and‬‭the‬‭School‬ ‭District.‬ ‭To‬‭this‬ ‭end,‬ ‭the‬‭Board‬‭has‬‭adopted‬
‭this policy.‬

‭School Performance Report (SPR)‬
‭The‬ ‭District‬ ‭will‬ ‭publish‬ ‭an‬ ‭annual‬ ‭school‬ ‭and‬‭school‬ ‭district‬ ‭performance‬
‭report‬ ‭including‬‭all‬‭information‬‭prescribed‬‭by‬‭statute.‬‭By‬‭January‬‭1st‬‭of‬‭each‬
‭year,‬ ‭the‬ ‭District‬ ‭shall‬ ‭notify‬ ‭the‬ ‭parents‬ ‭of‬ ‭each‬ ‭student‬ ‭enrolled‬ ‭in‬ ‭the‬
‭District‬ ‭of‬ ‭the‬ ‭right‬ ‭to‬ ‭request‬ ‭a‬ ‭school‬ ‭and‬ ‭school‬ ‭district‬ ‭performance‬
‭report.‬

‭Per‬ ‭the‬ ‭Wisconsin‬ ‭Department‬ ‭of‬ ‭Public‬ ‭Instruction,‬ ‭the‬ ‭District‬ ‭shall‬ ‭use‬
‭links‬ ‭to‬ ‭the‬ ‭WISEdash‬ ‭Public‬ ‭Portal‬ ‭to‬ ‭meet‬ ‭the‬ ‭electronic‬ ‭State‬ ‭School‬
‭Performance Report requirements.‬

‭Title I Provisions of the School/District Accountability Report Card‬
‭In‬ ‭any‬ ‭year‬ ‭that‬ ‭the‬ ‭District‬ ‭receives‬ ‭Title‬ ‭I‬ ‭funding,‬ ‭its‬ ‭school/District‬
‭accountability‬ ‭report‬ ‭card(s)‬‭must‬‭also‬‭include‬‭the‬‭information‬‭regarding‬‭the‬
‭delivery of Title I services as described in‬‭Policy 2261.03‬‭.‬

‭State Accountability Report Card‬
‭A‬ ‭copy‬ ‭of‬ ‭each‬ ‭school's‬ ‭accountability‬ ‭report‬ ‭card,‬ ‭as‬ ‭prepared‬ ‭by‬ ‭the‬
‭Wisconsin‬ ‭Department‬‭of‬‭Public‬‭Instruction,‬‭shall‬‭be‬‭provided‬‭by‬‭the‬‭District‬
‭to‬ ‭the‬ ‭parent‬ ‭of‬ ‭each‬ ‭student‬ ‭enrolled‬ ‭in‬ ‭or‬ ‭attending‬ ‭the‬ ‭school‬ ‭on‬ ‭an‬
‭annual‬ ‭basis.‬ ‭The‬ ‭report‬ ‭shall‬ ‭be‬ ‭provided‬ ‭with‬ ‭the‬ ‭Notification‬ ‭of‬
‭Educational Options.‬

‭WI District and School Report Card‬

‭5111.01‬‭- HOMELESS STUDENTS‬

‭Definitions‬ ‭Children‬‭who‬‭are‬ ‭identified‬‭as‬‭meeting‬‭the‬‭Federal‬‭definition‬‭of‬
‭"homeless"‬ ‭will‬ ‭be‬ ‭provided‬ ‭a‬ ‭free‬‭appropriate‬ ‭public‬ ‭education‬‭(FAPE)‬ ‭in‬
‭the‬‭same‬‭manner‬ ‭as‬‭all‬‭other‬‭students‬‭of‬‭the‬‭District.‬‭To‬‭that‬‭end,‬‭homeless‬
‭students‬ ‭will‬ ‭not‬ ‭be‬‭stigmatized‬‭or‬ ‭segregated‬‭on‬‭the‬‭basis‬ ‭of‬ ‭their‬ ‭status‬
‭as‬ ‭homeless‬‭.‬ ‭The‬‭District‬ ‭shall‬ ‭establish‬ ‭safeguards‬‭that‬ ‭protect‬ ‭homeless‬
‭students‬‭from‬‭discrimination‬‭on‬‭the‬‭basis‬‭of‬‭their‬‭homelessness.‬‭The‬‭District‬
‭shall‬ ‭regularly‬ ‭review‬ ‭and‬ ‭revise‬ ‭its‬ ‭policies,‬ ‭including‬ ‭school‬ ‭discipline‬
‭policies‬ ‭that‬ ‭impact‬ ‭homeless‬ ‭students,‬ ‭including‬ ‭those‬ ‭who‬ ‭may‬ ‭be‬ ‭a‬
‭member of any of the Protected Classes (‬‭Policy 2260‬‭).‬

‭Homeless‬ ‭children‬ ‭and‬ ‭youth‬ ‭are‬ ‭defined‬‭as‬ ‭individuals‬ ‭who‬‭lack‬‭a‬ ‭fixed,‬
‭regular,‬ ‭and‬‭adequate‬‭nighttime‬‭residence,‬ ‭and‬‭include‬‭children‬‭and‬‭youth‬
‭who meet any of the following criteria:‬

‭A.‬ ‭share‬ ‭the‬ ‭housing‬ ‭of‬ ‭other‬ ‭persons‬ ‭due‬ ‭to‬ ‭loss‬ ‭of‬ ‭housing,‬
‭economic hardship, or similar reason‬

‭B.‬ ‭live‬ ‭in‬ ‭motels,‬ ‭hotels,‬ ‭trailer‬ ‭parks,‬ ‭or‬ ‭camping‬‭grounds‬‭due‬‭to‬ ‭a‬
‭lack of alternative adequate accommodations‬

‭C.‬ ‭live in emergency or transitional shelters‬
‭D.‬ ‭have‬ ‭a‬ ‭primary‬ ‭nighttime‬ ‭residence‬ ‭that‬ ‭is‬ ‭a‬ ‭public‬ ‭or‬ ‭private‬

‭place‬ ‭not‬ ‭designed‬‭for,‬ ‭or‬ ‭ordinarily‬ ‭used‬‭as,‬ ‭a‬ ‭regular‬ ‭sleeping‬
‭accommodation for human beings, or‬

‭E.‬ ‭live‬ ‭in‬ ‭a‬‭car,‬‭park,‬‭public‬‭space,‬‭abandoned‬‭building,‬‭substandard‬
‭housing, bus or train station, or similar setting‬

‭Additionally,‬ ‭pursuant‬ ‭to‬ ‭Federal‬ ‭law,‬ ‭migratory‬ ‭children‬‭who‬‭are‬ ‭living‬‭in‬
‭circumstances described above are also considered homeless.‬

‭Children,‬‭youth‬‭and‬‭their‬‭families‬‭who‬‭are‬‭homeless‬‭shall‬‭be‬‭provided‬‭equal‬
‭access‬ ‭to‬ ‭the‬ ‭educational‬ ‭services‬ ‭for‬ ‭which‬ ‭they‬ ‭are‬ ‭eligible,‬ ‭including‬
‭preschool programs administered by the School District.‬

‭Pursuant‬ ‭to‬ ‭the‬ ‭McKinney-Vento‬ ‭Act,‬ ‭an‬ ‭unaccompanied‬‭youth‬‭includes‬‭a‬
‭homeless child or youth not in the physical custody of a parent or guardian.‬

‭Services to Homeless Children and Youth‬
‭The‬‭District‬ ‭will‬ ‭provide‬‭services‬‭to‬‭homeless‬‭students‬‭that‬‭are‬‭comparable‬
‭to other students in the District, including:‬

‭A.‬ ‭transportation services;‬
‭B.‬ ‭educational‬ ‭services‬ ‭for‬ ‭which‬ ‭the‬ ‭homeless‬ ‭student‬ ‭meets‬

‭eligibility‬ ‭criteria‬ ‭including‬ ‭services‬‭provided‬‭under‬ ‭Title‬ ‭I‬ ‭of‬ ‭the‬
‭Elementary‬ ‭and‬‭Secondary‬ ‭Education‬‭Act‬‭or‬‭similar‬‭State‬‭or‬‭local‬
‭programs,‬ ‭educational‬ ‭programs‬‭for‬‭children‬‭with‬‭disabilities,‬‭and‬
‭educational‬ ‭programs‬ ‭for‬ ‭students‬ ‭with‬ ‭limited‬ ‭English‬
‭proficiency;‬

‭C.‬ ‭programs in vocational and technical education;‬
‭D.‬ ‭programs for gifted and talented students;‬
‭E.‬ ‭school nutrition programs;‬
‭F.‬ ‭before and after school programs.‬

‭5330‬‭- ADMINISTRATION OF MEDICATION/EMERGENCY CARE‬

‭The‬ ‭District‬ ‭shall‬ ‭not‬ ‭be‬ ‭responsible‬ ‭for‬ ‭the‬ ‭diagnosis‬ ‭and‬ ‭treatment‬ ‭of‬
‭student‬ ‭illness.‬ ‭The‬‭administration‬‭of‬ ‭medication‬‭to‬‭a‬‭student‬‭during‬‭school‬
‭hours‬ ‭will‬ ‭be‬ ‭permitted‬ ‭only‬ ‭when‬ ‭failure‬ ‭to‬ ‭do‬ ‭so‬ ‭would‬ ‭jeopardize‬‭the‬
‭health‬ ‭of‬ ‭the‬‭student,‬ ‭the‬‭student‬ ‭would‬‭not‬ ‭be‬‭able‬‭to‬‭attend‬‭school‬‭if‬‭the‬
‭medication‬ ‭were‬ ‭not‬ ‭administered‬ ‭during‬ ‭school‬ ‭hours,‬ ‭or‬ ‭the‬ ‭child‬ ‭is‬
‭disabled and requires medication to benefit from their educational program.‬

‭For‬ ‭purposes‬‭of‬ ‭this‬‭policy,‬‭'practitioner'‬‭shall‬‭include‬‭any‬‭physician,‬‭dentist,‬
‭podiatrist,‬ ‭optometrist,‬ ‭physician‬ ‭assistant,‬ ‭and‬ ‭advanced‬ ‭practice‬ ‭nurse‬
‭prescriber‬ ‭who‬‭is‬ ‭licensed‬‭in‬ ‭any‬‭state.‬ ‭'Medication'‬ ‭shall‬ ‭include‬‭all‬ ‭drugs‬

‭including‬ ‭those‬ ‭prescribed‬‭by‬ ‭a‬ ‭practitioner‬ ‭and‬‭any‬‭nonprescription‬‭drug‬
‭products.‬ ‭'Administer'‬ ‭means‬ ‭the‬ ‭direct‬ ‭application‬ ‭of‬ ‭a‬ ‭nonprescription‬
‭drug‬‭product‬ ‭or‬ ‭prescription‬‭drug,‬ ‭whether‬ ‭by‬ ‭injection,‬ ‭ingestion,‬‭or‬‭other‬
‭means,‬ ‭to‬ ‭the‬ ‭human‬ ‭body.‬ ‭'Nonprescription‬ ‭drug‬ ‭product'‬ ‭means‬ ‭any‬
‭nonnarcotic‬ ‭drug‬ ‭product‬ ‭which‬ ‭may‬‭be‬‭sold‬ ‭without‬ ‭a‬ ‭prescription‬‭order‬
‭and‬‭which‬‭is‬‭prepackaged‬‭for‬‭use‬‭by‬‭consumers‬‭and‬‭labeled‬‭in‬‭accordance‬
‭with the requirements of State and Federal law.‬

‭Before‬ ‭any‬ ‭prescribed‬ ‭medication‬ ‭may‬ ‭be‬ ‭administered‬ ‭to‬ ‭any‬ ‭student‬
‭during‬ ‭school‬ ‭hours,‬ ‭the‬ ‭Board‬ ‭shall‬ ‭require‬ ‭the‬‭written‬‭instructions‬‭from‬
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‭the‬ ‭child's‬ ‭practitioner‬ ‭accompanied‬ ‭by‬ ‭the‬ ‭written‬ ‭authorization‬ ‭of‬ ‭the‬
‭parent.‬

‭Nonprescription‬‭drug‬‭products‬ ‭may‬‭be‬‭administered‬‭to‬ ‭any‬‭student‬‭during‬
‭school‬ ‭hours‬ ‭only‬ ‭with‬ ‭the‬‭prior‬ ‭written‬‭consent‬ ‭of‬‭the‬‭parent.‬‭Substances,‬
‭which‬ ‭are‬ ‭not‬ ‭FDA‬‭approved‬‭(i.e.‬ ‭natural‬ ‭products,‬ ‭food‬‭supplements),‬ ‭will‬
‭require‬ ‭the‬ ‭written‬ ‭instruction‬ ‭of‬ ‭a‬ ‭practitioner‬ ‭and‬‭the‬‭written‬‭consent‬ ‭of‬
‭the‬‭parent.‬ ‭Nonprescription‬‭drugs‬‭that‬ ‭are‬ ‭provided‬‭by‬ ‭the‬‭parent‬ ‭may‬‭be‬
‭administered‬ ‭if‬ ‭they‬ ‭are‬ ‭supplied‬ ‭in‬ ‭the‬ ‭original‬ ‭manufacturer's‬ ‭package‬
‭which‬ ‭lists‬ ‭the‬ ‭ingredients‬ ‭and‬ ‭recommended‬ ‭therapeutic‬ ‭dosage‬ ‭in‬ ‭a‬
‭legible‬ ‭format.‬ ‭Any‬ ‭dosage‬ ‭of‬ ‭nonprescription‬ ‭medication‬‭other‬ ‭than‬‭that‬
‭listed‬ ‭on‬ ‭the‬ ‭medication’s‬ ‭packaging‬ ‭must‬ ‭be‬ ‭authorized‬ ‭in‬ ‭writing‬ ‭by‬ ‭a‬
‭medical practitioner.‬

‭The‬‭document‬ ‭authorizing‬‭the‬‭administration‬‭of‬‭both‬‭prescribed‬‭medication‬
‭and‬‭nonprescription‬‭drug‬‭products‬‭shall‬‭be‬‭kept‬‭on‬‭file‬‭in‬‭the‬‭administrative‬
‭offices.‬

‭Only‬ ‭medication‬ ‭in‬ ‭its‬ ‭original‬ ‭container;‬ ‭labeled‬ ‭with‬ ‭the‬ ‭date,‬ ‭if‬ ‭a‬
‭prescription;‬‭the‬‭student's‬‭name;‬‭and‬‭the‬‭exact‬‭dosage‬‭will‬‭be‬‭administered.‬
‭Parents,‬ ‭or‬ ‭students‬ ‭authorized‬‭in‬ ‭writing‬‭by‬ ‭their‬ ‭practitioner‬ ‭and‬‭parents,‬
‭may administer medication.‬

‭No‬‭student‬ ‭is‬ ‭allowed‬‭to‬ ‭provide‬‭or‬ ‭sell‬ ‭any‬‭type‬‭of‬ ‭medication‬‭to‬‭another‬
‭student.‬ ‭Violations‬‭of‬ ‭this‬ ‭rule‬ ‭will‬‭be‬‭considered‬‭violations‬‭of‬‭Policy‬‭5530‬‭-‬
‭Drug Prevention and of the Student Code of Conduct.‬

‭Any‬‭staff‬‭member‬ ‭or‬ ‭volunteer,‬ ‭authorized‬‭in‬‭writing‬‭by‬‭the‬‭Superintendent‬
‭or‬ ‭designee,‬ ‭is‬ ‭immune‬ ‭from‬ ‭liability‬ ‭for‬ ‭their‬ ‭acts‬ ‭or‬ ‭omissions‬ ‭in‬
‭administering‬ ‭medication‬ ‭including,‬ ‭but‬ ‭not‬ ‭limited‬‭to‬ ‭glucagon,‬ ‭an‬‭opioid‬
‭antagonist,‬ ‭and‬ ‭epinephrine‬ ‭unless‬ ‭the‬‭act‬ ‭or‬ ‭omission‬‭constitutes‬ ‭a‬ ‭high‬
‭degree‬ ‭of‬ ‭negligence.‬ ‭Such‬ ‭immunity‬ ‭does‬ ‭not‬ ‭apply‬ ‭to‬ ‭health-care‬
‭professionals.‬

‭All‬ ‭prescription‬ ‭medication‬ ‭shall‬ ‭be‬ ‭secured‬ ‭and‬ ‭appropriately‬ ‭stored‬
‭(allowing‬ ‭for‬ ‭quick‬ ‭access‬ ‭and‬ ‭retrieval‬ ‭before,‬ ‭during,‬ ‭and‬ ‭after‬ ‭school‬
‭hours),‬ ‭unless‬ ‭the‬‭medication‬‭is‬ ‭an‬‭emergency‬‭medication‬‭that‬‭the‬‭student‬
‭is‬ ‭authorized‬ ‭to‬ ‭carry‬ ‭and‬ ‭self-administer‬ ‭by‬ ‭authorization‬ ‭of‬ ‭both‬ ‭the‬
‭student's‬ ‭parent(s)‬ ‭and‬‭practitioner,‬ ‭and‬‭the‬‭possession‬‭of‬‭such‬‭medication‬
‭by the student in school is not prohibited by law or regulation.‬

‭The‬ ‭District‬ ‭shall‬ ‭permit‬ ‭the‬ ‭administration‬ ‭by‬ ‭staff‬ ‭of‬ ‭any‬ ‭medication‬
‭requiring‬ ‭a‬ ‭delivery‬ ‭method‬ ‭other‬ ‭than‬ ‭oral‬ ‭ingestion‬ ‭when‬ ‭both‬ ‭the‬
‭medication‬ ‭and‬ ‭the‬ ‭procedure‬ ‭are‬ ‭prescribed‬ ‭by‬ ‭a‬ ‭practitioner‬ ‭and‬ ‭the‬
‭delivery‬ ‭is‬ ‭under‬ ‭the‬‭supervision‬‭of‬‭a‬‭licensed‬‭nurse,‬‭provided‬‭that‬‭the‬‭staff‬
‭member‬ ‭has‬ ‭completed‬ ‭any‬ ‭necessary‬ ‭training‬ ‭and‬ ‭that‬ ‭staff‬ ‭member‬
‭voluntarily‬ ‭agrees‬‭to‬ ‭deliver‬ ‭the‬‭medication.‬ ‭No‬‭staff‬‭member,‬ ‭other‬‭than‬‭a‬
‭healthcare‬‭professional,‬ ‭may‬‭be‬‭required‬‭to‬‭administer‬‭medications‬‭that‬‭are‬
‭administered by means other than oral ingestion.‬

‭Any‬‭staff‬‭member‬ ‭or‬ ‭volunteer‬ ‭who,‬ ‭in‬‭good‬‭faith,‬‭renders‬‭emergency‬‭care‬
‭to‬ ‭a‬ ‭student‬ ‭is‬ ‭immune‬ ‭from‬ ‭civil‬ ‭liability‬ ‭for‬ ‭their‬ ‭acts‬ ‭or‬ ‭omissions‬ ‭in‬
‭rendering such emergency care.‬

‭Any‬‭administrator‬ ‭or‬ ‭principal‬ ‭who‬‭authorizes‬ ‭an‬‭employee‬‭or‬‭volunteer‬‭to‬
‭administer‬ ‭a‬ ‭nonprescription‬‭drug‬‭product‬‭or‬‭prescription‬‭drug‬‭to‬‭a‬‭student‬
‭is‬ ‭immune‬‭from‬‭civil‬ ‭liability‬ ‭for‬ ‭the‬‭act‬‭of‬‭authorization‬‭unless‬‭it‬‭constitutes‬
‭a‬ ‭high‬ ‭degree‬‭of‬ ‭negligence‬‭or‬ ‭the‬‭administrator‬ ‭or‬ ‭principal‬ ‭authorizes‬ ‭a‬
‭person‬‭who‬‭has‬ ‭not‬ ‭received‬‭the‬‭required‬‭Department‬‭of‬‭Public‬‭Instruction‬
‭training‬‭to‬ ‭administer‬ ‭the‬‭nonprescription‬‭drug‬‭product‬‭or‬‭prescription‬‭drug‬

‭to‬ ‭a‬ ‭student.‬ ‭School‬ ‭nurses,‬ ‭as‬ ‭District‬ ‭employees,‬ ‭are‬ ‭regulated‬ ‭by‬ ‭the‬
‭Wisconsin‬ ‭Nurse‬ ‭Practice‬ ‭Act‬ ‭and‬ ‭are‬ ‭therefore‬ ‭not‬ ‭necessarily‬ ‭immune‬
‭from civil liability.‬

‭The‬ ‭school‬ ‭nurse(s)‬ ‭providing‬ ‭services‬ ‭or‬ ‭consultation‬ ‭on‬ ‭the‬ ‭District’s‬
‭Emergency‬ ‭Nursing‬ ‭Services‬ ‭Plan‬ ‭has‬ ‭provided‬ ‭assistance‬ ‭in‬ ‭the‬
‭development‬ ‭of‬ ‭this‬ ‭policy‬ ‭and‬ ‭will‬ ‭also‬ ‭provide‬ ‭a‬ ‭periodic‬ ‭review‬‭of‬ ‭the‬
‭written‬ ‭instructions‬‭and‬‭consent‬ ‭forms‬‭and‬‭the‬‭Medications‬‭Administration‬
‭Daily Log(s).‬

‭Epinephrine Auto-Injectors‬
‭The‬‭Board‬‭intends‬‭to‬‭adopt‬‭and‬‭maintain‬‭a‬‭plan‬‭for‬‭managing‬‭students‬‭with‬
‭life-threatening‬ ‭allergies‬ ‭so‬ ‭as‬ ‭to‬ ‭permit‬ ‭each‬ ‭school‬ ‭to‬ ‭obtain‬ ‭a‬ ‭school‬
‭prescription‬‭for‬ ‭epinephrine‬‭auto-injectors‬ ‭and‬‭to‬‭permit‬‭each‬‭school‬‭nurse‬
‭and‬ ‭designated‬ ‭school‬ ‭personnel‬ ‭to‬ ‭administer‬ ‭them.‬ ‭Accordingly,‬ ‭the‬
‭District‬ ‭directs‬ ‭the‬‭school‬ ‭nurse‬‭in‬ ‭consultation‬‭with‬ ‭the‬‭Superintendent‬‭or‬
‭designee to develop a plan that meets the following:‬

‭A.‬ ‭specifies‬‭those‬‭designated‬‭school‬‭personnel‬‭that‬‭have‬‭agreed‬‭to‬
‭receive‬‭training‬‭and‬‭that‬‭will‬‭be‬‭trained‬‭and‬‭authorized‬‭to‬‭perform‬
‭the functions of the plan;‬

‭B.‬ ‭identifies‬ ‭the‬ ‭specific‬ ‭training‬‭program‬‭that‬ ‭will‬ ‭be‬‭implemented‬
‭to‬ ‭prepare‬ ‭each‬‭school‬ ‭nurse‬‭and‬‭designated‬‭school‬ ‭personnel‬
‭to‬ ‭identify‬ ‭the‬‭signs‬‭of‬ ‭anaphylaxis‬ ‭and‬‭to‬ ‭provide‬‭or‬ ‭administer‬
‭epinephrine auto-injectors accordingly;‬

‭C.‬ ‭delineates‬ ‭the‬ ‭permissible‬ ‭scope‬ ‭of‬ ‭usage‬‭to‬ ‭include‬‭providing‬
‭District-owned‬‭epinephrine‬‭auto-injectors‬‭to‬‭students‬‭who‬‭have‬‭a‬
‭prescription‬ ‭on‬ ‭file‬ ‭with‬ ‭the‬ ‭school‬ ‭in‬ ‭the‬ ‭event‬ ‭the‬ ‭student‬ ‭is‬
‭experiencing‬ ‭an‬ ‭anaphylactic‬ ‭event‬ ‭and/or‬ ‭administering‬
‭epinephrine‬‭auto-injectors‬ ‭to‬‭such‬‭students,‬‭and/or‬‭administering‬
‭epinephrine‬‭auto-injector‬ ‭treatment‬ ‭to‬ ‭any‬‭student,‬‭regardless‬‭of‬
‭whether‬‭the‬‭student‬‭has‬‭a‬‭prescription‬‭on‬‭file‬‭or‬‭the‬‭staff‬‭member‬
‭so‬‭trained‬‭is‬ ‭not‬ ‭aware‬‭of‬ ‭whether‬‭the‬‭student‬‭has‬‭a‬‭prescription‬
‭on‬ ‭file,‬ ‭but‬ ‭believes‬ ‭in‬ ‭good‬ ‭faith‬ ‭the‬ ‭student‬ ‭is‬ ‭suffering‬‭from‬
‭anaphylaxis,‬‭provided‬‭that‬‭the‬‭staff‬‭member‬‭immediately‬‭contacts‬
‭emergency medical services;‬

‭D.‬ ‭﻿identifies‬‭the‬‭number‬‭and‬‭type‬‭of‬‭epinephrine‬‭auto-injectors‬‭each‬
‭school‬ ‭will‬ ‭keep‬ ‭on-site‬ ‭and‬‭identifies‬ ‭a‬ ‭member‬ ‭of‬ ‭the‬‭nursing‬
‭staff‬ ‭or‬ ‭other‬ ‭school‬ ‭official‬ ‭who‬ ‭will‬ ‭be‬ ‭responsible‬ ‭for‬
‭maintaining the epinephrine auto-injectors supply;‬

‭E.‬ ‭﻿is approved by a physician licensed in the State of Wisconsin;‬
‭F.‬ ‭﻿notes‬ ‭that‬ ‭the‬‭school‬ ‭and‬‭any‬‭school‬‭nurse‬‭or‬‭designated‬‭school‬

‭personnel‬ ‭that‬ ‭provide‬ ‭or‬ ‭administer‬ ‭epinephrine‬‭auto-injectors‬
‭under‬ ‭this‬ ‭plan‬ ‭are‬ ‭immune‬ ‭from‬ ‭civil‬ ‭liability‬ ‭for‬ ‭any‬‭harm‬‭that‬
‭may‬ ‭result,‬ ‭regardless‬ ‭of‬ ‭whether‬ ‭there‬‭is‬ ‭a‬ ‭parental‬ ‭or‬ ‭medical‬
‭provider‬ ‭authorization,‬ ‭unless‬ ‭the‬ ‭administration‬‭was‬‭a‬ ‭result‬ ‭of‬
‭gross negligence or willful or wanton misconduct;‬

‭G.‬ ‭﻿is‬ ‭published‬ ‭on‬ ‭the‬ ‭District's‬ ‭website‬ ‭or‬ ‭the‬ ‭website‬ ‭of‬ ‭each‬
‭school‬ ‭is‬ ‭made‬‭available‬ ‭to‬ ‭any‬‭person‬‭upon‬‭request‬ ‭until‬ ‭such‬
‭time as the District has a website on which it can be published.‬

‭© Neola‬‭2023‬
‭Legal‬
‭118.29, Wis. Stats.‬
‭118.291, Wis. Stats.‬
‭121.02, Wis. Stats.‬
‭PI 8.01(2)(g)‬
‭Wis. Admin. Code N 6.03‬
‭2009 Wisconsin Act 160‬

‭5350‬‭- STUDENT SUICIDE PREVENTION‬

‭The‬ ‭District‬ ‭recognizes‬ ‭that‬ ‭depression,‬ ‭anxiety,‬ ‭and‬ ‭other‬ ‭mental‬ ‭health‬
‭conditions‬‭are‬‭severe‬‭problems‬‭among‬‭children‬‭and‬‭adolescents.‬‭A‬‭student‬
‭who‬ ‭lives‬ ‭with‬ ‭a‬ ‭mental‬ ‭illness‬ ‭may‬ ‭not‬ ‭be‬ ‭able‬ ‭to‬ ‭benefit‬ ‭fully‬ ‭from‬‭the‬
‭educational‬ ‭program‬‭of‬ ‭the‬‭schools,‬ ‭and‬‭a‬ ‭student‬ ‭who‬‭has‬ ‭engaged‬‭in‬‭or‬
‭attempted‬ ‭self-harm‬ ‭poses‬ ‭a‬ ‭danger‬ ‭both‬ ‭to‬ ‭himself/herself‬ ‭and‬‭to‬ ‭other‬
‭students.‬

‭All‬ ‭school‬ ‭personnel‬ ‭should‬‭be‬‭alert‬ ‭and‬‭report‬ ‭to‬ ‭an‬‭administrator‬ ‭or‬ ‭any‬
‭student‬ ‭services‬ ‭staff‬ ‭regarding‬ ‭any‬ ‭student‬ ‭who‬ ‭exhibits‬ ‭symptoms‬ ‭or‬

‭warning‬‭signs‬‭of‬‭depression‬‭or‬‭who‬‭threatens‬‭or‬‭attempts‬‭suicide.‬‭Any‬‭such‬
‭signs‬ ‭or‬ ‭the‬ ‭report‬ ‭of‬ ‭such‬ ‭signs‬ ‭from‬ ‭another‬ ‭student‬ ‭or‬ ‭staff‬ ‭member‬
‭should be taken with the utmost seriousness.‬

‭District‬ ‭staff‬ ‭shall‬ ‭receive‬ ‭professional‬ ‭development‬ ‭training‬ ‭in‬ ‭the‬ ‭risk‬
‭factors,‬ ‭warning‬‭signs‬‭for‬ ‭suicide‬‭and‬‭depression‬‭and‬‭about‬ ‭the‬‭protective‬
‭factors‬ ‭that‬ ‭help‬ ‭prevent‬ ‭suicide,‬ ‭as‬ ‭well‬ ‭as‬ ‭the‬ ‭available‬ ‭resources‬
‭regarding‬ ‭youth‬ ‭suicide‬ ‭awareness‬ ‭and‬ ‭prevention.‬ ‭Such‬ ‭training‬ ‭shall‬
‭include the warnings signs of non-suicidal self-injurious behaviors.‬

‭DeForest Area School District • Annual Notices 2024-25‬ ‭Back to top‬ ‭10‬

https://go.boarddocs.com/wi/deforest/Board.nsf/goto?open&id=CXYUTP7D7C44
http://go.boarddocs.com/wi/deforest/Board.nsf/goto?open&id=CFEE7C38DB5C


‭5517.01‬‭- BULLYING‬

‭The District is committed to providing a safe, positive, productive, and‬
‭nurturing educational environment for all of its students. The District‬
‭encourages the promotion of positive interpersonal relations between‬
‭members of the school community. Bullying toward a student, whether by‬
‭other students, staff, or third parties is strictly prohibited and will not be‬
‭tolerated. This prohibition includes physical, verbal, and psychological‬
‭abuse. The District will not tolerate any gestures, comments, threats, or‬
‭actions which cause or threaten to cause bodily harm or personal‬
‭degradation. This policy applies to all activities in the District, including‬
‭activities on school property, including at any of the school buildings or‬
‭other property used exclusively or in part, whether leased or owned by the‬
‭District, for the purpose of school-related functions or events; or while‬
‭traveling to or from school or to and from school-sponsored functions or‬
‭events; in transporting vehicles arranged for by School District officials. The‬
‭policy applies as well during activities that occur off school property if the‬
‭student or employee is at any school-sponsored, school-approved, or‬
‭school-related activity or function, such as field trips or athletic events‬
‭where students are under the supervision of school authorities, or where an‬
‭employee is engaged in school business, or where there is otherwise a‬
‭connection to the school such that the conduct at issue affects or is‬
‭intended to affect the student’s educational environment. (see also Policy‬
‭3362.01 and Policy 4362.01 - Threatening Behavior Toward Staff Members)‬

‭Definitions‬

‭"Bullying"‬
‭Bullying is deliberate or intentional behavior using words or actions,‬
‭intended to cause fear, intimidation, or harm. Bullying may be a repeated‬
‭behavior and involves an imbalance of power. Furthermore, it may be‬
‭serious enough to negatively impact a student's educational, physical, or‬
‭emotional well-being. The behavior may be motivated by an actual or‬
‭perceived distinguishing characteristic, such as, but not limited to: age;‬
‭national origin; race; ethnicity; religion; gender; gender identity; sexual‬
‭orientation; physical attributes; physical or mental ability, or disability; and‬
‭social, economic, or family status; however this type of prohibited bullying‬
‭behavior need not be based on any of those particular or other particular‬
‭characteristics. It includes, but is not necessarily limited to such behaviors‬
‭as stalking, cyberbullying, intimidating, menacing, coercing, name-calling,‬
‭taunting, making threats, and hazing.‬

‭Some examples of Bullying are:‬

‭A.‬ ‭Physical – hitting, kicking, spitting, pushing, pulling, taking, and/or‬
‭damaging personal belongings or extorting money, blocking or‬
‭impeding student movement, unwelcome physical contact.‬

‭B.‬ ‭Verbal – taunting, malicious teasing, insulting, name-calling,‬
‭making threats.‬

‭C.‬ ‭Psychological – spreading rumors, manipulating social‬
‭relationships, coercion, or engaging in social exclusion/shunning,‬
‭extortion, or intimidation.‬

‭D.‬ ‭"Cyberbullying" – the use of information and communication‬
‭technologies such as e-mail, cell phone, and text messages,‬
‭instant messaging (IM), defamatory personal websites, and‬
‭defamatory online personal polling websites, to support‬
‭deliberate, repeated, and hostile behavior by an individual or‬
‭group, that is intended to harm others."‬

‭Cyberbullying includes, but is not limited to the following:‬

‭1.‬ ‭posting slurs or rumors or other offensive remarks about a‬
‭student on a website or app;‬

‭2.‬ ‭sending an e-mail or instant messages that are mean or‬
‭threatening;‬

‭3.‬ ‭using a camera phone to take and send embarrassing‬
‭photographs or videos of students;‬

‭4.‬ ‭posting misleading or fake photographs of students on a website‬
‭or app.‬

‭"Harassment"‬‭includes, but is not limited to, any act which subjects an‬
‭individual or group to the unwanted, abusive behavior of a nonverbal,‬
‭verbal, written, or physical nature on the basis of sex, (including transgender‬
‭status, change of sex, or gender identity), race, color, national origin,‬
‭religion, creed, ancestry, marital or parental status, sexual orientation or‬
‭physical, mental, emotional or learning disability, or any other characteristic‬
‭protected by Federal or State civil rights laws. Harassment is prohibited by‬
‭Policy 5517 – Student Anti-Harassment.‬

‭"Staff"‬‭includes all school employees and District members.‬

‭"Third parties"‬‭include, but are not limited to, coaches, school volunteers,‬
‭parents, school visitors, service contractors, vendors, or others engaged in‬
‭District business, and others not directly subject to school control at‬
‭inter-district or intra-district athletic competitions or other school events.‬

‭For a definition of and instances that could possibly be construed as hazing,‬
‭consult Policy 5516.‬

‭Complaint Procedures‬
‭Any student who believes they have been or are the victim of bullying‬
‭should immediately report the situation to the building principal or designee‬
‭The student may also report concerns to a teacher or counselor who will be‬
‭responsible for notifying the appropriate administrator or designee.‬
‭Complaints against the building principal should be filed with the‬
‭Superintendent or designee. Complaints against the Superintendent should‬
‭be filed with the District Board President.‬

‭Complaints against a Board member shall be filed with the Board President‬
‭unless the complaint is against the President in which case the complaint‬
‭shall be filed with the Board Vice President either another Board member or‬
‭with the District Administrator depending on the complainant's preference,‬
‭who is authorized to contact District legal counsel for assistance in handling‬
‭the complaint.‬

‭Every student is encouraged to report any situation that they believe to be‬
‭bullying behavior directed toward a student. Reports may be made to those‬
‭identified above.‬

‭All school staff members and school officials who observe or become aware‬
‭of acts of bullying are required to report these acts to the building principal‬
‭or designee.‬

‭Reports of bullying may be made verbally or in writing and may be made‬
‭confidentially. All such reports, whether verbal or in writing, will be taken‬
‭seriously and a clear account of the incident is to be documented. A written‬
‭record of the report, including all pertinent details, will be made by the‬
‭recipient of the report.‬

‭All complaints about behavior that may violate this Policy shall be‬
‭investigated promptly by the building principal or designee. The staff‬
‭member who is investigating the report of bullying shall interview the‬
‭victim(s) of the alleged bullying and collect whatever other information is‬
‭necessary to determine the facts and the seriousness of the report.‬

‭If, during an investigation of a reported act of bullying in accordance with‬
‭this Policy, the principal determines that the reported misconduct may have‬
‭created a hostile learning environment, discrimination, and/or may have‬
‭constituted harassment based on sex (transgender status, change of sex, or‬
‭gender identity), race, color, national origin, religion, creed, ancestry, marital‬
‭or parental status, sexual orientation or physical, mental, emotional or‬
‭learning disability, or any other characteristic protected by Federal or State‬
‭civil rights laws, the principal will report the act of bullying to one of the‬
‭Compliance Officers who shall assume responsibility to investigate the‬
‭allegation in accordance with Policy 5517 – Student Anti-Harassment or‬
‭Policy 2260 - Nondiscrimination and Access to Equal Educational‬
‭Opportunity. Additionally, complaints alleging sexual harassment on the‬
‭basis of sex are also covered by and subject to the investigation‬
‭procedures in Policy 2266 - Nondiscrimination on the Basis of Sex in‬
‭Education Programs or Activities. If the investigation under Policy 5517 -‬
‭Student Anti-harassment, Policy 2260 - Nondiscrimination and Access to‬
‭Equal Educational Opportunity, or Policy 2266 - Nondiscrimination on the‬
‭Basis of Sex in Education Programs or Activities does not substantiate‬
‭harassment based on one or more of the Protected Classes, the complaint‬
‭of bullying shall still be investigated under this Policy.‬

‭I﻿f the matter or complaint involves the District Administrator or a member of‬
‭the Board, it is appropriate to ﻿engage outside legal counsel to conduct the‬
‭investigation consistent with this policy. Legal counsel shall conduct a‬
‭prompt investigation. The Board attorney is authorized to designate an‬
‭outside third party to conduct the investigation. The Board attorney or‬
‭designee will arrange such meetings as may be necessary with all‬
‭concerned parties within five (5) business days after receipt of the‬
‭information or complaint. The parties will have an opportunity to submit‬
‭evidence and a list of witnesses. All findings related to the complaint will be‬
‭reduced to writing. The Board attorney or designee conducting the‬
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‭investigation shall notify the complainant and parents as appropriate, (in‬
‭writing) when the investigation is concluded and the findings made.‬

‭Parents of each student involved in the bullying report will be notified prior‬
‭to the conclusion of the investigation. The District shall maintain the‬
‭confidentiality of the report and any related student records to the extent‬
‭required by law.‬

‭If the investigation finds that bullying has occurred, it will result in prompt‬
‭and appropriate remedial and/or disciplinary action. This may include‬
‭student discipline, including, but not limited to reprimand suspension, or‬
‭possible expulsion. Further, the result of an investigation that finds that‬
‭bullying has occurred may result in discharge for employees, an exclusion‬
‭for parents, guests, volunteers, and contractors, removal from any official‬
‭position, and/or a request to resign for District members. Individuals may‬
‭also be referred to law enforcement officials.‬

‭The complainant shall be notified of the findings of the investigation, and as‬
‭appropriate, that remedial action has been taken.‬

‭This policy shall not be interpreted to infringe upon the First Amendment‬
‭rights of students (i.e., to prohibit a reasoned and civil exchange of opinions,‬
‭or debate, that is conducted at appropriate times and places during the‬
‭school day and is protected by State or Federal law).‬

‭Retaliation/False Reports‬
‭Retaliation against any person who reports is thought to have reported, files‬
‭a complaint, or otherwise participates in an investigation or inquiry‬
‭concerning allegations of bullying is prohibited and will not be tolerated.‬
‭Such retaliation shall be considered a serious violation of District policy and‬
‭independent of whether a complaint is substantiated. Suspected retaliation‬
‭should be reported in the same manner as bullying. Making intentionally‬
‭false reports about bullying for the purpose of getting someone in trouble is‬
‭similarly prohibited and will not be tolerated. Retaliation and intentionally‬
‭making a false report may result in disciplinary action as indicated above.‬

‭If a student or other individual believes there has been bullying, regardless‬
‭of whether it fits a particular definition, they should report it and allow the‬
‭administration to determine the appropriate course of action.‬

‭Privacy/Confidentiality‬

‭The District will respect the privacy of the complainant, the individual(s)‬
‭against who the complaint is filed, and the witnesses as much as possible,‬
‭consistent with the District’s legal obligations to investigate, to inform‬
‭parents, to take appropriate action, and to conform with any discovery or‬
‭disclosure obligations. All records generated under this policy shall be‬
‭maintained as confidential to the extent permitted by law.‬

‭To the extent appropriate in conducting a thorough investigation and/or as‬
‭legally permitted, confidentiality will be maintained during the investigation‬
‭process.‬

‭Notification‬
‭Notice of this policy will be‬‭annually‬‭distributed to all students enrolled in‬
‭the School District and their parents. The policy will also be provided to‬
‭organizations in the community having cooperative agreements with the‬
‭schools. Additionally, the policy or a summary will be incorporated into the‬
‭teacher, student, and parent handbooks.‬

‭The School District will also provide a copy of the policy to any person who‬
‭requests it.‬

‭Records and Reports‬
‭Records of investigations will be maintained in accordance with Policy 8330‬
‭- Student Records and State law.‬

‭An annual summary report shall be prepared and presented to the Board,‬
‭which includes trends in bullying behavior and recommendations on how to‬
‭further reduce bullying behavior. The annual report will be available to the‬
‭public.‬

‭Education and Training‬
‭In support of this policy, the District promotes preventative educational‬
‭measures to create greater awareness of bullying behavior. The‬
‭Superintendent or designee shall provide appropriate training to all‬
‭members of the School District community related to the implementation of‬
‭this policy and its accompanying administrative guidelines. All training‬
‭regarding the District’s policy and administrative guidelines on bullying will‬
‭be age and content appropriate.‬
‭© Neola‬‭2023‬
‭Legal‬
‭118.46, Wis. Stats.‬

‭5780‬‭-  STUDENT/PARENT RIGHTS‬

‭The‬ ‭District‬ ‭recognizes‬ ‭that‬ ‭students‬ ‭possess‬ ‭not‬ ‭only‬ ‭the‬ ‭right‬ ‭to‬ ‭an‬
‭education but the right of citizenship as well.‬

‭In‬ ‭providing‬ ‭students‬ ‭the‬ ‭opportunity‬ ‭for‬ ‭an‬ ‭education‬ ‭to‬ ‭which‬‭they‬‭are‬
‭entitled,‬ ‭the‬ ‭District‬ ‭shall‬ ‭attempt‬ ‭to‬ ‭offer‬ ‭nurture,‬ ‭counsel,‬ ‭and‬‭custodial‬
‭care‬ ‭appropriate‬ ‭to‬ ‭their‬ ‭age‬ ‭and‬‭maturity.‬ ‭At‬ ‭the‬‭same‬‭time,‬ ‭the‬‭District‬
‭recognizes‬ ‭that‬ ‭no‬ ‭student‬ ‭may‬ ‭be‬ ‭deprived‬ ‭of‬ ‭the‬ ‭basic‬ ‭right‬ ‭to‬ ‭equal‬
‭access‬ ‭to‬ ‭the‬ ‭educational‬ ‭program‬ ‭and‬ ‭his/her‬ ‭constitutional‬ ‭right‬ ‭to‬ ‭due‬
‭process‬‭and‬‭free‬‭expression‬‭and‬‭association‬‭as‬ ‭appropriate‬ ‭for‬ ‭the‬‭school‬
‭environment.‬

‭Attendant‬ ‭to‬ ‭the‬ ‭rights‬ ‭afforded‬ ‭to‬ ‭each‬ ‭student,‬ ‭however,‬ ‭are‬ ‭certain‬
‭responsibilities,‬ ‭which‬‭include‬‭respect‬ ‭for‬‭the‬‭rights‬‭of‬‭others,‬‭obedience‬‭to‬
‭properly‬ ‭constituted‬ ‭school‬ ‭authority,‬ ‭and‬ ‭compliance‬‭with‬ ‭the‬‭guidelines‬
‭and rules of the District.‬

‭The‬‭District‬‭realizes‬‭that‬‭as‬‭students‬‭differ‬‭in‬‭age‬‭and‬‭maturity,‬‭so‬‭they‬‭differ‬
‭in‬ ‭the‬ ‭ability‬ ‭to‬ ‭handle‬ ‭both‬ ‭the‬ ‭rights‬ ‭of‬ ‭citizens‬ ‭and‬ ‭the‬ ‭concomitant‬
‭responsibilities.‬ ‭The‬‭exercise‬‭of‬ ‭each‬‭right‬ ‭shall‬ ‭be‬‭granted,‬‭therefore,‬‭with‬
‭due‬ ‭regard‬ ‭for‬ ‭the‬‭degree‬‭of‬ ‭responsibility‬ ‭possessed‬‭by‬ ‭the‬‭student‬ ‭and‬
‭the‬ ‭student's‬ ‭need‬ ‭for‬ ‭the‬ ‭continuing‬ ‭guidance‬ ‭and‬ ‭control‬ ‭of‬ ‭those‬
‭responsible for his/her education.‬

‭Since‬ ‭a‬ ‭student‬ ‭who‬ ‭has‬ ‭reached‬ ‭the‬ ‭age‬ ‭of‬ ‭majority‬ ‭possesses‬ ‭the‬‭full‬
‭rights‬ ‭of‬ ‭an‬ ‭adult,‬ ‭s/he‬ ‭may‬ ‭authorize‬ ‭those‬ ‭school‬ ‭matters‬ ‭previously‬
‭handled‬ ‭by‬ ‭his/her‬ ‭parents,‬ ‭but‬ ‭s/he‬ ‭also‬ ‭assumes‬ ‭the‬ ‭responsibility‬ ‭for‬
‭his/her‬ ‭performance‬ ‭in‬ ‭school,‬ ‭attendance,‬ ‭and‬ ‭compliance‬ ‭with‬ ‭the‬
‭guidelines and District rules.‬

‭Administrators,‬ ‭counselors,‬ ‭and‬ ‭teachers‬ ‭shall‬ ‭not‬ ‭provide‬ ‭a‬ ‭supporting‬
‭affidavit‬ ‭for‬ ‭students‬ ‭who‬‭have‬‭petitioned‬‭the‬‭court‬‭to‬‭grant‬‭them‬‭the‬‭status‬

‭of‬ ‭emancipated‬ ‭minors‬ ‭unless‬ ‭prior‬ ‭approval‬ ‭has‬ ‭been‬‭obtained‬‭from‬‭the‬
‭Superintendent.‬

‭Parents‬ ‭also‬‭have‬‭rights‬ ‭in‬ ‭the‬‭school‬‭system‬‭to‬‭know‬‭about‬‭their‬‭student’s‬
‭educational‬ ‭experience.‬ ‭Specific‬ ‭rights‬ ‭are‬‭listed‬‭in‬‭the‬‭topic‬‭areas‬‭of‬‭these‬
‭policies.‬

‭In‬ ‭addition,‬ ‭parents‬ ‭have‬ ‭the‬ ‭right‬ ‭to‬ ‭inspect‬ ‭any‬ ‭instructional‬ ‭materials‬
‭used‬ ‭as‬ ‭part‬ ‭of‬ ‭the‬‭educational‬ ‭curriculum‬‭for‬ ‭their‬ ‭students.‬ ‭Instructional‬
‭materials‬ ‭mean‬‭instructional‬ ‭content,‬ ‭regardless‬ ‭of‬ ‭format,‬ ‭that‬ ‭is‬‭provided‬
‭to‬ ‭the‬‭student,‬ ‭including‬‭printed‬‭or‬ ‭representational‬ ‭materials,‬ ‭audio-visual‬
‭materials,‬ ‭and‬ ‭materials‬ ‭available‬ ‭in‬ ‭electronic‬ ‭or‬ ‭digital‬ ‭formats‬ ‭(such‬‭as‬
‭materials‬ ‭accessible‬ ‭through‬ ‭the‬ ‭Internet).‬ ‭Instructional‬ ‭material‬ ‭does‬‭not‬
‭include academic tests or academic assessments.‬

‭The‬‭Superintendent‬‭shall,‬‭in‬‭consultation‬‭with‬‭parents,‬‭develop‬‭a‬‭procedure‬
‭addressing‬‭the‬‭rights‬ ‭of‬ ‭parents‬ ‭and‬‭procedures‬‭to‬‭assure‬‭timely‬‭response‬
‭to‬ ‭parental‬ ‭requests‬ ‭to‬ ‭review‬ ‭instructional‬ ‭material.‬ ‭The‬‭procedure‬‭shall‬
‭also‬‭address‬ ‭reasonable‬ ‭notification‬‭to‬ ‭parents‬ ‭and‬‭students‬ ‭of‬‭their‬‭rights‬
‭to review these materials.‬

‭A‬ ‭student‬ ‭who‬ ‭is‬ ‭still‬ ‭a‬ ‭dependent‬ ‭for‬ ‭Federal‬ ‭tax‬ ‭purposes,‬ ‭but‬ ‭who‬‭has‬
‭reached‬‭the‬‭age‬‭of‬‭majority‬‭may,‬‭by‬‭written‬‭request,‬‭restrict‬‭his/her‬‭parents'‬
‭access to personally identifiable information from his/her student records.‬

‭When‬‭a‬ ‭student‬ ‭with‬ ‭a‬ ‭disability‬ ‭reaches‬‭the‬‭age‬‭of‬ ‭eighteen‬‭(18),‬ ‭with‬‭the‬
‭exception‬‭of‬ ‭a‬ ‭student‬ ‭with‬ ‭a‬‭disability‬‭who‬‭has‬‭been‬‭found‬‭incompetent‬‭in‬
‭this‬ ‭State,‬ ‭the‬‭District‬‭must‬‭provide‬‭any‬‭required‬‭notices‬‭to‬‭both‬‭the‬‭student‬
‭and‬ ‭the‬ ‭student's‬ ‭parents,‬ ‭and‬ ‭all‬ ‭other‬ ‭rights‬ ‭according‬ ‭to‬ ‭the‬‭student's‬
‭parents‬ ‭under‬ ‭Subchapter‬ ‭5‬ ‭of‬ ‭Chapter‬ ‭115,‬ ‭Wis.‬ ‭Stats.,‬ ‭transfer‬ ‭to‬ ‭the‬
‭student.‬
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‭This‬ ‭policy‬ ‭shall‬ ‭be‬‭applied‬‭consistent‬‭with‬‭the‬‭Family‬‭Education‬‭Rights‬‭and‬
‭Privacy Act and applicable State student records law.‬
‭© Neola‬‭2022‬
‭Legal‬

‭Wis. Stat. 115.807, 118.125(2)(k),‬
‭20 U.S.C. 1232g(b)(1)(H)‬

‭Policy reference:‬‭po2416‬‭,‬‭po9130‬

‭7440.01‬‭- VIDEO SURVEILLANCE AND ELECTRONIC MONITORING‬

‭The‬ ‭District‬ ‭authorizes‬ ‭the‬ ‭use‬ ‭of‬ ‭video‬ ‭surveillance‬ ‭and‬ ‭electronic‬
‭monitoring‬ ‭equipment‬ ‭at‬ ‭various‬‭facilities‬ ‭and‬‭school‬ ‭sites‬ ‭throughout‬ ‭the‬
‭District,‬ ‭and‬ ‭on‬ ‭school‬ ‭buses.‬ ‭Wherever‬ ‭video‬ ‭surveillance‬ ‭or‬ ‭electronic‬
‭monitoring‬‭are‬ ‭used,‬ ‭such‬‭notification‬‭shall‬ ‭identify‬ ‭that‬‭video‬‭or‬‭electronic‬
‭and audio surveillance are possible technologies employed.‬

‭The‬ ‭Superintendent‬ ‭is‬ ‭responsible‬ ‭for‬ ‭determining‬ ‭where‬ ‭to‬ ‭install‬ ‭and‬
‭operate‬ ‭fixed-location‬ ‭video‬ ‭surveillance/electronic‬ ‭monitoring‬ ‭equipment‬
‭in‬ ‭the‬ ‭District.‬ ‭The‬ ‭Superintendent‬ ‭shall‬ ‭assure‬ ‭that‬ ‭video‬ ‭surveillance‬‭is‬
‭handled‬ ‭in‬ ‭accordance‬ ‭with‬ ‭the‬ ‭placement,‬ ‭monitoring,‬ ‭and‬ ‭access‬
‭considerations‬ ‭incorporated‬ ‭into‬ ‭the‬ ‭school‬ ‭safety‬ ‭plan‬ ‭as‬ ‭more‬ ‭fully‬
‭described‬ ‭in‬ ‭Policy‬ ‭8420‬‭.‬ ‭The‬ ‭determination‬ ‭of‬ ‭where‬ ‭and‬ ‭when‬ ‭to‬ ‭use‬
‭video‬ ‭surveillance/electronic‬ ‭monitoring‬ ‭equipment‬ ‭will‬ ‭be‬ ‭made‬ ‭in‬ ‭a‬
‭nondiscriminatory‬ ‭manner.‬ ‭Video‬ ‭surveillance/electronic‬ ‭monitoring‬
‭equipment‬ ‭may‬‭be‬‭placed‬‭in‬‭common‬‭areas‬‭in‬‭school‬‭buildings‬‭(e.g.‬‭school‬
‭hallways,‬ ‭entryways,‬ ‭the‬ ‭front‬ ‭office‬ ‭where‬ ‭students,‬ ‭employees,‬ ‭and‬
‭visitors‬ ‭are‬ ‭permitted‬ ‭to‬ ‭freely‬ ‭come‬ ‭and‬ ‭go,‬ ‭gymnasiums,‬ ‭cafeterias,‬
‭libraries),‬ ‭the‬ ‭school‬ ‭parking‬ ‭lots‬ ‭and‬ ‭other‬ ‭outside‬ ‭areas,‬ ‭and‬ ‭in‬ ‭school‬
‭buses.‬ ‭Except‬ ‭in‬ ‭extraordinary‬ ‭circumstances‬ ‭and‬ ‭with‬ ‭the‬ ‭written‬
‭authorization‬ ‭of‬ ‭the‬ ‭Superintendent,‬ ‭video‬ ‭surveillance/electronic‬
‭monitoring‬ ‭equipment‬ ‭shall‬ ‭not‬ ‭be‬ ‭used‬ ‭in‬ ‭areas‬ ‭where‬ ‭persons‬ ‭have‬ ‭a‬
‭reasonable‬ ‭expectation‬ ‭of‬ ‭privacy‬‭(e.g.‬ ‭restrooms,‬ ‭locker‬ ‭rooms,‬ ‭changing‬
‭areas,‬ ‭private‬ ‭offices‬ ‭(unless‬ ‭there‬ ‭is‬ ‭express‬ ‭consent‬ ‭given‬‭by‬ ‭the‬‭office‬
‭occupant),‬‭or‬‭conference/meeting‬‭rooms),‬‭or‬‭in‬‭individual‬‭classrooms‬‭during‬
‭instructional‬ ‭times.‬ ‭Security‬ ‭staff‬‭and‬‭administrators‬ ‭are‬‭authorized‬‭to‬‭carry‬
‭and‬‭use‬‭portable‬ ‭video‬‭cameras‬‭when‬‭responding‬‭to‬‭incidents.‬‭The‬‭District‬
‭authorizes‬ ‭security‬ ‭personnel‬ ‭to‬ ‭use‬ ‭body-worn‬ ‭video‬ ‭cameras‬ ‭while‬ ‭on‬
‭duty‬ ‭but‬‭prohibits‬‭them‬‭from‬‭being‬‭operated‬‭while‬‭the‬‭individual‬‭is‬‭routinely‬
‭patrolling‬ ‭restrooms‬ ‭and‬ ‭locker‬ ‭rooms‬ ‭unless‬ ‭the‬ ‭staff‬ ‭member‬ ‭is‬
‭responding to a specific incident.‬

‭Any‬ ‭person‬ ‭who‬ ‭takes‬ ‭action‬ ‭to‬ ‭block,‬ ‭move,‬ ‭or‬ ‭alter‬ ‭the‬‭location‬‭and/or‬
‭viewing angle of a video camera shall be subject to disciplinary action.‬

‭Legible‬ ‭and‬‭visible‬ ‭signs‬‭shall‬ ‭be‬‭placed‬‭at‬ ‭the‬‭main‬ ‭entrance‬‭to‬‭buildings‬
‭and‬‭in‬ ‭the‬‭areas‬‭where‬‭video‬‭surveillance/electronic‬‭monitoring‬‭equipment‬
‭is‬ ‭in‬ ‭use‬ ‭to‬ ‭notify‬ ‭people‬ ‭that‬ ‭their‬ ‭actions/behavior‬ ‭are‬ ‭subject‬ ‭to‬ ‭being‬
‭monitored/recorded,‬ ‭which‬‭may‬‭include‬‭video‬‭footage,‬ ‭audio‬ ‭recording,‬‭or‬
‭both.‬‭In‬‭cases‬‭approved‬‭by‬‭the‬‭Superintendent,‬‭camera‬‭surveillance‬‭may‬‭be‬
‭used‬‭for‬ ‭investigatory‬ ‭purposes‬‭without‬‭staff,‬‭student,‬‭or‬‭public‬‭notice‬‭if‬‭the‬
‭usage‬‭is‬‭calculated‬‭to‬‭further‬‭investigation‬‭into‬‭misconduct‬‭believed‬‭to‬‭have‬
‭occurred or believed to be ongoing.‬

‭Any‬ ‭information‬ ‭obtained‬ ‭from‬ ‭video‬ ‭surveillance/electronic‬ ‭monitoring‬
‭systems‬ ‭may‬ ‭only‬ ‭be‬‭used‬‭to‬ ‭support‬ ‭the‬‭orderly‬ ‭operation‬‭of‬ ‭the‬‭School‬
‭District's‬ ‭schools‬ ‭and‬‭facilities,‬ ‭and‬‭for‬ ‭law‬‭enforcement‬ ‭purposes,‬ ‭and‬‭not‬
‭for‬ ‭any‬ ‭other‬ ‭purposes.‬ ‭As‬ ‭such,‬ ‭recordings‬ ‭obtained‬‭through‬‭the‬‭use‬‭of‬
‭video‬ ‭surveillance/electronic‬ ‭monitoring‬ ‭equipment‬ ‭may‬ ‭be‬ ‭used‬ ‭as‬
‭evidence‬ ‭in‬ ‭any‬ ‭disciplinary‬ ‭proceeding,‬ ‭administrative‬ ‭proceeding,‬ ‭or‬
‭criminal‬ ‭proceeding,‬ ‭subject‬ ‭to‬ ‭District‬ ‭policy‬‭and‬‭regulations.‬‭Further,‬‭such‬
‭recordings‬ ‭may‬ ‭become‬ ‭a‬ ‭part‬ ‭of‬ ‭a‬ ‭student's‬ ‭education‬ ‭record‬ ‭or‬ ‭staff‬
‭member's personnel file.‬

‭The‬ ‭District‬ ‭will‬ ‭not‬ ‭place‬ ‭video‬ ‭surveillance/electronic‬ ‭monitoring‬
‭equipment‬ ‭for‬ ‭the‬ ‭purpose‬ ‭of‬ ‭obtaining‬ ‭information‬ ‭for‬ ‭routine‬ ‭staff‬
‭appraisal/evaluation‬‭or‬ ‭monitoring;‬ ‭however,‬ ‭video‬‭footage‬‭captured‬‭in‬‭the‬
‭normal‬ ‭course‬ ‭of‬ ‭surveillance‬ ‭which‬ ‭shows‬ ‭information‬ ‭pertinent‬ ‭to‬ ‭staff‬
‭performance or conduct may be used for that purpose.‬

‭Additionally,‬ ‭prerecorded‬ ‭lessons‬ ‭or‬ ‭observations‬ ‭of‬ ‭online‬ ‭or‬ ‭virtual‬
‭learning sessions may be included as part of an employee's evaluation.‬

‭Further,‬ ‭if‬ ‭an‬ ‭employee‬ ‭is‬ ‭assigned‬ ‭to‬ ‭work‬ ‭remotely‬ ‭(i.e.,‬ ‭telework),‬ ‭the‬
‭administration‬ ‭is‬ ‭authorized‬ ‭to‬ ‭conduct‬ ‭observations‬ ‭that‬ ‭consist‬ ‭of‬ ‭the‬
‭supervisor‬ ‭reviewing‬ ‭video‬ ‭recordings‬ ‭of‬ ‭the‬ ‭employee‬ ‭working‬ ‭and/or‬
‭watching‬‭the‬‭employee‬‭perform‬‭their‬ ‭job‬‭responsibilities‬‭through‬‭means‬‭of‬
‭a live stream that includes both video and audio.‬

‭Additionally,‬ ‭nothing‬ ‭herein‬ ‭shall‬ ‭prevent‬ ‭the‬ ‭administration‬ ‭from‬ ‭using‬
‭information‬ ‭gathered‬ ‭through‬ ‭electronic‬ ‭means‬ ‭(i.e.,‬ ‭viewing‬ ‭a‬ ‭video‬
‭recording‬‭or‬‭live‬‭stream‬‭of‬‭an‬‭employee‬‭working)‬‭for‬‭employment‬‭purposes,‬
‭including but not limited to completing components of an evaluation.‬

‭Recordings‬‭that‬ ‭capture‬‭students‬ ‭may‬‭be‬‭student‬ ‭records‬‭and‬‭as‬ ‭such‬‭will‬
‭be‬ ‭treated‬ ‭as‬ ‭confidential,‬ ‭subject‬ ‭to‬ ‭the‬ ‭District's‬ ‭public‬ ‭records‬ ‭and‬
‭student records policies.‬

‭Retention, Secure Storage, Access to and Disposal of Video Recordings‬
‭The‬ ‭District‬ ‭shall‬ ‭maintain‬ ‭video‬ ‭surveillance/electronic‬ ‭monitoring‬
‭recordings‬‭for‬ ‭a‬ ‭limited‬‭period.‬ ‭Any‬‭request‬ ‭to‬ ‭view‬‭a‬ ‭recording‬‭under‬‭this‬
‭policy‬ ‭must‬ ‭be‬‭made‬‭within‬ ‭seven‬‭(7)‬ ‭days‬ ‭of‬‭the‬‭event/incident‬‭in‬‭order‬‭to‬
‭assure‬ ‭its‬ ‭availability.‬ ‭Inquiries‬ ‭after‬ ‭that‬ ‭time‬ ‭period‬ ‭may‬ ‭be‬ ‭available‬
‭depending‬ ‭on‬ ‭current‬ ‭retention‬ ‭capabilities.‬ ‭Unless‬ ‭a‬ ‭recording‬ ‭is‬
‭separated‬ ‭and‬ ‭maintained‬ ‭for‬ ‭some‬ ‭reason‬ ‭by‬ ‭the‬‭District,‬ ‭any‬‭recording‬
‭may‬ ‭be‬‭destroyed‬‭after‬ ‭thirty‬ ‭(30)‬ ‭days.‬ ‭If,‬ ‭however,‬ ‭action‬‭is‬ ‭taken‬‭by‬ ‭the‬
‭District/administration,‬ ‭as‬ ‭a‬ ‭result‬ ‭of‬ ‭a‬ ‭formal‬ ‭complaint‬ ‭or‬ ‭incident,‬
‭recordings‬‭shall‬‭be‬‭kept‬‭consistent‬‭with‬‭the‬‭District's‬‭record‬‭retention‬‭policy‬
‭depending‬‭on‬‭the‬‭nature‬‭of‬‭the‬‭video‬‭record‬‭retained,‬‭but‬‭for‬‭a‬‭minimum‬‭of‬
‭one‬‭(1)‬ ‭year‬ ‭from‬‭the‬‭date‬‭of‬‭the‬‭action‬‭taken.‬‭Recordings‬‭may‬‭also‬‭be‬‭kept‬
‭beyond‬ ‭the‬ ‭normal‬ ‭retention‬ ‭period‬ ‭if‬ ‭they‬ ‭are‬ ‭going‬ ‭to‬ ‭be‬ ‭utilized‬ ‭for‬
‭training purposes.‬

‭Video‬‭recordings,‬ ‭if‬ ‭stored‬‭on‬‭a‬ ‭removable/portable‬ ‭device‬‭or‬ ‭on‬‭a‬ ‭locally‬
‭hosted‬ ‭server,‬ ‭when‬ ‭not‬ ‭in‬ ‭use,‬ ‭shall‬ ‭be‬ ‭stored‬ ‭in‬ ‭a‬ ‭locked,‬ ‭fire-resistant‬
‭cabinet‬ ‭or‬ ‭room‬‭in‬‭an‬‭area‬‭to‬‭which‬‭students‬‭and‬‭the‬‭public‬‭do‬‭not‬‭normally‬
‭have‬ ‭access.‬ ‭Any‬‭video‬‭data‬ ‭stored‬‭on‬‭a‬ ‭cloud-based‬‭server‬ ‭system‬‭must‬
‭be‬ ‭stored‬‭pursuant‬ ‭to‬ ‭a‬ ‭vendor‬ ‭agreement‬ ‭that‬ ‭assures‬‭the‬‭confidentiality‬
‭of data accessible only to school officials.‬

‭Access‬ ‭to‬ ‭and‬ ‭viewing‬ ‭of‬ ‭video‬ ‭recordings‬ ‭is‬ ‭limited‬ ‭to‬ ‭authorized‬
‭personnel.‬ ‭The‬‭Administrator‬‭shall‬‭approve‬‭requests‬‭for‬‭access‬‭to‬‭recorded‬
‭and stored video images‬

‭Video‬ ‭files‬ ‭should‬‭not‬ ‭be‬‭transmitted‬‭electronically‬ ‭to‬ ‭sources‬‭outside‬‭the‬
‭District‬ ‭except‬‭as‬‭required‬‭or‬‭permitted‬‭by‬‭law‬‭and‬‭only‬‭with‬‭the‬‭approval‬‭of‬
‭the Superintendent.‬

‭Video‬‭footage‬‭should‬‭not‬ ‭be‬‭removed‬‭from‬‭school‬‭officials'‬‭custody‬‭except‬
‭as required by law or upon a request from law enforcement.‬

‭All‬ ‭video‬ ‭surveillance/electronic‬ ‭monitoring‬ ‭recording‬ ‭media‬ ‭shall‬ ‭be‬
‭considered‬ ‭legal‬ ‭evidence‬ ‭and‬ ‭treated‬ ‭as‬ ‭confidential‬ ‭or‬ ‭as‬ ‭directed‬ ‭by‬
‭District‬ ‭counsel.‬ ‭The‬ ‭release‬ ‭of‬ ‭original‬ ‭video‬‭recordings‬‭to‬ ‭individuals‬ ‭or‬
‭outside‬‭agencies‬ ‭may‬‭only‬ ‭occur‬‭pursuant‬‭to‬‭subpoena‬‭or‬‭court‬‭order‬‭after‬
‭the same has been reviewed by District counsel.‬

‭Original‬ ‭video‬ ‭recordings‬ ‭shall‬ ‭never‬ ‭be‬ ‭edited‬ ‭or‬ ‭manipulated‬ ‭in‬ ‭any‬
‭manner.‬ ‭When‬ ‭video‬ ‭recordings‬ ‭are‬ ‭requested‬ ‭by‬ ‭any‬ ‭law‬ ‭enforcement‬
‭agency‬‭as‬ ‭part‬‭of‬‭an‬‭ongoing‬‭investigation,‬‭a‬‭duplicate‬‭may‬‭be‬‭provided‬‭for‬
‭that‬ ‭purpose.‬ ‭The‬ ‭original‬ ‭media‬ ‭shall‬ ‭be‬ ‭protected‬ ‭from‬ ‭accidental‬
‭overwrite‬ ‭or‬ ‭erasure‬ ‭during‬ ‭the‬ ‭duplicating‬ ‭process.‬ ‭Nothing‬ ‭in‬ ‭this‬
‭paragraph‬‭prohibits‬‭the‬‭redaction‬‭of‬‭personally‬‭identifiable‬‭information‬‭from‬
‭duplicated media when mandated by FERPA.‬

‭Video‬‭recordings‬‭may‬‭never‬ ‭be‬‭sold‬ ‭publicly,‬ ‭viewed,‬ ‭or‬ ‭distributed‬‭in‬‭any‬
‭other‬ ‭fashion‬ ‭except‬ ‭as‬ ‭provided‬ ‭for‬ ‭by‬ ‭District‬ ‭policy‬ ‭and‬‭this‬ ‭guideline,‬
‭and consistent with State and Federal law.‬

‭Devices‬ ‭containing‬ ‭video‬ ‭recordings,‬ ‭scheduled‬‭to‬ ‭be‬‭destroyed‬‭must‬ ‭be‬
‭securely‬ ‭disposed‬‭of‬ ‭in‬ ‭such‬‭a‬‭way‬‭that‬‭the‬‭personal‬‭information‬‭cannot‬‭be‬
‭reconstructed‬‭or‬ ‭retrieved‬‭(e.g.‬ ‭shredding,‬ ‭burning,‬‭or‬‭magnetically‬‭erasing‬
‭the personal information).‬

‭This‬ ‭policy‬ ‭does‬ ‭not‬ ‭address‬ ‭or‬ ‭cover‬ ‭instances‬ ‭where‬ ‭school‬ ‭officials‬
‭record‬ ‭a‬ ‭specific‬ ‭event‬ ‭(e.g.‬ ‭a‬ ‭play,‬ ‭music‬ ‭performance,‬ ‭athletic‬ ‭contest,‬
‭graduation,‬ ‭or‬ ‭District‬ ‭meeting),‬ ‭or‬ ‭an‬‭isolated‬‭instance‬‭where‬‭a‬‭classroom‬
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‭is‬ ‭a‬ ‭video‬‭recorded‬‭for‬‭educational‬‭or‬‭research‬‭purposes.‬‭Authorized‬‭video‬
‭recording‬ ‭for‬ ‭educational,‬ ‭instructional,‬ ‭and/or‬ ‭research‬ ‭purposes‬ ‭is‬
‭permitted and is not addressed by this policy.‬

‭Video‬‭surveillance‬‭is‬ ‭to‬ ‭be‬‭implemented‬‭in‬‭accordance‬‭with‬‭this‬‭policy‬‭and‬
‭the‬ ‭related‬ ‭guidelines,‬ ‭and‬ ‭consistent‬ ‭with‬ ‭the‬ ‭school‬ ‭safety‬ ‭plan.‬ ‭The‬
‭District‬ ‭will‬ ‭not‬ ‭accept‬ ‭or‬ ‭tolerate‬ ‭the‬ ‭improper‬ ‭use‬ ‭of‬ ‭video‬
‭surveillance/electronic‬ ‭monitoring‬ ‭equipment‬ ‭and‬ ‭will‬ ‭take‬ ‭appropriate‬
‭action in any cases of wrongful use of this policy.‬

‭7544‬‭- USE OF SOCIAL MEDIA‬

‭Technology‬ ‭is‬ ‭a‬ ‭powerful‬ ‭tool‬ ‭to‬ ‭enhance‬‭education,‬ ‭communication,‬ ‭and‬
‭learning.‬

‭The‬ ‭Board‬ ‭authorizes‬ ‭the‬ ‭use‬ ‭of‬ ‭social‬ ‭media‬ ‭to‬ ‭promote‬ ‭community‬
‭involvement‬ ‭and‬ ‭facilitate‬ ‭effective‬ ‭communication‬ ‭with‬ ‭students,‬
‭parents/guardians,‬ ‭staff‬ ‭and‬ ‭the‬‭general‬ ‭public.‬ ‭Social‬ ‭media‬ ‭is‬ ‭defined‬‭in‬
‭Bylaw 0100‬‭- Definitions.‬

‭The‬‭District‬ ‭Administrator‬ ‭is‬ ‭charged‬‭with‬‭designating‬‭the‬‭District-approved‬
‭social media platforms/sites.‬

‭It‬ ‭is‬ ‭critical‬ ‭that‬‭students‬‭be‬‭taught‬‭how‬‭to‬‭use‬‭social‬‭media‬‭platforms‬‭safely‬
‭and‬‭responsibly.‬ ‭Social‬ ‭media‬ ‭(as‬ ‭defined‬‭in‬‭Bylaw‬‭0100‬‭-‬‭Definitions)‬‭are‬‭a‬
‭powerful‬ ‭and‬ ‭pervasive‬ ‭technology‬ ‭that‬ ‭affords‬ ‭students‬ ‭and‬ ‭employees‬
‭the‬ ‭opportunity‬ ‭to‬ ‭communicate‬ ‭for‬ ‭school‬ ‭and‬ ‭work‬ ‭purposes,‬ ‭and‬ ‭to‬
‭collaborate‬ ‭in‬ ‭the‬ ‭delivery‬ ‭of‬ ‭a‬ ‭comprehensive‬ ‭education.‬ ‭Federal‬ ‭law‬
‭mandates‬ ‭that‬ ‭the‬‭District‬ ‭provide‬‭for‬ ‭the‬‭education‬‭of‬ ‭students‬ ‭regarding‬
‭appropriate‬ ‭online‬‭behavior,‬ ‭including‬‭interacting‬‭with‬ ‭other‬ ‭individuals‬ ‭on‬
‭social‬ ‭networking‬‭websites‬ ‭and‬‭in‬ ‭chat‬‭rooms,‬‭and‬‭regarding‬‭cyberbullying‬
‭awareness‬‭and‬‭response.‬‭See‬‭District‬‭Policy‬‭7540.03‬‭–‬‭Student‬‭Technology‬
‭Acceptable Use and Safety.‬

‭The‬‭District‬ ‭recognizes‬‭that‬ ‭employees‬‭may‬‭use‬‭social‬ ‭media‬‭for‬‭personal,‬
‭as‬ ‭well‬ ‭as‬ ‭professional‬ ‭reasons.‬ ‭The‬ ‭District‬ ‭neither‬ ‭encourages‬ ‭nor‬
‭discourages‬ ‭employees’‬ ‭use‬ ‭of‬ ‭social‬ ‭media‬ ‭for‬ ‭personal‬ ‭purposes.‬ ‭The‬
‭District‬ ‭regulates‬ ‭employees’‬ ‭use‬ ‭of‬ ‭social‬ ‭media‬ ‭for‬ ‭purposes‬‭related‬‭to‬
‭their‬ ‭District‬‭assignment‬‭to‬‭the‬‭same‬‭extent‬‭as‬‭it‬‭regulates‬‭any‬‭other‬‭form‬‭of‬
‭employee communication in that regard.‬

‭The‬‭District‬ ‭uses‬‭approved‬‭social‬‭media‬‭platforms/sites‬‭as‬‭interactive‬‭forms‬
‭of‬ ‭communication‬ ‭and‬ ‭welcomes‬ ‭public‬ ‭comments.‬ ‭The‬‭District-approved‬
‭social‬ ‭media‬ ‭platforms/sites‬ ‭are‬ ‭considered‬‭limited‬‭public‬ ‭forums.‬‭As‬‭such,‬
‭the‬ ‭District‬ ‭will‬ ‭monitor‬ ‭posted‬ ‭comments‬ ‭to‬ ‭verify‬ ‭they‬ ‭are‬ ‭on-topic,‬
‭consistent‬ ‭with‬ ‭the‬ ‭posted‬ ‭rules‬ ‭for‬ ‭use‬ ‭of‬ ‭the‬ ‭forum,‬ ‭and‬‭in‬ ‭compliance‬
‭with‬ ‭the‬ ‭platform/site's‬ ‭applicable‬ ‭terms‬ ‭of‬ ‭service.‬ ‭Employees’‬ ‭personal‬
‭posts‬ ‭on‬ ‭the‬ ‭public‬ ‭platforms/sites‬ ‭are‬ ‭limited/restricted‬ ‭to‬ ‭matters‬ ‭of‬
‭general‬ ‭public‬ ‭interest‬ ‭that‬ ‭are‬ ‭not‬ ‭related‬ ‭to‬ ‭the‬ ‭employee’s‬ ‭specific‬
‭employment‬ ‭and‬ ‭wholly‬ ‭unrelated‬ ‭to‬ ‭the‬ ‭employee’s‬ ‭job‬ ‭responsibilities‬
‭(i.e.,‬ ‭matters‬ ‭where‬ ‭it‬ ‭is‬ ‭clear‬ ‭the‬ ‭individual‬ ‭is‬ ‭posting‬ ‭not‬ ‭in‬ ‭an‬ ‭official‬
‭capacity,‬ ‭but‬‭simply‬‭as‬‭a‬‭member‬‭of‬‭the‬‭public).‬‭Employees‬‭in‬‭administrative‬
‭positions‬‭are‬‭ordinarily‬‭not‬‭permitted‬‭to‬‭post‬‭personal‬‭comments‬‭on‬‭matters‬
‭of‬ ‭general‬ ‭public‬ ‭interest‬ ‭because‬ ‭to‬ ‭do‬ ‭so‬ ‭could‬ ‭be‬ ‭misconstrued‬ ‭as‬
‭District-sponsored speech.‬

‭Each‬‭District-approved‬‭social‬ ‭media‬ ‭account/site‬ ‭must‬ ‭contain‬ ‭a‬‭statement‬
‭that‬ ‭specifies‬ ‭its‬ ‭purpose(s)‬ ‭and‬‭limits‬ ‭those‬‭who‬‭access‬‭the‬‭social‬ ‭media‬
‭account/site‬ ‭to‬ ‭use‬‭of‬‭the‬‭account/site‬‭only‬‭for‬‭that/those‬‭purpose(s),‬‭and‬‭in‬
‭accordance‬‭with‬ ‭any‬‭specified‬‭procedures,‬‭and‬‭applicable‬‭terms‬‭of‬‭service.‬
‭Users are personally responsible for the content of their posts.‬

‭The‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭may‬ ‭maintain‬ ‭the‬ ‭District's‬ ‭social‬ ‭media‬
‭presence‬ ‭with‬ ‭respect‬ ‭to‬ ‭general‬ ‭announcements,‬ ‭notices,‬ ‭or‬ ‭other‬ ‭such‬
‭communications‬ ‭that‬ ‭are‬ ‭disseminated‬ ‭to‬ ‭the‬ ‭public‬ ‭at‬ ‭large‬ ‭or‬ ‭specific‬
‭audiences‬ ‭within‬ ‭the‬ ‭community.‬ ‭To‬ ‭the‬ ‭extent‬ ‭individual‬ ‭staff‬ ‭members‬
‭wish‬ ‭to‬ ‭post‬ ‭information‬ ‭or‬ ‭announcements‬ ‭to‬ ‭a‬ ‭District‬ ‭social‬ ‭media‬
‭platform,‬ ‭the‬ ‭staff‬ ‭member‬ ‭may‬ ‭request‬ ‭that‬ ‭the‬ ‭Superintendent‬ ‭or‬
‭designee‬‭approve‬‭and‬‭post‬‭such‬‭information.‬‭(This‬‭provision‬‭does‬‭not‬‭apply‬
‭to‬ ‭social‬ ‭media‬ ‭communications‬ ‭that‬ ‭are‬ ‭related‬ ‭to‬ ‭instructional‬ ‭and‬
‭school-sponsored activities.)‬

‭Social Media for Instructional and School-Sponsored Activities‬
‭Staff‬ ‭may,‬ ‭with‬ ‭prior‬ ‭approval/authorization‬ ‭from‬ ‭the‬ ‭Superintendent‬ ‭or‬
‭designee,‬ ‭use‬ ‭social‬ ‭media‬ ‭platforms/sites‬ ‭for‬ ‭communications‬ ‭about‬

‭classroom‬ ‭instruction‬ ‭or‬ ‭school-sponsored‬‭activities,‬ ‭as‬ ‭well‬ ‭as‬ ‭to‬ ‭support‬
‭classroom‬‭instruction.‬ ‭When‬‭a‬ ‭staff‬‭member‬‭uses‬‭a‬‭District-approved‬‭social‬
‭media‬ ‭platform/site‬ ‭for‬ ‭an‬ ‭educational‬ ‭purpose,‬ ‭it‬ ‭will‬ ‭be‬ ‭considered‬ ‭an‬
‭educational‬ ‭activity‬ ‭and‬ ‭will‬ ‭not‬ ‭be‬ ‭considered‬ ‭a‬ ‭limited‬ ‭public‬ ‭forum.‬
‭Students’‬ ‭use‬ ‭of‬ ‭District-approved‬ ‭social‬ ‭media‬ ‭platforms/sites‬ ‭must‬ ‭be‬
‭consistent‬ ‭with‬ ‭the‬ ‭Student‬ ‭Code‬ ‭of‬ ‭Conduct,‬ ‭Policy‬ ‭5722‬‭/‬ ‭–‬
‭School-Sponsored‬‭Student‬ ‭Publications‬‭and‬‭Productions,‬‭Policy‬‭7540.03‬‭/‬‭–‬
‭Student‬ ‭Technology‬ ‭Acceptable‬ ‭Use‬ ‭and‬ ‭Safety,‬ ‭the‬ ‭instructor’s‬
‭directions/procedures,‬ ‭and‬ ‭the‬ ‭platform/site's‬ ‭applicable‬ ‭terms‬ ‭of‬ ‭service.‬
‭Students‬ ‭are‬ ‭prohibited‬ ‭from‬ ‭posting‬ ‭or‬ ‭releasing‬ ‭personally‬ ‭identifiable‬
‭information‬ ‭about‬ ‭students,‬ ‭employees,‬ ‭and‬ ‭volunteers‬ ‭through‬
‭District-approved social media without appropriate consent.‬

‭Staff‬ ‭members‬ ‭must‬ ‭provide‬ ‭parents‬ ‭of‬ ‭students‬ ‭involved‬ ‭in‬ ‭a‬
‭school-sponsored‬ ‭activity‬ ‭the‬ ‭ability‬ ‭to‬ ‭opt-out‬ ‭(through‬ ‭the‬ ‭District’s‬
‭Directory‬ ‭Data‬ ‭form‬‭and/or‬‭communication‬‭process‬‭with‬‭classroom‬‭teacher)‬
‭of‬ ‭having‬ ‭their‬ ‭child‬ ‭use‬ ‭social‬ ‭media‬ ‭platforms/sites‬ ‭for‬ ‭communication‬
‭purposes‬ ‭associated‬ ‭with‬ ‭that‬ ‭activity,‬ ‭and‬ ‭arrange‬ ‭for‬ ‭an‬ ‭alternative‬
‭method‬ ‭of‬ ‭communicating‬ ‭with‬ ‭the‬ ‭participating‬ ‭student‬ ‭concerning‬ ‭the‬
‭school-sponsored activity.‬

‭Expected Standards of Conduct on District-Approved Social Media‬
‭Employees‬ ‭who‬ ‭access‬ ‭District-approved‬ ‭social‬ ‭media‬ ‭platforms‬ ‭are‬
‭expected‬ ‭to‬ ‭conduct‬ ‭themselves‬ ‭in‬ ‭a‬ ‭respectful,‬ ‭courteous,‬ ‭and‬
‭professional‬ ‭manner.‬ ‭Conduct‬ ‭should‬ ‭reflect‬ ‭positively‬ ‭on‬ ‭the‬ ‭District.‬
‭Students,‬ ‭parents,‬ ‭and‬ ‭members‬ ‭of‬ ‭the‬ ‭general‬ ‭public‬ ‭who‬ ‭access‬
‭District-approved‬ ‭social‬ ‭media‬ ‭platforms‬‭are‬ ‭similarly‬ ‭expected‬‭to‬ ‭conduct‬
‭themselves in a respectful, courteous, and civil manner.‬

‭District-approved‬ ‭social‬ ‭media‬ ‭sites‬ ‭shall‬ ‭not‬ ‭contain‬ ‭content‬ ‭that‬ ‭is‬
‭obscene;‬ ‭is‬ ‭vulgar‬ ‭and‬ ‭lewd‬ ‭such‬ ‭that‬ ‭it‬ ‭undermines‬ ‭the‬ ‭school's‬ ‭basic‬
‭educational‬ ‭mission;‬ ‭is‬ ‭libelous‬ ‭or‬ ‭defamatory;‬ ‭constitutes‬ ‭hate‬ ‭speech;‬
‭promotes‬ ‭illegal‬ ‭drug‬ ‭use;‬ ‭is‬ ‭aimed‬ ‭at‬ ‭inciting‬ ‭an‬‭individual‬ ‭to‬ ‭engage‬‭in‬
‭unlawful‬ ‭acts‬ ‭or‬ ‭to‬ ‭cause‬ ‭a‬ ‭substantial‬ ‭disruption‬‭or‬ ‭material‬ ‭interference‬
‭with‬ ‭District‬ ‭operations;‬ ‭or‬ ‭interferes‬ ‭with‬ ‭the‬‭rights‬ ‭of‬ ‭others.‬ ‭The‬‭District‬
‭may‬‭exercise‬‭editorial‬ ‭control‬ ‭over‬ ‭the‬‭style‬‭and‬‭content‬‭of‬‭student‬‭speech‬
‭on‬ ‭District-approved‬ ‭social‬ ‭media.‬ ‭Staff‬ ‭or‬ ‭students‬ ‭who‬ ‭post‬ ‭prohibited‬
‭content may be subject to disciplinary action.‬

‭The‬ ‭District‬ ‭is‬ ‭committed‬ ‭to‬ ‭protecting‬ ‭the‬ ‭privacy‬ ‭rights‬ ‭of‬ ‭students,‬
‭parents/guardians,‬ ‭staff,‬ ‭volunteers,‬ ‭Board‬‭members,‬ ‭and‬‭other‬ ‭individuals‬
‭on‬ ‭District-approved‬ ‭social‬ ‭media‬ ‭sites.‬ ‭District‬ ‭employees‬‭are‬ ‭prohibited‬
‭from‬ ‭posting‬ ‭or‬ ‭releasing‬ ‭confidential‬ ‭information‬ ‭(as‬ ‭outlined‬ ‭in‬ ‭the‬
‭District’s‬ ‭Directory‬ ‭Data)‬ ‭about‬ ‭students,‬ ‭employees,‬ ‭volunteers,‬ ‭or‬ ‭District‬
‭operations‬‭through‬‭social‬ ‭media,‬ ‭without‬ ‭appropriate‬ ‭consent‬ ‭(i.e.,‬‭express‬
‭written‬ ‭consent‬ ‭from‬ ‭the‬ ‭parent‬ ‭of‬ ‭a‬ ‭student,‬ ‭the‬ ‭affected‬ ‭employee‬ ‭or‬
‭volunteer,‬ ‭or‬ ‭the‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭concerning‬ ‭District‬
‭operations).‬ ‭Employees‬ ‭and‬ ‭District-approved‬ ‭volunteers‬ ‭are‬ ‭prohibited‬
‭from‬ ‭using‬ ‭District-approved‬ ‭social‬ ‭media‬ ‭platforms/sites‬ ‭to‬ ‭communicate‬
‭privately with individual students.‬

‭Retention of Public/Student Records‬
‭District‬ ‭communications‬ ‭that‬ ‭occur‬ ‭through‬ ‭the‬ ‭use‬ ‭of‬ ‭District-approved‬
‭social‬ ‭media‬ ‭platforms/sites‬ ‭–‬ ‭including‬‭staff‬‭members’‬‭use‬‭of‬‭social‬‭media‬
‭with‬ ‭school‑sponsored‬ ‭activities,‬ ‭and‬ ‭comments,‬ ‭replies,‬ ‭and‬ ‭messages‬
‭received‬‭from‬‭the‬‭general‬‭public‬‭–‬‭may‬‭constitute‬‭public‬‭records‬‭or‬‭student‬
‭records,‬ ‭and‬‭all‬ ‭such‬‭communications‬‭will‬ ‭be‬‭maintained‬‭(i.e.,‬‭electronically‬
‭archived)‬ ‭in‬ ‭accordance‬ ‭with‬ ‭the‬ ‭District's‬ ‭adopted‬ ‭record‬ ‭retention‬
‭schedule and all applicable State statutes.‬

‭If‬ ‭a‬ ‭staff‬‭member‬ ‭uses‬‭District-approved‬‭social‬ ‭media‬‭platforms/sites‬‭in‬‭the‬
‭classroom‬ ‭for‬ ‭educational‬ ‭purposes‬ ‭(i.e.,‬ ‭classroom‬ ‭instruction),‬ ‭the‬ ‭staff‬
‭member‬ ‭must‬ ‭consult‬ ‭with‬ ‭the‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭concerning‬
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‭whether‬ ‭such‬ ‭use‬ ‭may‬ ‭result‬ ‭in‬ ‭the‬ ‭creation‬ ‭of‬ ‭public‬ ‭and/or‬ ‭education‬
‭records‬‭that‬ ‭must‬ ‭be‬‭maintained‬‭(i.e.,‬ ‭electronically‬ ‭archived)‬ ‭for‬ ‭a‬ ‭specific‬
‭period of time.‬

‭Employees‬‭are‬‭permitted‬‭to‬‭use‬‭District‬‭technology‬‭resources‬‭(as‬‭defined‬‭in‬
‭Bylaw‬‭0100‬‭-‬ ‭Definitions)‬ ‭to‬ ‭access‬‭social‬‭media‬‭for‬‭personal‬‭use,‬‭provided‬
‭the‬ ‭employee's‬ ‭use‬ ‭during‬ ‭work‬ ‭hours‬ ‭does‬‭not‬ ‭interfere‬ ‭with‬ ‭his/her‬ ‭job‬
‭performance.‬

‭They‬ ‭are‬ ‭reminded‬ ‭that‬ ‭the‬ ‭District‬ ‭may‬ ‭monitor‬ ‭their‬ ‭use‬ ‭of‬ ‭District‬
‭technology resources.‬

‭Employees'‬ ‭Use‬ ‭of‬ ‭Personal‬ ‭Communication‬‭Devices‬‭at‬ ‭Work‬‭to‬ ‭Access‬
‭Social Media for Personal Use‬
‭Employees‬‭are‬ ‭permitted‬‭to‬‭use‬‭personal‬‭communication‬‭devices‬‭to‬‭access‬
‭social‬ ‭media‬ ‭for‬ ‭personal‬ ‭use‬ ‭during‬ ‭work‬ ‭hours,‬ ‭provided‬ ‭it‬ ‭does‬ ‭not‬
‭interfere with the employee's job performance.‬

‭Employees‬‭are‬ ‭prohibited‬‭from‬‭posting‬‭or‬ ‭engaging‬‭in‬ ‭communication‬‭that‬
‭violates‬ ‭State‬ ‭or‬‭Federal‬‭law,‬‭District‬‭policies,‬‭or‬‭administrative‬‭guidelines.‬‭If‬
‭an‬ ‭employee/volunteer's‬ ‭communication‬ ‭interferes‬ ‭with‬ ‭his/her‬ ‭ability‬ ‭to‬
‭effectively‬ ‭perform‬ ‭his/her‬ ‭job,‬ ‭or‬ ‭violates‬ ‭State‬ ‭or‬ ‭Federal‬ ‭law,‬ ‭District‬
‭policies,‬ ‭or‬ ‭administrative‬ ‭guidelines,‬ ‭the‬ ‭District‬ ‭may‬ ‭impose‬‭disciplinary‬
‭action and/or refer the matter to appropriate law enforcement authorities.‬

‭This‬ ‭policy‬ ‭and‬‭its‬ ‭corresponding‬‭administrative‬‭guideline‬‭will‬‭be‬‭reviewed‬
‭and updated as necessary.‬
‭© Neola‬‭2023‬
‭Legal‬
‭Protecting‬ ‭Children‬ ‭in‬ ‭the‬ ‭21st‬ ‭Century‬ ‭Act,‬ ‭Pub.‬ ‭L.‬ ‭No.‬ ‭110-385,‬ ‭Title‬ ‭II,‬ ‭Stat.‬ ‭4096‬
‭(2008)‬
‭Children's Internet Protection Act (CIPA), Pub. L. No. 106-554 (2001)‬

‭8146‬‭- NOTIFICATION OF EDUCATIONAL OPTIONS‬

‭The‬ ‭Board‬ ‭recognizes‬ ‭the‬ ‭need‬ ‭to‬ ‭provide‬ ‭alternative‬ ‭means‬ ‭by‬ ‭which‬
‭students achieve the goals of the District.‬

‭Annually,‬ ‭by‬ ‭January‬ ‭31,‬‭a‬‭list‬‭of‬‭all‬‭educational‬‭options‬‭available‬‭to‬‭children‬
‭who‬‭reside‬‭in‬ ‭the‬‭District‬ ‭will‬‭be‬‭provided‬‭to‬‭parents‬‭as‬‭a‬‭class‬‭1‬‭notice‬‭and‬
‭on‬ ‭the‬ ‭District's‬ ‭website.‬ ‭These‬ ‭options‬ ‭include‬ ‭public‬ ‭schools,‬ ‭private‬
‭schools‬ ‭participating‬ ‭in‬ ‭a‬ ‭parental‬ ‭choice‬‭program,‬ ‭charter‬ ‭schools,‬ ‭virtual‬
‭schools,‬ ‭full-time‬ ‭open‬ ‭enrollment,‬ ‭Early‬ ‭College‬ ‭Credit‬ ‭Program,‬ ‭Start‬
‭College‬ ‭Now‬ ‭Program,‬ ‭part-time‬ ‭open‬‭enrollment‬ ‭in‬ ‭a‬ ‭nonresident‬ ‭school‬
‭district,‬ ‭youth‬‭apprenticeship‬‭programs‬‭offered‬‭under‬‭106.13,‬‭Wis.‬‭Stats.‬‭and‬
‭options‬ ‭for‬ ‭students‬ ‭enrolled‬‭in‬ ‭a‬ ‭home-based‬‭private‬ ‭education‬‭program.‬
‭(See‬‭Policy 2370‬‭- Educational Options Provided by‬‭the District)‬

‭In‬ ‭the‬‭class‬ ‭1‬ ‭notice,‬ ‭as‬ ‭well‬‭as‬‭the‬‭notice‬‭on‬‭the‬‭District‬‭website,‬‭the‬‭Board‬
‭shall‬ ‭identify‬ ‭the‬‭most‬‭recent‬‭report‬‭card‬‭accountability‬‭rating‬‭that‬‭has‬‭been‬
‭assigned‬ ‭to‬ ‭each‬ ‭school‬ ‭within‬ ‭the‬ ‭District‬ ‭boundaries,‬ ‭including‬ ‭charter‬
‭schools‬ ‭and‬‭private‬ ‭schools‬‭participating‬‭in‬‭a‬‭parental‬‭choice‬‭program.‬‭This‬
‭notice‬ ‭shall‬ ‭also‬ ‭inform‬ ‭parents‬ ‭of‬ ‭the‬ ‭availability‬ ‭of‬ ‭the‬ ‭full‬ ‭school‬ ‭and‬
‭School‬ ‭District‬ ‭accountability‬ ‭reports.‬ ‭(See‬ ‭also‬ ‭Policy‬ ‭2700.01‬ ‭-‬ ‭School‬
‭Performance and State Accountability Report Cards)‬

‭Link to Educational Options on the DASD website‬

‭8330‬‭- STUDENT RECORDS‬‭(including FERPA rights, Student Directory Data/lnformation, & Military Recruiter Access to Student Data)‬

‭In‬ ‭order‬ ‭to‬ ‭provide‬‭appropriate‬ ‭educational‬ ‭services‬‭and‬‭programming,‬‭the‬
‭District‬ ‭must‬ ‭collect,‬ ‭retain,‬ ‭and‬‭use‬‭information‬‭about‬ ‭individual‬ ‭students.‬
‭Simultaneously,‬ ‭the‬ ‭District‬ ‭recognizes‬ ‭the‬ ‭need‬ ‭to‬ ‭safeguard‬ ‭students’‬
‭privacy and restrict access to students’ personally identifiable information.‬

‭Except‬ ‭for‬ ‭data‬ ‭identified‬‭by‬ ‭policy‬ ‭as‬ ‭"directory‬ ‭data,"‬ ‭student‬ ‭"personally‬
‭identifiable‬ ‭information"‬ ‭includes,‬ ‭but‬ ‭is‬ ‭not‬ ‭limited‬‭to:‬ ‭the‬‭student's‬ ‭name;‬
‭the‬ ‭name‬ ‭of‬ ‭the‬‭student's‬ ‭parent‬ ‭or‬ ‭other‬ ‭family‬ ‭members;‬ ‭the‬‭address‬ ‭of‬
‭the‬ ‭student‬ ‭or‬ ‭student's‬ ‭family;‬ ‭a‬ ‭personal‬ ‭identifier,‬ ‭such‬‭as‬ ‭the‬‭student's‬
‭social‬ ‭security‬ ‭number,‬ ‭student‬ ‭number,‬ ‭or‬ ‭biometric‬ ‭record;‬ ‭other‬ ‭indirect‬
‭identifiers,‬ ‭such‬ ‭as‬ ‭the‬‭student's‬ ‭date‬ ‭of‬ ‭birth,‬ ‭place‬‭of‬ ‭birth,‬ ‭and‬‭mother's‬
‭maiden‬ ‭name;‬ ‭other‬ ‭information‬‭that,‬ ‭alone‬‭or‬ ‭in‬ ‭combination,‬ ‭is‬ ‭linked‬‭or‬
‭linkable‬ ‭to‬ ‭a‬ ‭specific‬ ‭student‬ ‭that‬ ‭would‬‭allow‬‭a‬ ‭reasonable‬ ‭person‬‭in‬ ‭the‬
‭school‬ ‭community,‬ ‭who‬‭does‬‭not‬ ‭have‬‭personal‬ ‭knowledge‬‭of‬‭the‬‭relevant‬
‭circumstances,‬ ‭to‬ ‭identify‬ ‭the‬ ‭student‬ ‭with‬ ‭reasonable‬ ‭certainty;‬ ‭or‬
‭information‬ ‭requested‬ ‭by‬ ‭a‬ ‭person‬ ‭who‬ ‭the‬ ‭District‬ ‭reasonably‬ ‭believes‬
‭knows the identity of the student to whom the education record relates.‬

‭Directory Information‬
‭Each‬ ‭year‬ ‭the‬ ‭Superintendent‬ ‭shall‬ ‭provide‬‭public‬ ‭notice‬‭to‬ ‭students‬ ‭and‬
‭their‬ ‭parents‬ ‭of‬ ‭the‬‭District's‬ ‭intent‬‭to‬‭make‬‭available,‬‭upon‬‭request,‬‭certain‬
‭information‬ ‭known‬ ‭as‬ ‭"directory‬ ‭information."‬ ‭The‬ ‭District‬ ‭designates‬ ‭as‬
‭student "directory information":‬

‭A.‬ ‭a student's name;‬

‭B.‬ ‭photograph;‬

‭C.‬ ‭major field of study;‬

‭D.‬ ‭participation in officially recognized activities and sports;‬

‭E.‬ ‭height and/or weight, if a member of an athletic team;‬

‭F.‬ ‭dates of attendance;‬

‭G.‬ ‭date of graduation;‬

‭H.‬ ‭degrees and awards received;‬

‭I.‬ ‭name of school most recently previously attended.‬

‭Parents‬‭and‬‭eligible‬‭students‬‭may‬‭refuse‬‭to‬‭allow‬‭the‬‭District‬‭to‬‭disclose‬‭any‬
‭or‬ ‭all‬ ‭of‬ ‭such‬‭"directory‬ ‭information"‬ ‭upon‬‭written‬‭notification‬‭to‬‭the‬‭District‬
‭within‬ ‭fourteen‬‭(14)‬ ‭days‬ ‭after‬‭receipt‬‭of‬‭annual‬‭public‬‭notices‬‭or‬‭enrollment‬
‭of‬ ‭the‬ ‭student‬ ‭into‬ ‭the‬ ‭District‬ ‭if‬ ‭such‬ ‭enrollment‬ ‭occurs‬ ‭after‬ ‭the‬‭annual‬
‭public notice.‬

‭In‬ ‭accordance‬ ‭with‬ ‭Federal‬ ‭and‬ ‭State‬ ‭law,‬ ‭the‬ ‭District‬ ‭shall‬ ‭release‬ ‭the‬
‭names,‬ ‭addresses,‬ ‭District‬ ‭assigned‬ ‭e-mail‬ ‭addresses‬ ‭(if‬ ‭available),‬ ‭and‬
‭telephone‬ ‭listings‬ ‭of‬ ‭secondary‬ ‭students‬ ‭to‬ ‭a‬ ‭recruiting‬ ‭officer‬ ‭for‬ ‭any‬
‭branch‬ ‭of‬ ‭the‬ ‭United‬ ‭States‬ ‭Armed‬ ‭Forces‬ ‭or‬ ‭an‬ ‭institution‬ ‭of‬ ‭higher‬
‭education‬ ‭who‬ ‭requests‬ ‭such‬ ‭information.‬ ‭A‬ ‭secondary‬ ‭school‬ ‭student‬ ‭or‬
‭parent‬ ‭of‬ ‭the‬ ‭student‬ ‭may‬ ‭request‬ ‭in‬ ‭writing‬ ‭that‬ ‭the‬ ‭student's‬ ‭name,‬
‭address,‬ ‭District‬ ‭assigned‬ ‭e-mail‬ ‭addresses‬ ‭(if‬ ‭available),‬ ‭and‬ ‭telephone‬
‭listing‬ ‭not‬ ‭be‬ ‭released‬ ‭without‬ ‭the‬ ‭prior‬ ‭consent‬ ‭of‬ ‭the‬ ‭parent(s)/eligible‬
‭student.‬ ‭The‬ ‭recruiting‬ ‭officer‬ ‭is‬ ‭to‬ ‭sign‬ ‭a‬ ‭form‬ ‭indicating‬ ‭that‬ ‭"any‬
‭information‬ ‭received‬ ‭by‬ ‭the‬ ‭recruiting‬ ‭officer‬ ‭shall‬ ‭be‬ ‭used‬‭solely‬ ‭for‬ ‭the‬
‭purpose‬ ‭of‬ ‭informing‬ ‭students‬ ‭about‬ ‭military‬ ‭service‬ ‭and‬ ‭shall‬ ‭not‬ ‭be‬
‭released‬‭to‬ ‭any‬‭person‬‭other‬ ‭than‬‭individuals‬ ‭within‬‭the‬‭recruiting‬‭services‬
‭of‬ ‭the‬‭Armed‬‭Forces."‬ ‭The‬‭Superintendent‬ ‭is‬ ‭authorized‬‭to‬ ‭charge‬‭mailing‬
‭fees for providing this information to a recruiting officer.‬

‭Whenever‬ ‭the‬ ‭consent‬ ‭of‬ ‭the‬ ‭parent(s)/eligible‬ ‭student‬ ‭is‬ ‭required‬‭for‬ ‭the‬
‭inspection‬‭and/or‬ ‭release‬‭of‬ ‭a‬ ‭student's‬ ‭health‬ ‭or‬ ‭education‬‭records‬‭or‬ ‭for‬
‭the‬ ‭release‬ ‭of‬ ‭"directory‬ ‭data,"‬ ‭either‬ ‭parent‬ ‭may‬ ‭provide‬ ‭such‬ ‭consent‬
‭unless‬ ‭agreed‬‭to‬ ‭otherwise‬‭in‬ ‭writing‬‭by‬ ‭both‬ ‭parents‬‭or‬‭specifically‬‭stated‬
‭by‬ ‭court‬ ‭order.‬ ‭If‬ ‭the‬‭student‬ ‭is‬‭under‬‭the‬‭guardianship‬‭of‬‭an‬‭institution,‬‭the‬
‭Superintendent‬ ‭shall‬ ‭appoint‬ ‭a‬ ‭person‬ ‭who‬ ‭has‬ ‭no‬ ‭conflicting‬ ‭interest‬ ‭to‬
‭provide such written consent.‬

‭The‬ ‭District‬ ‭may‬ ‭disclose‬ ‭"directory‬ ‭data,"‬ ‭on‬ ‭former‬ ‭students‬ ‭without‬
‭student‬ ‭or‬ ‭parental‬ ‭consent‬ ‭unless‬‭the‬‭parent‬‭or‬‭eligible‬‭student‬‭previously‬
‭submitted‬ ‭a‬ ‭request‬ ‭that‬ ‭such‬ ‭information‬ ‭not‬ ‭be‬ ‭disclosed‬ ‭without‬ ‭their‬
‭prior written consent.‬
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‭The‬ ‭District‬ ‭shall‬ ‭not‬ ‭collect‬ ‭or‬ ‭use‬ ‭personal‬ ‭information‬ ‭obtained‬ ‭from‬
‭students‬ ‭or‬ ‭their‬ ‭parents‬ ‭for‬ ‭the‬ ‭purpose‬ ‭of‬ ‭marketing‬ ‭or‬ ‭for‬ ‭selling‬‭that‬
‭information.‬

‭8431.01‬‭- ASBESTOS ABATEMENT OR MANAGEMENT NOTICE‬

‭As‬ ‭a‬ ‭result‬ ‭of‬ ‭the‬ ‭federal‬ ‭law‬ ‭AHERA‬ ‭(Asbestos‬ ‭Hazard‬ ‭Emergency‬
‭Response‬ ‭Act)‬ ‭all‬ ‭primary‬ ‭and‬‭secondary‬ ‭schools‬ ‭are‬ ‭required‬‭to‬ ‭develop‬
‭and‬ ‭implement‬ ‭a‬ ‭plan‬ ‭for‬ ‭managing‬ ‭all‬ ‭building‬ ‭materials‬ ‭which‬ ‭contain‬
‭asbestos.‬ ‭Included‬ ‭in‬ ‭the‬‭AHERA‬‭Act‬ ‭is‬ ‭the‬‭requirement‬ ‭to‬ ‭annually‬ ‭notify‬
‭all‬ ‭workers‬ ‭and‬‭building‬‭occupants‬ ‭(or‬ ‭their‬ ‭guardians)‬ ‭of‬ ‭asbestos-related‬
‭activities.‬

‭Environmental‬ ‭Management‬ ‭Consulting,‬ ‭Inc.‬ ‭(EMC)‬ ‭has‬ ‭completed‬ ‭a‬
‭comprehensive‬‭asbestos‬ ‭inspection‬‭and‬‭management‬ ‭plan‬‭for‬ ‭the‬‭District.‬
‭This‬ ‭plan‬ ‭and‬ ‭report‬ ‭is‬ ‭available‬ ‭for‬ ‭your‬ ‭review‬ ‭during‬ ‭normal‬ ‭business‬
‭hours‬ ‭at‬ ‭the‬ ‭Buildings‬ ‭&‬ ‭Grounds‬ ‭Office‬ ‭located‬ ‭at‬ ‭the‬ ‭DASD‬‭Building‬‭&‬
‭Grounds‬ ‭Building‬ ‭at‬ ‭6777‬ ‭North‬ ‭Towne‬ ‭Road,‬ ‭DeForest.‬ ‭In‬ ‭addition,‬ ‭the‬
‭plan can also be found at the front office of each school.‬

‭As‬ ‭a‬ ‭result‬ ‭of‬ ‭the‬ ‭inspection‬ ‭performed‬ ‭by‬ ‭Environmental‬ ‭Management‬
‭Consulting,‬ ‭Inc.‬ ‭(EMC),‬ ‭asbestos-containing‬‭building‬‭materials‬‭(ACBM)‬‭were‬
‭identified and their condition assessed.‬

‭An‬‭on-going‬‭operations‬‭and‬‭maintenance‬‭program,‬‭which‬‭includes‬‭periodic‬
‭surveillance‬ ‭of‬ ‭the‬ ‭ACM‬ ‭every‬ ‭six‬ ‭months‬ ‭and‬ ‭re-inspections‬ ‭of‬ ‭the‬
‭materials‬ ‭by‬ ‭EPA‬ ‭certified‬ ‭personnel‬ ‭every‬ ‭three‬ ‭years,‬ ‭has‬ ‭been‬
‭implemented‬ ‭by‬ ‭the‬ ‭District‬ ‭and‬ ‭will‬ ‭remain‬ ‭in‬ ‭effect‬ ‭until‬ ‭all‬ ‭ACBM‬ ‭has‬
‭been removed from the District.‬

‭No‬ ‭asbestos‬ ‭work‬ ‭has‬ ‭been‬ ‭done‬ ‭in‬ ‭the‬ ‭school‬ ‭district‬ ‭over‬ ‭the‬ ‭last‬ ‭12‬
‭months.‬ ‭Please‬‭direct‬ ‭any‬‭concerns‬‭to‬ ‭the‬‭Buildings‬‭&‬‭Grounds‬‭Supervisor‬
‭at (608) 842-6539.‬

‭8500‬‭- FOOD SERVICES‬

‭The‬ ‭District‬ ‭shall‬ ‭provide‬ ‭cafeteria‬ ‭facilities‬ ‭in‬ ‭all‬ ‭school‬ ‭buildings‬ ‭where‬
‭space‬ ‭permits‬ ‭and‬ ‭will‬ ‭provide‬ ‭food‬ ‭service‬ ‭for‬ ‭the‬ ‭purchase‬ ‭and‬
‭consumption of lunch for all students.‬

‭The‬ ‭District‬ ‭shall‬ ‭also‬ ‭provide‬ ‭a‬ ‭breakfast‬ ‭program‬ ‭in‬ ‭accordance‬ ‭with‬
‭procedures established by the Department of Public Instruction.‬

‭The‬ ‭food-service‬‭program‬‭shall‬ ‭comply‬ ‭with‬ ‭Federal‬ ‭and‬‭State‬ ‭regulations‬
‭pertaining‬‭to‬‭the‬‭selection,‬‭preparation,‬‭delivery,‬‭consumption,‬‭and‬‭disposal‬
‭of‬ ‭food‬ ‭and‬ ‭beverages,‬ ‭including‬ ‭but‬ ‭not‬ ‭limited‬ ‭to‬ ‭the‬ ‭current‬ ‭USDA's‬
‭school‬ ‭meal‬ ‭pattern‬ ‭requirements‬ ‭and‬ ‭the‬ ‭USDA‬‭Smart‬ ‭Snacks‬‭in‬ ‭School‬

‭nutrition‬ ‭standards,‬ ‭as‬ ‭well‬ ‭as‬ ‭to‬ ‭the‬ ‭fiscal‬ ‭management‬ ‭of‬ ‭the‬‭program.‬
‭Further,‬ ‭the‬ ‭food-service‬ ‭program‬ ‭shall‬ ‭comply‬ ‭with‬ ‭Federal‬ ‭and‬ ‭State‬
‭regulations‬‭pertaining‬‭to‬ ‭the‬‭fiscal‬ ‭management‬ ‭of‬ ‭the‬‭program‬‭as‬ ‭well‬ ‭as‬
‭all‬ ‭the‬ ‭requirements‬ ‭pertaining‬ ‭to‬ ‭food‬ ‭service‬ ‭hiring‬ ‭and‬ ‭food‬ ‭service‬
‭manager/operator‬‭licensure‬‭and‬‭certification.‬‭In‬‭addition,‬‭as‬‭required‬‭by‬‭law,‬
‭a‬ ‭food‬‭safety‬ ‭program‬‭based‬‭on‬‭the‬‭principles‬ ‭of‬ ‭the‬‭Hazard‬‭Analysis‬‭and‬
‭Critical‬ ‭Control‬ ‭Point‬ ‭(HACCP)‬ ‭system‬‭shall‬ ‭be‬‭implemented‬‭with‬‭the‬‭intent‬
‭of‬ ‭preventing‬‭food-borne‬‭illnesses.‬‭For‬‭added‬‭safety‬‭and‬‭security,‬‭access‬‭to‬
‭the‬‭facility‬‭and‬‭the‬‭food‬‭stored‬‭and‬‭prepared‬‭therein‬‭shall‬‭be‬‭limited‬‭to‬‭food‬
‭service staff and other authorized persons.‬

‭8510‬‭- WELLNESS‬

‭The‬‭DeForest‬ ‭Area‬‭School‬ ‭District‬ ‭recognizes‬‭that‬ ‭children‬‭need‬‭access‬‭to‬
‭healthful‬ ‭foods‬ ‭and‬ ‭opportunities‬ ‭to‬ ‭be‬‭physically‬ ‭active‬‭in‬ ‭order‬ ‭to‬ ‭grow,‬
‭learn, and thrive. Good health fosters student attendance and education.‬

‭The‬ ‭District‬ ‭is‬ ‭committed‬ ‭to‬ ‭providing‬ ‭school‬ ‭environments‬ ‭that‬ ‭promote‬
‭and‬‭protect‬ ‭children’s‬ ‭health,‬ ‭well-being,‬ ‭and‬‭ability‬ ‭to‬ ‭learn‬ ‭by‬‭supporting‬
‭healthy eating and physical activity.‬

‭Therefore, it is the policy of the DeForest Area School District that:‬
‭A.‬ ‭The‬‭School‬ ‭District‬ ‭will‬ ‭engage‬‭students,‬ ‭parents,‬‭teachers,‬‭food‬

‭service‬ ‭professionals,‬ ‭health‬ ‭professionals,‬ ‭and‬‭other‬ ‭interested‬
‭community‬ ‭members‬ ‭in‬ ‭developing,‬ ‭implementing,‬ ‭monitoring,‬
‭and reviewing District-wide nutrition and physical activity policies.‬

‭B.‬ ‭All‬ ‭students‬ ‭in‬ ‭grades‬‭PK-12‬‭will‬‭have‬‭opportunities,‬‭support,‬‭and‬
‭encouragement to be physically active on a regular basis.‬

‭C.‬ ‭Foods‬ ‭and‬ ‭beverages‬ ‭sold‬ ‭or‬ ‭served‬ ‭at‬ ‭school‬ ‭will‬ ‭meet‬ ‭the‬
‭nutrition guidelines set forth by this regulation.‬

‭D.‬ ‭Qualified‬ ‭foodservice‬ ‭professionals‬ ‭will‬ ‭provide‬ ‭students‬ ‭with‬
‭access‬‭to‬ ‭a‬ ‭variety‬ ‭of‬ ‭affordable,‬ ‭nutritious,‬ ‭and‬‭appealing‬‭foods‬
‭that‬ ‭meet‬ ‭the‬ ‭health‬ ‭and‬ ‭nutrition‬ ‭needs‬ ‭of‬ ‭students;‬ ‭will‬
‭accommodate‬ ‭the‬ ‭religious,‬ ‭ethnic,‬ ‭and‬ ‭cultural‬ ‭diversity‬ ‭of‬ ‭the‬
‭student‬ ‭body‬‭in‬ ‭meal‬ ‭planning;‬ ‭and‬‭will‬ ‭provide‬‭clean,‬ ‭safe,‬ ‭and‬
‭pleasant settings and adequate time for students to eat.‬

‭E.‬ ‭To‬‭the‬‭maximum‬‭extent‬ ‭practicable,‬ ‭all‬ ‭schools‬ ‭in‬‭our‬‭District‬‭will‬
‭participate‬ ‭in‬ ‭available‬ ‭federal‬ ‭school‬ ‭meal‬ ‭programs‬‭(including‬
‭the‬ ‭School‬ ‭Breakfast‬ ‭Program,‬ ‭National‬ ‭School‬ ‭Lunch‬‭Program,‬
‭After-school Snacks, and Summer Food Service Program).‬

‭F.‬ ‭Schools‬‭will‬‭provide‬‭nutrition‬‭education‬‭and‬‭physical‬‭education‬‭to‬
‭foster‬ ‭lifelong‬ ‭habits‬ ‭of‬ ‭healthy‬ ‭eating‬‭and‬‭physical‬ ‭activity,‬ ‭and‬
‭will‬ ‭establish‬‭linkages‬‭between‬‭health‬‭education‬‭and‬‭school‬‭meal‬
‭programs, and with related community services.‬

‭8531‬‭- FREE AND REDUCED PRICE MEALS‬

‭The‬ ‭Board‬ ‭of‬ ‭Education‬ ‭recognizes‬ ‭the‬ ‭importance‬ ‭of‬ ‭good‬ ‭nutrition‬ ‭to‬
‭each student's educational performance.‬

‭The‬ ‭Board‬ ‭shall‬ ‭provide‬ ‭eligible‬ ‭children‬ ‭with‬ ‭breakfast‬ ‭and‬ ‭lunch‬ ‭at‬ ‭a‬
‭reduced rate or at no charge to the student.‬

‭Children,‬ ‭eligible‬ ‭for‬ ‭free‬ ‭or‬ ‭reduced-price‬ ‭meals,‬ ‭shall‬ ‭be‬‭determined‬‭by‬
‭the‬ ‭criteria‬ ‭established‬ ‭by‬ ‭the‬‭Child‬ ‭Nutrition‬‭Program.‬ ‭These‬‭criteria‬ ‭are‬
‭issued‬ ‭annually‬ ‭by‬ ‭the‬ ‭Federal‬ ‭government‬ ‭through‬ ‭the‬ ‭Wisconsin‬
‭Department of Public Instruction.‬

‭The‬ ‭Board‬ ‭designates‬ ‭the‬ ‭Food‬ ‭and‬ ‭Nutrition‬ ‭Service‬ ‭Supervisor‬ ‭to‬
‭determine‬‭in‬ ‭accordance‬‭with‬‭Board‬‭standards,‬‭the‬‭eligibility‬‭of‬‭students‬‭for‬
‭free and/or reduced-price meals.‬

‭The‬ ‭schools‬ ‭shall‬ ‭annually‬ ‭notify‬ ‭all‬ ‭families‬ ‭of‬ ‭the‬ ‭availability,‬ ‭eligibility‬
‭requirements,‬ ‭and/or‬ ‭application‬ ‭procedure‬ ‭for‬ ‭free‬ ‭and‬ ‭reduced‑price‬
‭meals‬ ‭by‬ ‭distributing‬‭an‬‭application‬‭to‬‭the‬‭family‬‭of‬‭each‬‭student‬‭enrolled‬‭in‬
‭the‬ ‭school‬ ‭and‬‭shall‬ ‭seek‬‭out‬ ‭and‬‭apply‬ ‭for‬ ‭such‬‭Federal,‬ ‭State,‬ ‭and‬‭local‬
‭funds‬‭as‬ ‭may‬‭be‬‭applied‬‭to‬‭the‬‭District's‬‭program‬‭of‬‭free‬‭and‬‭reduced‑price‬
‭meals.‬

‭Nondiscrimination Statement‬

‭The‬‭following‬‭statement‬‭applies‬‭to‬‭all‬‭programs‬‭administered‬‭by‬‭the‬‭District‬
‭that‬ ‭are‬ ‭funded‬ ‭in‬ ‭whole‬ ‭or‬ ‭in‬ ‭part‬ ‭by‬ ‭the‬‭U.S.‬ ‭Department‬ ‭of‬ ‭Agriculture‬
‭(USDA):‬
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‭In‬ ‭accordance‬ ‭with‬ ‭Federal‬ ‭civil‬ ‭rights‬ ‭law‬ ‭and‬ ‭U.S.‬ ‭Department‬ ‭of‬
‭Agriculture‬ ‭(USDA)‬ ‭civil‬ ‭rights‬ ‭regulations‬ ‭and‬ ‭policies,‬ ‭the‬ ‭USDA,‬ ‭its‬
‭Agencies,‬ ‭offices,‬ ‭and‬ ‭employees,‬ ‭and‬ ‭institutions‬ ‭participating‬ ‭in‬ ‭or‬
‭administering‬‭USDA‬‭programs‬‭are‬ ‭prohibited‬‭from‬‭discriminating‬‭based‬‭on‬
‭race,‬ ‭color,‬ ‭national‬ ‭origin,‬ ‭sex,‬ ‭disability,‬ ‭age,‬ ‭or‬ ‭reprisal‬ ‭or‬ ‭retaliation‬‭for‬
‭prior‬ ‭civil‬ ‭rights‬ ‭activity‬ ‭in‬ ‭any‬‭program‬‭or‬ ‭activity‬ ‭conducted‬‭or‬ ‭funded‬‭by‬
‭USDA.‬

‭Persons‬ ‭with‬ ‭disabilities‬ ‭who‬ ‭require‬ ‭alternative‬‭means‬‭of‬ ‭communication‬
‭for‬ ‭program‬ ‭information‬ ‭(e.g.‬ ‭Braille,‬ ‭large‬‭print,‬ ‭audiotape,‬ ‭American‬‭Sign‬
‭Language,‬ ‭etc.),‬ ‭should‬ ‭contact‬ ‭the‬ ‭Agency‬ ‭(State‬ ‭or‬ ‭local)‬ ‭where‬ ‭they‬
‭applied‬ ‭for‬ ‭benefits.‬ ‭Individuals‬ ‭who‬ ‭are‬ ‭deaf,‬ ‭hard‬ ‭of‬ ‭hearing‬ ‭or‬ ‭have‬
‭speech‬‭disabilities‬ ‭may‬‭contact‬ ‭USDA‬‭through‬‭the‬‭Federal‬‭Relay‬‭Service‬‭at‬
‭(800)‬ ‭877‑8339.‬ ‭Additionally,‬ ‭program‬‭information‬‭may‬‭be‬‭made‬‭available‬
‭in languages other than English.‬

‭To‬‭file‬ ‭a‬ ‭program‬‭complaint‬ ‭of‬ ‭discrimination,‬ ‭complete‬‭the‬‭USDA‬‭Program‬
‭Discrimination‬ ‭Complaint‬ ‭Form,‬ ‭(AD-3027)‬ ‭found‬ ‭online‬ ‭at:‬
‭http://www.ascr.usda.gov/complaint_filing_cust.html‬‭,‬ ‭and‬ ‭at‬ ‭any‬ ‭USDA‬
‭office,‬‭or‬‭write‬‭a‬‭letter‬‭addressed‬‭to‬‭USDA‬‭and‬‭provide‬‭in‬‭the‬‭letter‬‭all‬‭of‬‭the‬
‭information‬‭requested‬‭in‬ ‭the‬‭form.‬ ‭To‬‭request‬‭a‬‭copy‬‭of‬‭the‬‭complaint‬‭form,‬
‭call (866) 632-9992. Submit your completed form or letter to USDA by:‬

‭A.‬ ‭Mail: U.S. Department of Agriculture‬
‭Office of the Assistant Secretary for Civil Rights‬
‭1400 Independence Avenue, SW‬
‭Washington, D.C. 20250-9410;‬

‭B.‬ ‭Fax: (202) 690-7442; or‬
‭C.‬ ‭E-mail:‬‭program.intake@usda.gov.‬

‭This institution is an equal opportunity provider.‬

‭CHILD FIND NOTICE‬

‭2460‬‭-‬‭Programs For Students With Disabilities‬

‭The‬‭District‬ ‭shall‬ ‭provide‬‭a‬ ‭free,‬ ‭appropriate‬ ‭public‬‭education‬‭to‬‭all‬‭eligible‬
‭persons‬ ‭with‬ ‭disabilities‬ ‭ages‬ ‭three‬ ‭(3)‬ ‭through‬ ‭twenty-one‬ ‭(21)‬ ‭which‬
‭complies with Federal and State laws and guidelines.‬

‭The‬ ‭District‬ ‭provides‬ ‭a‬ ‭continuum‬ ‭of‬ ‭special‬ ‭education‬ ‭services.‬ ‭The‬
‭determination‬‭of‬ ‭the‬‭need‬‭and‬‭extent‬ ‭of‬ ‭services‬‭provided‬‭shall‬‭be‬‭subject‬
‭to the Individual Educational Program (IEP) developed for the child.‬

‭The‬‭District‬ ‭adopts‬ ‭the‬‭Wisconsin‬ ‭Department‬ ‭of‬ ‭Public‬ ‭Instruction‬‭Special‬
‭Education‬‭Model‬ ‭Forms‬‭and‬‭Policies‬‭and‬‭Procedures‬‭Manual‬‭as‬‭the‬‭Board’s‬
‭official‬ ‭policy‬ ‭in‬ ‭all‬ ‭practices‬ ‭and‬ ‭procedures‬ ‭relating‬ ‭to‬ ‭the‬‭education‬‭of‬
‭children‬‭with‬ ‭disabilities‬ ‭in‬‭this‬‭School‬‭District,‬‭in‬‭compliance‬‭with‬‭State‬‭and‬
‭Federal‬ ‭laws‬ ‭and‬ ‭regulations.‬ ‭The‬ ‭Board‬ ‭further‬ ‭assures‬ ‭that‬ ‭all‬ ‭District‬
‭employees‬‭shall‬ ‭comply‬ ‭with‬ ‭the‬‭procedures‬‭and‬‭responsibilities‬ ‭laid‬ ‭forth‬
‭within‬ ‭this‬ ‭manual‬ ‭as‬ ‭updated‬‭periodically‬ ‭by‬ ‭the‬‭Wisconsin‬‭Department‬‭of‬
‭Public Instruction.‬

‭The‬ ‭District‬ ‭supports‬ ‭the‬ ‭requirements‬ ‭of‬ ‭State‬ ‭and‬ ‭Federal‬ ‭law‬ ‭that‬
‭students‬ ‭with‬ ‭disabilities‬ ‭be‬‭educated,‬ ‭to‬ ‭the‬‭maximum‬‭extent‬‭appropriate,‬
‭with‬ ‭children‬ ‭who‬ ‭are‬ ‭nondisabled.‬ ‭The‬ ‭Board‬ ‭further‬ ‭supports‬ ‭the‬‭State‬
‭and‬ ‭Federal‬ ‭requirement‬ ‭that‬ ‭a‬ ‭continuum‬ ‭of‬ ‭alternative‬ ‭placements‬ ‭be‬
‭available‬ ‭to‬ ‭meet‬ ‭the‬‭needs‬‭of‬ ‭students‬ ‭with‬ ‭disabilities‬‭eligible‬‭for‬‭special‬
‭education‬ ‭services‬ ‭under‬ ‭the‬ ‭Individuals‬ ‭with‬ ‭Disabilities‬ ‭Education‬ ‭Act‬
‭(IDEA).‬

‭The‬ ‭District‬ ‭identifies,‬ ‭locates‬ ‭and‬ ‭evaluates‬ ‭all‬ ‭children‬ ‭with‬ ‭disabilities,‬
‭regardless‬ ‭of‬ ‭the‬ ‭severity‬ ‭of‬ ‭the‬ ‭disability,‬ ‭who‬ ‭are‬ ‭in‬ ‭need‬ ‭of‬ ‭special‬

‭education‬ ‭and‬ ‭related‬ ‭services.‬ ‭This‬ ‭includes‬ ‭children‬ ‭attending‬ ‭private‬
‭schools,‬ ‭who‬‭are‬ ‭not‬ ‭yet‬ ‭three‬‭(3)‬‭years‬‭of‬‭age,‬‭highly‬‭mobile‬‭children‬‭such‬
‭as‬ ‭migrant‬ ‭children‬‭and‬‭children‬‭and‬‭youth‬‭in‬ ‭transition,‬ ‭and‬‭children‬‭who‬
‭are‬ ‭suspected‬ ‭of‬ ‭being‬ ‭a‬ ‭student‬ ‭with‬ ‭a‬ ‭disability‬ ‭even‬ ‭though‬ ‭they‬‭are‬
‭advancing from grade to grade.‬

‭Students‬ ‭with‬ ‭disabilities‬ ‭will‬ ‭take‬ ‭state-required‬ ‭tests‬ ‭unless‬ ‭otherwise‬
‭prescribed‬‭in‬ ‭their‬ ‭IEP.‬ ‭Test‬ ‭administration‬‭procedures‬‭may‬‭be‬‭modified‬‭as‬
‭indicated in a student’s IEP.‬

‭2460.03‬‭-‬‭Independent Educational Evaluation (IEE)‬

‭An‬‭independent‬ ‭educational‬ ‭evaluation‬‭(IEE)‬ ‭is‬‭an‬‭evaluation‬‭conducted‬‭by‬
‭a‬ ‭qualified‬ ‭examiner‬ ‭who‬‭is‬ ‭not‬ ‭an‬‭employee‬‭of‬ ‭this‬ ‭District.‬ ‭A‬ ‭parent‬ ‭has‬
‭the‬ ‭right‬ ‭to‬ ‭an‬ ‭IEE‬ ‭at‬ ‭public‬ ‭expense‬ ‭if‬ ‭the‬ ‭parent‬ ‭disagrees‬ ‭with‬ ‭an‬
‭evaluation‬ ‭that‬ ‭the‬ ‭District‬ ‭conducted.‬ ‭For‬ ‭purposes‬ ‭of‬ ‭this‬ ‭policy,‬
‭"evaluation"‬‭means‬‭the‬‭procedures‬‭used‬‭to‬‭determine‬‭whether‬‭a‬‭child‬‭has‬‭a‬
‭disability‬ ‭and‬ ‭the‬ ‭nature‬ ‭and‬ ‭extent‬ ‭of‬ ‭the‬ ‭special‬ ‭education‬‭and‬‭related‬
‭services‬‭the‬‭child‬ ‭needs.‬ ‭In‬ ‭the‬‭event‬‭the‬‭District‬‭receives‬‭a‬‭parent‬‭request‬
‭for‬ ‭an‬ ‭IEE,‬ ‭the‬ ‭District‬ ‭must‬ ‭either‬ ‭provide‬ ‭the‬ ‭IEE‬ ‭at‬ ‭District‬ ‭expense‬
‭pursuant‬ ‭to‬ ‭this‬ ‭policy‬ ‭or‬ ‭request‬ ‭a‬ ‭due‬‭process‬‭hearing‬‭to‬ ‭show‬‭that‬ ‭its‬
‭evaluation‬‭is‬ ‭appropriate.‬ ‭The‬‭IEE‬‭must‬ ‭meet‬‭District‬‭criteria‬‭for‬‭IEEs,‬‭which‬
‭is‬ ‭the‬ ‭same‬ ‭criteria‬ ‭that‬ ‭the‬ ‭District‬ ‭uses‬ ‭when‬ ‭it‬ ‭conducts‬ ‭its‬ ‭own‬
‭evaluations.‬ ‭If‬ ‭the‬‭District‬ ‭requests‬ ‭a‬ ‭due‬‭process‬‭hearing‬‭and‬‭the‬‭hearing‬
‭officer‬ ‭determines‬ ‭that‬ ‭the‬ ‭District’s‬ ‭evaluation‬ ‭is‬ ‭appropriate,‬ ‭the‬‭parent‬
‭still‬ ‭has‬ ‭the‬ ‭right‬ ‭to‬ ‭an‬ ‭IEE,‬ ‭but‬ ‭not‬ ‭at‬ ‭public‬ ‭expense.‬ ‭Parents‬ ‭may‬‭only‬
‭request‬ ‭one‬ ‭publicly‬ ‭funded‬ ‭IEE‬ ‭for‬ ‭each‬ ‭evaluation‬ ‭completed‬ ‭by‬ ‭the‬
‭District.‬

‭NOTICE OF SPECIAL NEEDS SCHOLARSHIP‬

‭This‬ ‭notice‬ ‭serves‬ ‭to‬ ‭inform‬ ‭parents‬ ‭and‬ ‭guardians‬ ‭of‬ ‭students‬ ‭with‬
‭disabilities‬ ‭that‬ ‭the‬‭State‬ ‭of‬ ‭Wisconsin‬ ‭has‬ ‭established‬‭the‬‭“Special‬ ‭Needs‬
‭Scholarship Program.”‬

‭Under‬ ‭this‬ ‭scholarship‬ ‭program,‬ ‭a‬ ‭child‬ ‭with‬ ‭a‬ ‭disability‬ ‭may‬‭be‬‭eligible‬ ‭to‬
‭receive‬ ‭a‬ ‭scholarship‬ ‭from‬ ‭the‬ ‭Department‬ ‭of‬ ‭Public‬ ‭Instruction‬‭(DPI)‬ ‭that‬
‭allows‬ ‭the‬ ‭child‬ ‭to‬ ‭attend‬ ‭a‬ ‭private‬ ‭school‬ ‭that‬ ‭is‬ ‭participating‬ ‭in‬ ‭the‬
‭scholarship program.‬

‭A‬ ‭parent‬ ‭or‬ ‭guardian‬ ‭who‬ ‭is‬ ‭interested‬ ‭in‬ ‭the‬‭Special‬ ‭Needs‬‭Scholarship‬
‭Program‬ ‭should‬ ‭independently‬ ‭verify‬ ‭the‬‭participating‬‭private‬ ‭schools‬ ‭and‬
‭the‬ ‭specific‬ ‭terms,‬ ‭eligibility‬ ‭criteria,‬ ‭and‬ ‭application‬ ‭procedures‬ ‭of‬ ‭the‬
‭scholarship program with the DPI.‬

‭Additional‬ ‭information‬ ‭about‬ ‭the‬ ‭Special‬ ‭Needs‬ ‭Scholarship‬ ‭Program‬ ‭is‬
‭available‬ ‭on‬ ‭the‬ ‭Wisconsin‬ ‭Department‬ ‭of‬ ‭Public‬ ‭Instruction‬ ‭website‬ ‭at‬
‭https://dpi.wi.gov/sms/special-needs-scholarship‬‭.‬

‭WISCONSIN’S INFORMATION GUIDEBOOK ON DYSLEXIA & RELATED CONDITIONS‬

‭Districts‬ ‭must‬ ‭post‬ ‭a‬ ‭link‬ ‭to‬ ‭Wisconsin’s‬ ‭Informational‬ ‭Guidebook‬ ‭on‬
‭Dyslexia‬ ‭and‬ ‭Related‬ ‭Conditions‬ ‭on‬ ‭their‬ ‭website.‬ ‭(DPI‬ ‭must‬ ‭revise‬ ‭the‬
‭Guidebook‬ ‭no‬ ‭less‬ ‭than‬ ‭every‬ ‭3‬ ‭years.‬ ‭Link‬
‭https://dpi.wi.gov/sites/default/files/imce/reading/Dyslexia_Guidebook.pdf‬‭)‬

‭DASD posts the link on the‬‭Instructional Services‬‭page.‬

‭Wis. Stat. 118.015(4)(d)‬
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